
 
 
 

 
 
 
 
 

ANNUAL PROGRESS REPORT FOR SDG 8 – 2024 
. 
 
 



 
 

17.3.8. University publishes progress against SDG 8 

Sustainable Development Goal 8 aims to promote sustained, inclusive, and sustainable 
economic growth, full and productive employment, and decent work for all. It focuses on 
creating job opportunities, ensuring fair wages, safe working conditions, and equal 
employment rights. SDG 8 also encourages innovation, entrepreneurship, and sustainable 
industrialization while reducing unemployment and child labor. By fostering a stable economy 
that values people and the planet, this goal seeks to build prosperity, support human dignity, 
and drive balanced growth that benefits both individuals and societies worldwide. 

St. Peter's Institute of Higher Education and Research (SPIHER) prioritizes social well-being 
and environmental health by providing a safe and supportive campus environment. The 
institute ensures fair and safe working conditions through well-maintained buildings, 
ergonomic furniture, and accessible staff and student spaces. Safety measures such as 
surveillance cameras, along with a well-lit, airy work environment, contribute to a secure 
atmosphere. SPIHER also supports inclusivity with facilities for the disabled, child care 
services, and mentoring programs. The campus features a medical clinic to address health 
needs, promoting both physical and mental well-being for all members of the SPIHER 
community.    

 

Seminar on Industry readiness and Entrepreneurial Journey 

A comprehensive seminar on “Industry Readiness and Entrepreneurial Journey” held on 27th 
September, 2024 was organized with the objective of preparing students to meet the 
expectations of the evolving job market while also inspiring them to explore entrepreneurial 
pathways. The session strongly aligned with SDG 8: Decent Work and Economic Growth, 
emphasizing the importance of skill development, innovation, and sustainable economic 
participation. 

The seminar provided an in-depth understanding of the current industrial landscape, 
highlighting the shifting demands in technology, management, and service sectors. Students 
were introduced to essential employability skills such as communication, teamwork, digital 
literacy, problem-solving, and professional ethics. The speaker also discussed workplace 
adaptability, the significance of continuous upskilling, and how industry-ready graduates 
contribute to national productivity and economic resilience. 

A major component of the seminar focused on the entrepreneurial journey, offering a step-by-
step insight into transforming ideas into viable business opportunities. Participants learned 
about opportunity recognition, business planning, funding avenues, regulatory requirements, 
innovation-driven solutions, and the challenges faced by startups. Real-life case studies and 



 
success stories helped students understand the perseverance, creativity, and strategic thinking 
required to succeed as an entrepreneur. 

The program encouraged a growth mindset, urging students to view challenges as opportunities 
for innovation. By fostering both employability and entrepreneurial competencies, the seminar 
directly contributed to SDG 8 by promoting productive employment, supporting youth 
empowerment, and nurturing a culture of sustainable economic growth. 

Overall, the event served as a strong platform for motivating students to shape their careers 
responsibly—either as skilled professionals ready to contribute to the workforce or as future 
entrepreneurs capable of generating jobs and economic value for society. 

 

  

Programme Brochure 



 
 

Demonstrates entrepreneurship needs and importance in vibrant environment and for 
self-sustainability 

 

 

Public Links 

https://www.instagram.com/p/DAZ9seIIIF5/?igsh=MTNhcGkxZXpvMW1nYw== 

https://www.facebook.com/share/p/WT42GfoSCcBLXF1x/?mibextid=qi2Omg 

https://x.com/SpiherIndia/status/1839509408088481903?t=gJ_INLEEGS3l-
BFfeWzxzg&s=19 

https://www.linkedin.com/posts/spiherchennai_entrepreneurship-business-industryreadiness-
activity-7245274802951782400-EYBz?utm_source=share&utm_medium=member_android 

 

 

 

 

 

 



 
 

Research Article published under SDG 8 

Rajalakshmi D, Gunasekaran S, Paneerselvam PJ, Kostova I. Synthesis, 
characterization, and biomedical potential of nickel oxide and Silver-doped nickel 
oxide nanoparticles via green synthesis method. Physica B: Condensed Matter. 
2024 Nov 15;693:416237. 

 

 

 

 

 

 



 
 

Our university is committed to fair and ethical employment practices. We believe that 
every member of our staff deserves to be paid a living wage that reflects the true cost of living, 
ensuring that no one experiences financial hardship while working with us. Paying a living 
wage is an essential part of creating a respectful and equitable workplace where everyone feels 
valued for their contribution.  
All directly employed staff receive at least the living wage, and we work with contractors and 
suppliers to encourage the same standard for anyone providing regular services to the 
university. When we engage in procurement or partnership agreements, we consider whether 
organizations share our commitment to fair pay and decent working conditions.  
We also provide transparent information about pay structures and regularly review salaries to 
make sure they remain fair and competitive. Our employment policies promote equality, 
prevent exploitation, and support staff wellbeing in every role across the university. By 
maintaining these standards, we aim to create a community built on respect, fairness, and social 
responsibility where every person’s work is properly recognized and rewarded.  

 



 

 
Policy on Employment Practice –Living Wage created in 2020 and revised on 

01.02.2024, reaffirming SPIHER’s commitment to fair pay, ethical employment 

standards, and ensuring that all staff receives at least a living wage in a supportive and 
equitable workplace environment. 

SPIHER is committed to fair, ethical, and responsible employment practices that ensure 
all employees receive at least a living wage. The institution recognises that fair pay is essential 
for dignity, financial security, and full participation in campus life, and therefore goes beyond 
minimum legal requirements to support a decent standard of living for its staff.  
All eligible staff is entitled to wages that meet or exceed recognised living wage benchmarks, 
along with timely payment and transparent communication about salary, benefits, and 
entitlements. The campus strives to maintain clear, equitable pay structures and review them 
periodically to reflect changes in the cost of living and institutional responsibilities.  
Any form of exploitation, unfair labour practice, or discriminatory treatment in pay, workload, 
or conditions of employment is strictly prohibited, and employees are encouraged to report 
concerns through established grievance and HR channels. SPIHER will address all such reports 
promptly, confidentially, and without retaliation, reinforcing its commitment to justice, respect, 
and decent work for every member of its workforce. 



 

 

 

Payslip for Teaching and Non-Teaching staffs 

  
Our university is committed to fair and ethical treatment of all workers, including those 

engaged through outsourcing arrangements. We recognize that outsourced workers play an 
essential role in maintaining campus operations and services, and therefore deserve rights and 
protections equivalent to those enjoyed by direct employees. 

We work closely with contractors and suppliers to promote fair employment standards, 
ensuring outsourced workers receive equitable pay, benefits, safe working conditions, and 
access to grievance mechanisms. In our procurement and partnership processes, we consider 
each organization’s commitment to upholding these standards. 

Transparent communication about employment terms and regular reviews help ensure 
that protections for outsourced workers remain fair and aligned with legal and ethical norms. 



 
Our policies actively prevent exploitation and discrimination of outsourced workers, creating 
a respectful and inclusive workplace community where all contributions are valued. 

By maintaining these standards, the university fosters social responsibility and equity 
across all operational roles, ensuring that every worker supporting the university’s mission is 

treated with dignity and fairness. 

  



 

  

 

Equivalent Rights and Protection Policy for Outsourced Workers created in 2020 and revised 
on 2024 for the commitment to fair treatment, dignity, and legal protection for all outsourced 

workers involved in university operations 

 



 
Our university is dedicated to promoting fair and equitable treatment of all employees, 

recognizing that pay equity and the elimination of gender-based pay gaps are essential to 
fostering an inclusive and just workplace. This policy reflects our commitment to ensuring that 
compensation practices are transparent, unbiased, and aligned with principles of fairness and 
equality. 

We collaborate with all departments and leaders to ensure recruitment, promotion, and 
remuneration processes are free from discrimination and bias. Gender pay audits are conducted 
regularly to identify disparities and guide corrective measures. We also provide ongoing 
awareness and training programs to sensitize staff and management about pay equity and 
gender equality. 

Transparent communication about pay structures, clear grievance mechanisms, and 
prompt, impartial resolution of issues reinforce the institution’s commitment to dignity, 

respect, and equal opportunities for all employees. This policy supports broader university 
goals of equity, social responsibility, and academic excellence by ensuring that every staff 
member’s contribution is recognized and rewarded fairly. 

By upholding these standards, the university fosters a supportive environment that 
empowers all employees, promotes gender equality, and contributes to reduced inequalities, 
decent work, and quality education for the entire campus community.  

  



 

 

Policy on Pay Equity & Gender Pay Gap Elimination Policy Steadfast commitment to ensuring 
fair treatment, dignity, and legal protection for all outsourced workers engaged in university 

operations 

Our university is dedicated to promoting fair and equitable treatment of all community 
members through the Office of Human Resources & Institutional Equity. This policy reflects 
our commitment to fostering an inclusive and respectful environment by ensuring equal 
opportunity, non-discrimination, and support for diversity in all aspects of university life.  
Key responsibilities include developing and enforcing policies that prevent discrimination and 
harassment, providing confidential grievance mechanisms, and ensuring compliance with 
relevant laws and standards. The office facilitates training and awareness programs to promote 
cultural competency and unconscious bias reduction.  
Transparent communication, regular equity assessments, and data-driven strategies ensure 
continuous improvement in inclusivity and representation. The office collaborates closely with 
leadership, academic departments, and student groups to embed equity principles institution-
wide.  
This policy supports the university’s mission of social justice, academic excellence, and 
community wellbeing. It advances Sustainable Development Goals by contributing directly to 
poverty reduction, decent work, and reduced inequalities, while indirectly fostering health, 
gender equality, and quality education through improved staff and student experiences. 

 



 

 

 



 

 

Office of Human Resources & Labour Relations Cell is dedicated to fostering fair, transparent, 
and constructive labor relations by safeguarding employee rights, promoting equitable 

treatment, and facilitating professional development for all members of the organization 

Our university is committed to fostering a workplace that is safe, respectful, and free 
from discrimination or harassment. We uphold equal opportunity practices for all employees 
and applicants, ensuring fair treatment based on merit and qualifications regardless of gender, 
gender identity, caste, religion, ethnicity, disability, sexual orientation, or any other personal 
characteristic. 

This policy applies to all faculty, staff, administration, students, contractors, and 
visitors engaging with the university. It prohibits any discriminatory acts in hiring, promotion, 
compensation, workplace behaviour, or access to resources. Mandatory training programs and 
awareness campaigns are conducted to foster an inclusive culture that respects diversity and 
promotes equity. 

Complaints of discrimination or harassment can be reported confidentially through 
multiple channels, including an online portal, Human Resources, Student Affairs, and 
designated grievance committees. All complaints are investigated impartially, with protections 
against retaliation. Disciplinary actions for violations range from counselling and training to 
suspension or termination, depending on severity. 

Our institution also maintains an Internal Complaints Committee to address gender-
related concerns and sexual harassment proactively. The ICC organizes workshops and 
sensitisation sessions to nurture a harmonious campus where talent and capabilities are 
recognised without bias. Through these robust measures, the university ensures every employee 



 
and student has an environment where dignity, equal opportunity, and fairness prevail, 
contributing to a healthy and productive academic community. 

 

 

               

Policy on Workplace Non-Discrimination and Equal Opportunity created in 2020 and revised 
on 2024, reaffirming SPIHER’s commitment to fostering a respectful, inclusive, and equitable 

campus environment. 

 

Our university is committed to upholding the highest standards of ethical employment 
by strictly prohibiting forced labour, modern slavery, human trafficking, bonded labour, and 
child labour in all our operations and partnerships. We ensure that no individual is employed 



 
under coercion or exploitation, reflecting our dedication to human dignity and lawful labour 
practices. 

We apply this commitment comprehensively across all faculties, staff including 
temporary, part-time, and contractual workers outsourced service providers, vendors, suppliers, 
and collaborators. In all recruitment and contracting processes, we require transparent 
compliance with legal protections, voluntary employment, and wage payments aligned with 
minimum and living wage standards. 

The university mandates that no one under 18 years is employed directly or indirectly, 
and that personal identification documents remain with the employee. Recruitment fees or 
deposits are not permitted, and employees have freedom of movement outside working hours. 

Through regular awareness training, confidential reporting channels, and thorough 
audits of departments and contractors, we actively prevent exploitation and trafficking. Any 
violations are met with swift legal and disciplinary action, including victim support and 
cooperation with authorities. 

Our stance extends to embedding anti-exploitation clauses in contracts and continuous 
engagement with our community to promote transparency, fairness, and safe working 
conditions. By rigorously enforcing this policy, SPIHER contributes to eradicating abusive 
labour practices and fostering an equitable institutional culture consistent with our ethical 
responsibilities and applicable laws. 

 

 

 

 

 



 

  

  

Policy on Prevention of Forced Labour, Modern Slavery, Human Trafficking, and Child 
Labour created in 2020 and revised on 2021 and 2024 

 



 
Conclusion: 

In conclusion, the initiatives aligned with SDG 17.3.8 emphasize the institution’s commitment 

to enhancing human development by expanding access to international cooperation and 
resource-sharing opportunities. Through engagement with global academic bodies, 
collaborative research platforms, and knowledge-exchange networks, the institution ensures 
that students, faculty, and community beneficiaries gain exposure to diverse ideas, skills, and 
practices that enrich their personal and professional growth. 

These partnerships not only strengthen institutional capabilities but also create inclusive 
pathways for individuals to participate in global learning, innovation, and problem-solving. By 
ensuring that international collaborations translate into tangible benefits such as training, 
scholarships, mobility programmes, and shared expertise. The institution prioritizes human 
empowerment at every stage. Overall, SPIHER strengthens the institution’s vision of people-
centred progress, ensuring that global cooperation directly enhances human capacity, well-
being, and long-term sustainable development. 

 


