
 

 

 

 

 

 

 

 



 
 

 

5.6.8 Inclusive Practices for Transgender and Gender-Diverse Individuals at SPIHER 

Our university wants every student and staff member to feel safe, respected, and able 

to be themselves. This includes everyone who is transgender, non-binary, or gender-diverse. 

We respect each person’s identity and will use the name and pronouns that they ask us to use. 

We also work to make sure that everyone has access to facilities that match who they are, and 

that their personal information is kept private. 

If a student or staff member is transitioning, we will support them throughout the 

process. This might include updating records, changing university ID, or helping communicate 

necessary information to tutors or managers—always with the person’s consent. We expect 

everyone on campus to behave respectfully. Bullying, harassment, or discrimination based on 

someone’s gender identity or expression is not acceptable here, and the university has clear 

processes for reporting and addressing any issues. We also provide training and resources to 

help staff understand how to create an inclusive environment for transgender and gender-

diverse people. 

 

 

 

 

 

 

 

 

 

 

 



 
 

 



 

 



 
 

 



 
 

 

 

 

“Policy on Gender created in 2020 and revised on 01.02.2024, reinforcing SPIHER’s 

commitment to equality, inclusiveness, and a discrimination-free campus environment.” 

SPIHER Commitment to Transgender Respect and Safety 

SPIHER is committed to making sure everyone on campus feels safe, respected, and 

included, no matter their gender identity or how they express it. Transgender and gender-

diverse students, staff, and visitors have the right to be treated with dignity, to be called by the 

name and pronouns they choose, and to learn and work without facing discrimination or 

harassment. They may use the restrooms, locker rooms, and other facilities that match their 

gender identity, while private options are available for anyone who prefers them. SPIHER will 

update names and gender details in campus records whenever possible, and personal 

information about someone’s gender identity or transition will always be kept confidential. 

Support is available through student services or HR for anyone who needs help during their 



 
transition, and the campus will continue educating staff and students on how to maintain a 

respectful and inclusive environment. If discrimination or bullying occurs, SPIHER encourages 

individuals to report it, and the campus will respond quickly and fairly to resolve the issue. 

 

 



 

 



 

 

 

“Policy on Equality and Non-Discrimination created in 2020 and revised on 01.02.2024, 

reaffirming SPIHER’s commitment to fairness, inclusivity, and a bias-free campus 

environment.” 



 
SPIHER is committed to providing a safe, welcoming, and fair environment for 

everyone on campus, and does not tolerate discrimination of any kind. All students, staff, and 

visitors are entitled to equal treatment regardless of their gender identity, gender expression, 

race, religion, caste, ethnicity, disability, sexual orientation, or any other personal 

characteristic. The campus strives to ensure that every individual is treated with dignity and 

respect in classrooms, workplaces, and all campus activities. Harassment, bullying, or unfair 

treatment is strictly prohibited, and anyone who experiences or witnesses such behaviour is 

encouraged to report it through the established grievance channels. SPIHER will handle all 

reports promptly, confidentially, and without retaliation, reinforcing its commitment to 

maintaining an inclusive and supportive learning environment for all. 

 

“Transgender Representation and Leadership at the SPIHER Alumni Gathering held 

on 01.05.2024” 

 

 

 

 

 



 
Conclusion 

At the SPIHER Alumni Meet, a transgender speaker took the stage and delivered an 

inspiring and heartfelt speech that highlighted the importance of inclusion, dignity, and equal 

opportunity for all. Standing confidently at the podium, she represented both the strength and 

resilience of the transgender community and the supportive spirit of the institution. Her 

presence and message added meaning to the event, reminding everyone that alumni gatherings 

are not only celebrations of academic growth but also moments to honour diversity and 

progress. The audience listened with respect and appreciation as she shared her experiences, 

contributing to a memorable and empowering occasion for the entire SPIHER family. 

 


