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17.3.5. University publishes progress against SDG 5

SDG 5 strives for gender equality and empowerment of all women and girls. It is predicated
on ending all forms of discrimination against women and girls and elimination of al forms of
violence against women and girls including harmful practices such as child, early and forced
marriages. Women’s empowerment, as the Goal and its targets indicate, should include their
participation in decision making processes and the provision of equa opportunities for
leadership in all levels of decision making including political, economic and public life. On the
other hand a critical component of women’s empowerment is the universal access to sexual
and reproductive health for all women and girls. This particular facet of Goa 5 ensures the
right to exercise autonomy over one’s body. On the economic front the goal urges governments
to undertake reforms to give women equal rights to economic resources and opportunities.

St. Peter’s Institute of Higher Education and Research (SPIHER) actively supports SDG 5:
Gender Equality by fostering an inclusive and equitable environment for all. The university
ensures equal access to education, leadership opportunities, and resources for women and men
alike. Through its Women Empowerment Cell, SPIHER conducts awareness programs, skill
development workshops, and gender-sensitization sessions to promote respect and equality.
The institution upholds policies against discrimination and harassment, ensuring a safe and
supportive campus for women. By encouraging women’s participation in science, technology,
and leadership roles, SPIHER contributes to building a more just and gender-balanced society.

Women L eader ship Programme

The “Women Leaders Shaping Academic Excellence Programme 2024” held on 13"
December, 2024 at 11T, Delhi. The programme highlighted the vital contributions of womenin
higher education and leadership. Two distinguished female professors Dr. R. Rani Hemamalini
and Dr. S. StellaMary from SPIHER actively participated, showcasing the growing influence
of women in academic governance, research, and ingtitutional development.

Aligned with SDG 5: Gender Equality, the programme emphasized empowering women in
leadership roles, promoting equal opportunities, and strengthening gender-inclusive academic
environments. Through pane discussions and knowledge-sharing sessions, the participating
professors engaged in dialogues on |eadership strategies, career advancement, and mentorship
for young women scholars. The event not only celebrated women’s achievements in academia
but aso reinforced the institution’s commitment to fostering gender equity, encouraging
women’s participation in decision-making, and nurturing future female leaders in education
and research.
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WOMEN LEADERS

Shaping Academic Excellence for

Rsfda@ura

Chief Guest
Shv Bharmeondra Pradhan Shri Narendra Modi

o n-mtru for nfv\ ation Hon'bie Prime Mirnister

One-Day, in-person Women Leadership Programme,
to acknowledge the contributions of women leaders in improving
educational quality in Higher Educational Institutions.

= 13th December, 2024 Dmra hatl
10.00AM-4:30PM Delhi Q
[ 50" #08 | mmown |

Women Leadershlp Programme Brochure

Dear Dr. 8. Stella Mary, St. Peter's Institute of Higher Education and Research, Tamil Nadu

The Unversity Gramts Commussion (UGC) takes great pleasure in mviting you 1o participate 1w the Women Leaderslup Program, 1
Leaders: Shaping Academic Excellence for VIKSIT Bhvray (@ 2047."

The evear will be held on 13th December 2024, at Dogra Hall, IIT Delhi
The program aims 10 bong fogether women leaders m higher education to exchange msights, foster collaboration, and mspire the ne
of academic piopeers, It will serve as a platform for ennching discussions, shanng experiences, and comnbuting to the vision of

and iclusive acadenuc funare for our nation

We are pleased 1o share 1hat the Hon'ble Minister of Education- Shri Dharmendra Pradhan Ji has gracously consented 1o 1
program as the Chief Guest.

The programine schedule is attaclved herewith.

We look forwand to your presence and valuable contributions to this sigmificant event,
Worm regards,

Ashima Mangla

Joint Secretary
Uiversaty Grants Commission, Mok

Invitation to participatein the Programme
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UNIVERSITY GRANTS COMMISSION

CERTIFICATE OF PARTICIPATION

O e o 1
This is to certify that Prof./Dr/Mr/Ms. T of

SL (Peters Tustitute of Wigher Education and Research

has participated in the

one-day Women Leadership Program entiled “Women Leaders: Shaping Academic
Excollence for VIKSIT Bharat @2047" organzed by the University Grants Commission. The
program was heid an 13th December 2024, at Dogra Hall, IIT Dethi

Dr. Ashima Mangla
N Joint Searetary, UGC

Certificate of participation
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Resear ch Article published under SDG 5

1. Sowmiya S, Robinson CS. Social And Political Consciousness in Nayantara
Sahgal’s Storm in Chandigarh. Research Journal of Chinmaya International
Foundation Shodha Sansthan. 25(5) 2024, 43-47.

Dhimahi ) Cranmava
UGE CARE. Liund INTERNATIONAL
Research Journalod e FOUNDATION
Chinmaya Internasiceal Faundation Shodba Sansthan
ISSN 0976 3066
Social And Palitical Consciousness in Nayantaru Sahgul’s Storm in Chandigarh

S. Sowmiya
Ph.D. Research Schdar, Department of English. S Peters” Institute of Higher
Ethucation and Research, Avads, Chennad 54,

Dr. C.5. Robinson
Professar and Resesurch Supervisar, Department of English, St. Peters” Institute of
Higher Education and Research, Avadi, Cheanai -54.

Abstract:

*Stoarm in Chandigarh” is a thied oovel by Nayantars Sahgal jdaposing the soclal and
political turmoil happening in Chandigach, the comman capital of Punjab and Haryana, In this -
novel, Sahgal portrays the histotcal mcident of the gartition of Punjab and Haryana on Nov 1,
1956, due to linguistic issues: It reflects the Punjabi Suba Movement; the government of Fidia
divided the Panjab into Punjad (Punjabi diadect) and Haryare (Hindi dialecy). This historic
incident wilneswecl various Social, Political, Psychological, and ecamamic issues. Suhgal. an
eminent socio political novelist in Indis, namrates the feministic sensibility of ber characters
thraugh this political turmoil. This paper attempts to elucidate and critically analyze the political
issues and social ssues such as Gender Disparity, Pairdarchy, Marginslization, extra. marital
Mladrs. fragility, and disaster of marriage relationships e Human Relationships.  Sahgal
through her novel *Stavm in Chandigar’ bridiges the connection between the personal wodd
of Human Relationships with a buckdro3p of the impersonal warld of politics.

Keywords: Politics; Social  tssues, Gender Bias, Marital Disharmony.  1licit
Relationship.

Nayantara Sahgal is an eminent sacio-political novelist, Journalist, writer, and activist
in 20th century Indian litersture. Her writings poctray the Personal World of hisman
Relutionships i.e. Man wiman relativnship with that of the Impersonal workd of politics. Sahgal
is the first and mast prominent Indian woman writer during pre. and post-independent times to
write anid comment on the pulitics of her time, The idea of Politics and its pros and cons are
much known to ber as she belongs to the Nehre Gandbd Family. Her concemn foe ber female
characters is mare of Humanism than feminism. While anadyzing her wriking ber woman
characters usually fight against Individualism, Existentialism, Liberation, Legal Rights, Self
Identity, Patriarchy, Colture, Tradition, and Mademnism and finally achseve Self Discovery as
New Womsan.

In Sshgal's navel, the concept of the New Woman is not based upon education or
carcerfjols oriented refarms rather it focuses on Individuality, self-respect, and Freedom of
women bath m marriage and divoeced life, Her feminine sensibility or feminist thouglas
advaocate for women 1o live 2 bappy life with respect, identity, arnl firancial independence rather
than rotting in unhappy mardages for the sake of society. Sakgal's novel highliphts how
persanal problems often intestwine with larger spcial issaes. It shows how the characiers must
navigate the complexities of their persomal lves agains the backdrop of a larger political
cantext. Her navels are a powerlul example of bow politics altects peaple’s personal lives.

Anadyxing Sahgals novel her women charscters are from elite backgrounds who do not
face any social issues like dowry, itlitercy, child marage, gender bias, domestic abase, ete,
Her female characlers are grown up courageous with pood educational buckgrounds. Abter
ssarriage, thedr lite rolis aver to a completely different environmerd in which patrsarchy, societal
responsibility as a wife. daughter indaw. and mather play 2 major rale in which she s treated

42
Volume ~ 25, Issoe 05- 2023
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2. UsRL, Sowmiya S, Robinson CS. A Review on Gender Marginalization, |dentity
and Existential Crisis in Nayantara Sahgal’s.

Articie
A Review on Gender Marginalization, Identity and Existential
Crisis in Nayantara Sahgal’s: Rich Like Us

May 2024
Authors:

Sowmiya S Dhivyan
St Peter’s Institute of Higher Education an.-

+ Download citation @ Copy link

—

References {2)

Abstract

Nayantara Sahgal is not only a prolific writer but also cultural feminist with extraordinary
contribution to literature covering theme of politics & feminism. She has written around nine
novels, two autobiography and '’ number of articles to journalism & newspaper. She
represents the reality of indian Culture, Tradition, Society and Gender Disparity in her writing.
Her serenity and humor vividly picturize the political pictures of Indian society Vs Personal life
of an Individual in paratlel ways. This novel Rich Like Us is an emergency fiction represents the
historical events of India during Emergency period of Indira Gandhi using Stream of
Consciousness techniques. She traced the impact and traumas of Emergency period
picturizing the evil side of corruption, misuse of power, loss of freedom of speech and
expression, unjustified law to individual or common people, bureaucratic misuse of power and
constitutional insecurity 1o its sub- ordinates in government etc., ... The paper mainly
concentrates on two characters Rose and Sonali, who falls as a victim 1o Gender bias or
disparity. The paper seeks to examine the concept of Gender Marginalization, Identity &
Existentia! Crisis through female protagonist of novel Rose & Sonali.
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2024 Book Chapters — SDG Mapping

(‘) Faculty T'%T]ZL?;Ok Department|| Publisher || SDG(s) Justification
SDG 1
(No
Poverty), |[Empowers
Self-Help Groups . SDG5 |marginalized
1 gz;ra\l\//anan & Financial I\Sﬂtﬁgf\iement gﬁgrr:]ger (Gender |[communities
Inclusion in India Equality), |[through financial
SDG8 |inclusion.
(Decent
L Work)
Dr. S Women Digital . Promotes women
5 Srﬁilée Entrepreneur ship: ||[Management||Ink of SDG5, |empowerment
B Skillsand Studies Knowledge |SDG8 |land
ose > _
] Qualities entrepreneurship.
ICT in
3 [S)rrnllsee Development of  [Management|Bharti SDG 5, \INCO'I;n(Zrnn_LI);\]/Ivers
Women Studies Publications|SDG 9 .
Bose . enterprises.
Entrepreneurship
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Proportion of first-generation female students

No of Students Admitted on 2024 1547

No. of Female Students 288

No. of Students starting Degree (First 850
Generation Graduates)

No. of Female Students starting Degree 158

(First Generation Graduates)
No. of Female Students in Arts and 88
Humanities
No. of Female Studentsin STEM 200

INCREASED ADMISSION OF FEMALE STUDENTS
ADMITTED DURING 2023 & 2024

350
300
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100

50

2023 2024

“Graphical representation of the increase in female student admissionsat SPIHER
from 2023 to 2024, highlighting the institution’s continued efforts to promote women’s
access to higher education.”
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Girl Students in Underrepresented courses of STEM

25 2024 girl students

20
15
10

2023 girls students

“Increase in admission of under-represented female studentsin STEM courses
during the year 2024, reflecting SPIHER’s focused efforts to promote gender diversity”

S.No | Total No of Graduates 750
1 Tota No of Girl students 166

2 Number of female 166
graduates by subject area
(STEM, Medicine, Arts &
Humanities/ Social
Sciences): Total
3 Number of female 80
graduates. STEM
4 Number of female 86
graduates: Arts &
Humanities/ Social
Sciences

St. PETER’S INSTITUTE OF HIGHER FDUCATION AND RESEARCH

15 Convecation held on 13-10-2024
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Girl studentsidentified in under represented cour ses
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Strengthening Admissions Through School Outreach Programs

RIS EIN A

L 5 GPS Map Camern |

Lat 30.1770586 Long 72.689345"
11/9/20254 11:30 AM GMT+05:00

“Strengthening Admissions Through School Outreach Program conducted at SPIHER
on 28.08.2024, aimed at increasing the enrolment of girl studentsand creating

awareness about higher education opportunities.”

B -J'
ﬁ n u ¥ GPS Map Camera

) '\/aA[ Tamil “..AU,lf'f

§ 4459.0X, AnnandrRd, Avedi, Tami' Necu 600077,

“A student receiving a merit-based scholarship award during the campus event at
SPIHER on 19.09.2024, highlighting academic excellence and the Institution’s
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GOVERNMENT SCHOLARSHIP PORTAL FOR GIRL STUDENTS

v 3 bagh @ Lrmsstwenpre . & B IS WnAs DR VTSI

0 % smamgeen

@ University Management Information System

F Government of Tamil Nadu

New : The Adi Bravidas and Trbal Waitare Department's Post Matric Scholwship of AY-2023-26 has been opened on 15.00 2024 for SCSTSCC students
Gtudents, pleass apply mmadiately Sinstitutes, pleasa approve the verified students’ applications 1o easute bmely processing and dishursement of tees,
LGN 20252020 5400 s ciciumemx igmeiTer sa P ByrdiLg uDsid Lpfis Rt ey pedgeenpuidr Sumavl Sl ifls adi e g H0p WiLsPar B

"D IHERIDE ST HTETHNM Heveh PHUDHES
STAREMRWLD §0imL LysmL. & o1"

i
Mls gerves o k cemmdoed platform foc

&t hiphey ¢ducation

SAOCING student dommaton

Tts peimany goal 30 Optimite resoprce mansgentent aod

proside valiabls tesigus 0 suls povenureot oo adicational oatise

“Access to the Government Women Scholarship Portal, enabling girl students to apply
for various state and central scholarships.”
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Microsoft Excel & Creation

of GMall Account

.
a . |VETEES
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School students participating in a hands-on workshop on Microsoft Excel and Gmail
account creation, hosted by the Department of Computer Science and Applications on

23 January 2024
Promoting Equal Representation: No Discrimination Against Women in Governance
Bodies
S. No Name of Wor.“a“ L eadership Role Photo
Representative
Dr Bhanumathi
1 Thambidurai Chancellor
2 Dr T Lasya Trustee
Trustee

Dr Namratha Thambidurai
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4 Dr R Rani Hema Malini IQAC Director
5 Dr Sayeedha Sulthana Controller of Examinations
6 Dr S StellaMary Deputy Dean-Arts
7 Dr B Shanthini Deputy Dean- Engineering
8 Dr N Rajeswari Dean-Industrial Relations
Bursar & Head
9 Dr R Latha Department of Computer
Applications
10 Ms. Bernat Mary Deputy Finance Officer
Head International
11 Dr Tamilarasi Suresh Relations, Professor and

Head, IT
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. IQAC Coordinator, ,
12 DriManju Professor and Head, ECE
SO Coordinator, Professor
13 Dr Hemalatha and Head, Civil
Engineering
14 Dr V Elanangai Professor and Head, EEE
15 Dr Charulatha Professor and Head, AIDS
Professor and Head,
16 Dr Chitra Sudhakaran Biomedical Medical
Engineering
Professor, Head
17 Dr SBrindha Department of Computer
Science
18 Dr K Amala Head Department of

Biotechnology
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19 Dr A Malliga HeadEDepa”r.“e”t of
conomics
20 Dr Smilee Bose Head Department of
Management
. Head Department of
21 Dr N Ranjan Political Science
. Head Department of
22 Dr R Nithya Biochemisiry
Head Department of
24 Dr P Pushpa Mathematics
o4 Dr R Subhashini Socia medi a_and Website
Coordinator
25 Dr D Kavitha ABC Nodal Officer
26 Dr Manorselvi Secretary, Alumni Cell
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27 Dr T. Logeswari Chief Librarian
28 Dr N D Bobby Head, Higher Studies
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n St. Peter’s Institute of Higher Education and Research
= a (Deemet to be University UJ/S 3 of tha UGC Act, 1958)
n AVADI, CHENNAI - 600 054. TAMIL NADU.
Phong ; 26558080 - B4, Fax - (044-26565430
. E-mall : spiner@spiherac in
Website | www.spiher.ac in
24 N9 7024
List of Committees
S.No Committee Conveneros/Co-ordinators Members
1. | NAAC -Attributes | Convenors: Attribute 1
DrG.P Ramesh(
1 CURRUICULUM-D=an PDA Dr.Banupriya S s)
) ) Dr S Vijay(Commerce)
2 ULTY RESOURCES - Attribute 2
Dean Arts & Dean Engg or S Tamilarasi (IT)
Dr K Amala (Bio Tech)
3 INFRASTRUCTURE Or G Kannan (MBA)
- Dean PDA Attribute 3
Dr B N Suresh Kumar (MBA)
4  FINANCIAL RESOURCES & Mr. K Muralidharan{VISCOM)
MANAGEMENT Dr K Cornelius (IT )
-Finance Officer Attribute 4
Dr.S Brindha (CS)
5 LEARNING &TEACHING - Dr A Manorselvi (Com)
Dean Arts & Dean Engg. Dr V Saravanan{MBA)
e = AttﬂbthS
6 EXTENDED CURRICULAR ha (
- Dean Arts & Dean Engg.
7 GOVERNANCE AND Dr.Rajeswari N (Mech)
ADMINISTRATION Dr M Suresh(Com)
-Dean PDA DF S.Gomathi ( Phy)
5 Attrlbute? .
8 §mmém‘ E)
9 ARCH Wmm Mtrlbutea
OUTCOMES - Dean R& D gﬂt aBoBby&Bh Ned!cm)
r R Sy
10 SUSTAINABILITY OUTCOMES | Mr.K. Muthumariyappan
& GREEN INITIATIVES {Placement Officer)
- Dean PDA Attribute 9 e
Dr.Sayeeda Sultana(C
Dr D Chandramohan (Mech)
brS Ganesh Kumar(Microblology)
prs Nshutﬁss)
Dr P Periyasamy(Mech)
- Dr J Arun Kumar(EEE)
2150 r.S. Gomathi, AP/Physics
3. Dr. K. Baiajl, ; , AR
Asso. Prof IEEE Mr. BabuKamara;,AP/Clvil
: = Dr.H.Josiah,Asso, Prof/Commerce.
|, Mr.S.Sriprivan,AP/English
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4. m&; tha Prof - C
Dr.K. Bala_{l Asso Prof‘ E EE
Mr.B. Arun kumar,AP[Vls.Com
5. Drv Saravanan, Prof MBA Dr.J.Arun Kumar, Asso.Prof/EEE
Or.0. c.Prof/CA Dr.N.Gunavathy,AP/Micra Biology
Mr.K. Muralldharan Prof Head/ Dr.M.Gunaseelan, AP/Physics
Viscom Mr.M.RaviChandran, AP/Tamil
Dr.M.K .Venkateshwara Rao Dr.K.Cornelius, AP/IT
AP/commerce Mrs,N.Nandhini, AP/
6. Dr.G. Kannan. me /MBA
E Dr.S.Dinesh Kumar, Assoc.Prof/Mech.
Dr.P. Perlyaswamy, Dr.M.K .Venkateshwara Rao
Prof /MECH Asst-/Prof - commerce
Dr.S.Pushpa, Prof./CSE .R.Vaishall Asst; smmerce
Mr R.Rajeshwaran, AP/C:vII
Ms.S.R.Abilash, AP/English
Mr.S.Rangarajan, AP/Mech,
7. ' :
8. G,HariBabu Dr.S Paneetselvam, Prof l Commerce
Physical Director Dr.S.Ravibalan Prof. /English
Mr.R.Rajeshwaran, AP/Civil
S, Dr. M. Palaniswamy, Dean PDA Dr. J. Arun Kumar, EEE
(Convener) Cornelius, Information Technology
Dr.S.Pushpa, Prof./CSE
Dr.P.Periyasamy, Prof./MECH.
Dr.S.Paneerselvam,
Prof, / Commerce
10.| Hostel Warden
Committee List Circulated.
11.| Library Dr. M. Palaniswamy, Dean PDA List Circulated.
Committee (Convener)
12.] Committee for Dr. M, Palaniswamy, Dean PDA List Circulated.
Institute (Chabrperson )
Development IES L
Plan 4
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Promoting Equal Representation: No Discrimination Against Women in Student Council

S.No |Name of the posting Name Department

1 Honorary president Sam Pascal A Physics (IRF)

2 Vice Honorary President  |Sundara Prakash G M.B. A

3 President Karthik Muthu M M.B. A

4 Vice -president Yesu A M.C. A

5 Vice -president Greata Christina A B.ECSE

6 Genera Secretary Kishore V B. Tech (IT)

7 Genera Secretary Dharshini R B. Com (G)

3 Joint General Secretary  [Jayachandru P B.E Civil

9 Joint General Secretary Swathy Nair S B.Sc biotechnology
10 Treasurer Raymond Jude Mdlitusg  B.Sc ( CS)

11 Joint Treasurer Suresh Kumar K MBA

12 Academic Secretary Ratheekshaa R B.Sc Biochemistry
13 Academic Secretary Heaven Ra) A B.A Economics

14 Joint Academic Secretary |Savithri V B.A Tamil

15 Joint Academic Secretary |Alwin B.A. Political science
16 Sports secretary Rajesh B.CA

17 Sports secretary Janet Philo Veena J B.A. Political science
18 Joint Sports Secretary Madhivadhani S B.CA

19 Joint Sports Secretary Kevin Jude Rozario VJ B.E CSE

20 Cultural secretary Thanush K B.CA

21 Cultural secretary NikitaMabel AP BE CSE (AIDYS)

22 Joint cultural Secretary Antony Joshua B B.Com

23 Joint cultural secretary Nithya Kameshwari GV B.C.A

24 Discipline secretary Swetha R B.E. ECE
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25 Discipline secretary Utsav Sharma G B.Sc. Chemistry
26 Joint Discipline Secretary  [Lawrance GY B.Sc. viscom
27 Joint Discipline Secretary ~ [Nanthini V B.EBME
28 Executive member Nishanth SK B.Sc. Biotechnology
29 Executive member Balgji KS B.Sc. Bio Chemistry
30 Executive member Manoj D B.Sc. Microbiology
31 Executive member Prabakaran R B.A. Political science
32 Executive member Sajjad khan B.A. English
33 Executive member Amaravathi M B.A Tamil
34 Executive member Sujan S B.CA
35 Executive member Thrisha A M.Sc. chemistry
36 Executive member Sanjai P B.Sc. Physics
37 Executive member Bagji B.E EEE
38 Executive member Harish E B.E. Civil
39 Executive member Gladson L B.E.CSE AI&DS
40 Executive member Deva Dharshini J B. Tech IT
41 Executive member Pritika JS B. Arch
42 Executive member DivyaJ B.EBME
43 Executive member Shamli R B.A. political science
44 Executive member Manju BR B.A. political science
45 Executive member Kamalesh M B.E. CSE Al&DS
a7 Executive member AnulekhaH B.E. CSE
48 Executive member Kaviya S B.E. CSE
49 Executive member Tamilaras M B.E. BME
50 Executive member Swathy E M.B.A.
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AWARENESS CAMPAIGN FOR

ELIMINATING GENDER BASED VIOLENCE
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“Awareness Program on Gender Equality in Pursuing Higher Education conducted at
SPIHER on 05 December 2024, promoting equal opportunities and empowering
students to pursue their academic goals.”

i Q=0

WOMEN EMPOWERMENT CELL
In Assooation with IQAC

Lordaly invtos you oll for ths Samamor on

PERSONALITY DEVELOPMENT,

EMOTIONAL INTELLIGENCE
"] AND MENSTRUAL HYGIENE
Rl Q e miock seminar Hall

Invited Speaker

KRISHMNAVENI V X

v
(Ma). O, M, Vankatramanan Dr. Sayoeda Suitana
Cors - rasiiwm 9
e [o—

S snoasaames @) wawspharoch: [ spbwacm (D @ptietocn

Seminar on Personality Development, Emotional Intelligence and Menstrual Hygiene
Held On 29.08.2024
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SEMINAR ON PERSONALITY DEVELOPMENT,EMOTIONAL INTELLIGENCE
AND MENSTRUAL HYGIENE
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“Program on Promoting Gender Equality and Education conducted in schools on 12th
October 2024, creating awar eness and empowering young lear nerstowar ds an inclusive
future.”
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EQUAL OPPORTUNITY CELL

This (& ta inform that a imesting of Equal Oppoctsaity Cell will be beid an 25 10,2024 In
the Board room at 3,00 pm. Al the comilize mombers e requested Lo attend the meding

AGENDA FOR THE MEETING
I. To provide barrier frge enviconmen for persoas with disabilitics.
2. Take care of day-io-day needs of differently sbled parsons
3, Facilitkes for the stadents with the disabiliay

M//\

Dr. 5. Gunasekarun
(Professor & Deon (R & D)

{Convenor)

Copy to: All Members, Advisoss, All Deans, MR, HoD's & VC office

“Equal Opportunity Circular for the year 2024, reinforcing SPIHER’s commitment to
fairness, inclusivity, and a discrimination-free academic environment.”



l'l St. PETER'S

INSTITUTE OF HIGHER EDUCATION & RESEARCH
t”\‘l] TO R0 UNIZRETY o |t 00 DX UGT AGT M)
Azcrociv y NAAC with A+ Grase, AKTE Azprasedt usn
o 190 BOCK 304 Cartibea
WAL Coamrynd < 000 G82, Tarvd il

PETER'S INSTITUT M EOUCATION AND RESEAMCH
n g .’mmusaw::‘u::mnwssdwwcmmn
= =3 i, Ehemnai = 600 054, Tamil Nadu.
Pncor: 088 usmna—wzcsum Fax. 038:26555<30
u Emall; roghtrar @spihar.acin
PR e WeSEE: MR EnrAc 0
EQUAL OPPORTUNITY CELL
Minutes of Meeting
The ing of Equal Opyp ity Celtl was held on 25.10.2024 In the Board room, SPIHER
3 3,00 p.m

The following membors were prosent.

1. Dr, M. Palssiswamy, Dean, PDA — Momber

2. Dr. R Laths, HoD, OSA- Meber

3. Dr, Sayecda Suleana, Hol), Chermisury- Member

4. Dr. M. Soresh, HoD, Commence - Moabn

5 Dr. P Periyasamy. I'ofesser, Meckaical - Member

The followling agonda was discwssed.
1. Ensuring cqual epportusity to all the students including differemly obled sudents.

. tnch B L5 i i
2. All peograms offersd by the ding ex must be %0 al
1he studenis.
3 The T ine shall ¢ 1o provide exissing focalities Tike P lon, left, Resnp, fee

concession ot the rescarch level o5

=

S Guuaszhacan
(Pvn‘uwr & Dean (R & D)

{Convesar)

“Minutes of the Equal Opportunity Cell Meeting, documenting discussions and
decisions promoting inclusivity and non-discrimination at SPIHER.”
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“Women Empowerment Program conducted at SPIHER on 09.12.2024, fostering
confidence, leadership, and skill development among women students.”
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“Mentoring Girl Students — guiding and empowering young women at
SPIHER.”

y» Week Workshop on Skill Developmeant

Dote Samslon Yitle lialner Nome
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“One Week Skill Development Workshop (25.03.2024 — 02.04.2024) organised by the
Centrefor Skill Development, SPIHER, promoting SDG 8 — Decent Work and
Economic Growth.”



[ St. PETER’'S T
ES, S8 WSTITUTE OF HIGHER EDUCATION & RESEARCH @ G@

(OREMED 10 2K UNVEIREITY s 3 00 1N UG AGT Me)

Azzrodieg Uy NAAC with A+ Gruse, AKCTT Agprasest uen
oy 190 BOOK 30 Catiteq

KA CIrnat « D50 G52, Tard Il

“A serene moment showcasing creativity, skill, and traditional cultural practices like
Mehendi designing and beads threading.”

Ny, vy
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“Students taking part in a saree draping activity conducted as part of a skill
development program, gaining hands-on practice while peers observe and learn.”
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“Students taking part in a ICT training activity conducted as part of a skill
development program, gaining hands-on practice while peers observe and learn.”

T s @ €= QA

DEPARTMENT OF COMPUTER SCIENCE AND APPLICATIONS

srganites wnrhadog en

- JEWELLERY MAKIN’ ¥
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“Silk Thread Jewellery Making Workshop conducted on 15.02.2024, empowering the
women of Banaveduthottam Village with income-gener ating skillsand fostering
confidence and community growth.”
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Ajmal Hussain-Project Coordinator, ICT Academy. Dr. R. Rani Hemamalini-Director (IQAC), SPIHER, Dr.S.
Pushpa-ICT Academy Coordinator,SPIHER, Dr. L. Mahesh Kumar-Registrar. SPIHER, Dr. P. Dananjayan-
Vice Chancellor. SPIHER, Mr. V.Poorna Prakash-State Head, ICT Academy, Tamil Nadu.Dr. M. Palaniswamy-
Dean (PDA),SPIHER.Dr. E. N. Ganesh,Director(R&D),SPIHER, Dr. V. SubbiahBharathi-Director, SPIHER,
Mr. S. Anand-Relationship Manager. ICT Academy)

SPIHER conducts student skilling programme

Chennai, Mar 13: implemented by ICT Around 110 students and gained knowledge in
St. Peter’s Institute academy. from the department of these technologies.
of Higher Education Duration of the program Computer Science and Inauguration of the
and Research. Avadi, is 140 hours, that Applications, Computer event was held on the
Chennai-54 has organized includes 40 hours of soft Science and Engineering, 12th March, 2024 where
student enablement skills training and Information Technology the functionaries. HoDs.
program, Centerof 100 hours of technical and Electronics and faculty and students of
Excellence for Youth training in Microsoft Communication SPIHER and functionaries
Empowerment, a CSR Azure and Power Bl Engineering has of ICT academy
initiative of PayPal, platform. participated in the event participated.
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“Policy on Gender created in 2020 and revised on 01.02.2024, reinforcing SPIHER’s
commitment to equality, inclusiveness, and a discrimination-free campus environment.”
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Women Empowerment Cell
in Association with NS% and 1IQAC

Cordiolly Invite you ofl for tho

Awareness Campuaign for Eliminating
Gender Based Violence

e “An Awareness Campaign for Eliminating Gender-Based Violence was
conducted on 03.12.2024 to promote safety, equality, and respectful campus

culture.”

On-campus childcarefor students might include:

Childcare Support Facilities at St. Peter’s Institute of Higher Education and Resear ch

(SPIHER)
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Inclusive Child Care Facility at SPIHER designed to help teaching and non-teaching
staff balance work and family responsibilities.
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SPIHER Conducted the Holistic Women’s Hygiene by Women Campus Konnect on 30"
July 2024
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Women student athlete who secured a medal at the Tamil Nadu State Youth Men &
Women Boxing Championship 2024,
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“Active participation of Girl students in SPTHER sports events, demonstrating

%"

commitment, teamwork, and athletic excellence.”.

“Christmas Celebration 2024 at SPIHER — women students and faculty coming
together to share joy, harmony, and the magic of the season.”
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Dear Dr. S, Stella Mary, St. Peter’s Institute of Higher Education and Research, Tamil Nadu

The University Grunits Commussion (UGC) takes great pleasure i mviting you 10 participate in the Women Leadenship Program, ¢
Leaders: Shaping Academic Excellence for VIKSIT Bharat (@2047."

The event will be held on 13th December 2024, at Dogra Hall, 1IT Delhi

The program aums to bring together wotnen lesdess i lugher education to exchange nsights, foster collaboration, and wnspire the ve
of academic proneers. It will serve as a platforn for enriching discussions, sharing experiences. and contributing to the vision of
and inclusive academic future for our natioa.

We are pleased to share that the Hon'ble Minister of Education- Shri Dbarmendra Pradhan Ji bas graciously consented 10 1
program a8 the Cheef Guest,

The programme schedule is attached herewith.

We look forward to your presence and valuable contnbutions to this significant event.

Warm regards,

Ashima Mangla

Joiit Secretary

Unaversity Grants Commssion, Mok

“Dr. S. Stella participated in the Women Leadership Program under Viksit Bharat
@2047, demonstrating commitment to national development and women
empowerment.”
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“Dr. R. Rani Hema Malini, IQAC Director, was honoured as the Best Academic

Protessional at the TISLLA Award 2024, recognizing her exemplary leadership and
contributions to academic excellence.”
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“Proud moments at SPIHER Alumni Meet 2024 — celebrating transgender
participation and diversity.
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St. Peter’s Institute of Higher Education and Research
(Deemed to be University — Estd. u/s 3 of UGC Act, 1956)
Avadi, Chennai — 600 054

HA
EQUALITY

Gender Report 2024-2025

Prepared by:
Internal Quality Assurance Cell (IQAC) 2024-2025

St. Peter’s Institute of Higher Education and Research (SPIHER), a Deemed-to-be University,
is firmly committed to promoting gender equality, inclusivity, and empowerment across all
levels of academic and administrative functioning. Guided by the principles of fairness, respect,
and equal opportunity, SPIHER ensures that gender does not determine access to education,
employment, or participation in any institutional activity.

The institution recognizes that true academic excellence is achieved only in an environment
that values diversity and inclusivity. To this end, SPIHER implements comprehensive policies
that safeguard the rights and dignity of all individuals, regardless of gender identity. The
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university fosters a campus culture that encourages women’s participation in decision-making,
leadership, and research, particularly in science, technology, and innovation.

Gender sensitivity is integrated into institutional planning, curriculum design, and community
outreach activities. The Internal Complaints Committee (ICC), Equal Opportunity Cell, and
Women Empowerment Cell actively work to create awareness, prevent discrimination, and
provide platforms for dialogue and empowerment. Regular gender sensitization programs,
workshops, and mentorship initiatives further strengthen SPIHER’s vision of creating an
equitable academic environment.

SPIHER’s sustained commitment to gender equity aligns with the Sustainable Development
Goals (SDG 5 — Gender Equality) and the national vision of inclusive higher education.
Through continuous monitoring, gender audits, and data-driven initiatives, the institution
strives to build a safe, supportive, and progressive campus for al.

2. Gender Distribution of Students (UG/PG/PhD)

St. Peter’s Institute of Higher Education and Research (SPIHER) maintains a balanced gender
representation across undergraduate, postgraduate, and doctoral programs. The institution
ensures equal accessto education by implementing inclusive admission practices and providing
necessary academic and personal support for al genders.

2.1 Enrollment Overview

The student gender distribution for the academic year 2024-2025 reflects SPIHER’s sustained
commitment to inclusivity and women’s participation in higher education. The following table
provides an overview of the gender-wise Enrollment statistics:
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Total Noof || Total No of Students 0
Students (I, I, Male Students| Female Students % of gemale
11,1V Year) Admitted on 2024 Students
4666 1549 1259 288 18%

2.2 Analysis and Observations

o Female students constitute a significant proportion of the total enrollment, particularly
in disciplines such as L ife Sciences, Commer ce, and Humanities.

e Active efforts have been made to improve women’s participation in STEM programs
(Engineering, Computer Science, and Mathematics) through targeted outreach,
scholarships, and career counselling.

e The steady increase in female enrollment at the doctoral level reflects SPIHER’s
supportive research environment and focus on promoting women in academia and
innovation.

e The gender ratio across programs indicates equitable access, consistent with the
university’s non-discrimination policy and UGC’s Gender Sensitization guidelines.

Total No of Girl Studentsin STEM, ARTS, Humanities, and Social Sciences

STEM ARTS, Humanities, and Social Sciences
Male Female Total Male Female Total
593 201 794 654 80 735

2.3 Trends

A year-on-year review reveals a progressive rise in women’s enrollment across all levels,
highlighting the effectiveness of institutional strategies such as:

e Awareness campaigns in schools and rural areas encouraging girls’ higher education.
e Fexible academic options and safety provisions that promote retention.
e Mentoring and role-model programs led by women faculty and alumni.

SPIHER continues to monitor gender-based enrollment trends to ensure balanced
representation and equal opportunity in all academic and co-curricular domains.
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3. Women in Leader ship and Governance

St. Peter’s Institute of Higher Education and Research (SPIHER) recognizes the vital role of
women in leadership and governance as a cornerstone of institutional progress and inclusive
development. The university ensures that women are equitably represented in key decision-
making bodies, academic councils, and administrative committees. This commitment is
reflected in the active participation of women across various levels of institutional governance.

3.1 Leadership Representation

Women at SPIHER occupy prominent positions including Deans, Heads of Departments,
IQAC Coordinators, Members of the Governing Body, and Chairpersons of various
Committees. Their leadership ensures gender-sensitive decision-making and the incorporation
of inclusive perspectives in academic planning, policy formulation, and student welfare
activities.

S. No Name of Woman Representative L eadership Role
1 Dr Bhanumathi Thambidurai Chancellor
2 Dr T Lasya Trustee
3 Dr T Narmadha Trustee
4 Dr R Rani Hema Malini IQAC Director
5 Dr S StellaMary Deputy Dean-Arts
6 Dr B Shanthini Deputy Dean- Engineering
7 Dr Sayeedha Sulthana Controller of Examinations
8 Dr R Latha Nodal Officer & Head Department of
Computer Applications
9 Dr S Brindha Professor, Head Department of
Computer Science
10 Dr Uma Maheswari Professor, Head Department of
English
11 Dr K Amaa Head Department of Biotechnology
12 Dr A Mdlliga Head Department of Economics
13 Dr Smilee Bose Head Department of Management
14 Dr N Ranjani Head Department of Political Science
15 Dr R Nithya Head Department of Biochemistry
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4. |nstitutional Policies & Initiatives:

4.1 Mater nity Policy

Decd® |

St. Peter’s Institute of Higher Education and Research (SPIHER) upholds a supportive and
inclusive environment for women employees and students through its Maternity Policy. The
institution ensures that no employee or student faces discrimination or disadvantage on account
of pregnancy or maternity. The policy provides eligible women employeeswith maternity leave
and related benefits as per Government norms, enabling them to balance professional and
personal responsibilities with dignity and security.

SUPETERS INSTUNUTE OF HIGHER EDUCATION AND RESEARC T
hvermod to b Umiversity 105 S o the V4K Act. 1956)

Avak, Cevnal - 500 684, Tewil Nute

Phot: 043 HSSENS4 0555009 Fan, 0442655549

Lol coei s acin

Welnite: 5 m g b di.

cna
4]
— —

Terrwdintbon

The porposs uf this Musmay Pabey 1 %0 proside 3 upponoe and mableg

WO B women Sy, aatl o6d staderks ol S Pebes Beeba Of [Rghe

Pedacation and Kassmcty (SPTIUK| by enssing epdodds upyoetaarion far wark -3fs habiecy

ol OOt O weth v purve Kt ion of Woonms i somhrely s rofesssioul seregs. T
pobicy m desigaed o mhbon the speds of pregasr conrinyees, Tthen, ) S
4 pority |w 1w prrvak e Indess
' . P [
Otixesnes of the Pty

o Tu prowide xefcicnt fere s wrehplace sagee Ty

exniag e aher proprans

4.2 Gender Policy

sOneteadd g

woexs =1 faly
ey 3 farily ooty

towards pevder opabty, uppotog e w

The Imdree sho coman 4t e Doty or wnderd il e dharieiniel sl

ol b afer ratwent &k 0 prigrancy o seareiy oy isdadey Seb wna,

oress and woll be cxtfiod 1 rodre 0 B pAcVIS Pearie o1 A ofanabent

pocdin widh e v e sed ondben of copbaytacal The Indtar conem 3 a1

whrmce pobey towand bt o dosrnination rdsed 1 pozmacy o uknet

uty
The It nde o oot

e peeewheg 3 iwppotive and exhans areescal abare

prixguk (o sadtek, profcasanl. ead carpes Gk, wpardow of
o T paky wflces 0 comminrt o b Insson

el g of svewn. axd essbing fuor cetinnd

wentia it bedh thor carciny sad walied pariin

1
) T AR

01.02.2024

St. Peter’s Institute of Higher Education and Research (SPIHER) is committed to fostering an
equitable, inclusive, and empowering environment for women across all levels of the
institution. The Women and Gender Policy aims to ensure equal access, opportunity, and
participation for women in academic, administrative, and leadership roles.

The policy emphasizes the promotion of gender sensitivity, safety, and respect for all
individuals, while addressing issues of discrimination, bias, and gender-based violence.
SPIHER actively supports initiatives such as the Women Empowerment Cell, Internal
Complaints Committee (ICC), and gender sensitization programmes to create awareness and
strengthen institutional responsiveness to gender concerns.



u‘:l m;smmzormenmwucanonanzstAch (?3 o @ l

A* Grase, AKTE Anp 3
e

vard nin

e

St PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

c a |Deemed to e Unaergty LS 3 of the GC At 1955}
Kwadi, Chensal - 600 054 Tamil Nadu.

P Phoene; G44-26339060-BA/2653 8030 Fax, DAS- 26555430
Emal: regsarfuphericn

Websie www spher . n

GENDER POLICY

Itroduction:

S Peter’s Instue of Higher Béocmoa and Rescarch (SPIHER) 15 comemied 1o
conplotcdy elmirsic poader dacnmirabicn. The stk is commitiod o promotieg equalzy
clmisatizg Sscnmination, a0 cosunng fair geatioer for all esebery of its coremeniy. The
pengk of oquadity sl ros-thactitnereticns cevires Aurratt tighes are excrcisad by cach and
every motier of the hassnne regurdkess of gendes, matsnlity, place of residency, sex

eihncity, relgzion, cobor and dsability, coomoemic asd social simta. The Tostitede promokes

equd perscipenon @ Jeadendie and cconcamc cppevtumities. S wiener md wiwks Sor the

welfwe of iz staders aad faceity sovards prepering than m 4o coespetent professionals to take
op wronder chodlenges m the scadanx sphere. Women acaderescians and bnitiseaton hoad
vanoxs Deperiminty’ Ceoires of the Imtitete os par with men. SPIHER peovids safe asd
dntire work eevedrotl that i free foo sov dscriminsnin in line with & pobicy of 2

wletane W sovaal Serssenonl. Mok ood pos-doonmesstos ol 2peck are follved 1n
4.3 Women’s Mentoring Schemes

St. Peter’s Institute of Higher Education and Research (SPIHER) has instituted a Women
Mentoring Scheme to empower female students through continuous academic, personal, and
professional guidance. The scheme aims to create a supportive environment that nurtures
confidence, leadership, and self-reliance among women students.

Under this initiative, each student is paired with a faculty mentor who provides individual
guidance on academic progress, career planning, persona well-being, and work—life balance.
Regular mentoring sessions, workshops, and interactive meetings are organized to address
challenges faced by women in higher education and employment sectors.

The scheme also focuses on promoting leadership and entrepreneurship skills among female
students through expert talks, networking opportunities, and exposure to successful women
role models. More than 50% of femal e students actively participate in thisinitiative, reflecting
the institution’s strong commitment to gender equity and inclusive growth.

The Women Mentoring Scheme not only supports students in achieving academic excellence
but also prepares them to contribute confidently and meaningfully to society.

1. Mentor ship and Counselling Services

SPIHER may offer mentorship programs, where senior students or faculty members guide and
support female students in their academic and professional journeys. This can help women
overcome chalenges and provide encouragement to pursue their goals. Additionally,
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counselling services may be available to support female students in dealing with personal,
academic, or career-related challenges.

2. Women Empower ment Programs

While specific programs may vary, many ingtitutions, including SPIHER, often run women
empowerment initiatives to encourage female students to excel in their studies and careers.
These programs may include guest lectures, workshops, and seminars on topics like leadership,
gender equality, personal development, and entrepreneurship.
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Awareness Program on Gender Equality in Pursuing Higher Education”

St. Peter's Institute of Higher Education and Research, through this extension activity,
demonstrated its commitment to promoting gender equality and education. The event at
Government Higher Secondary School, Banaveduthottam, was a significant step in
encouraging and inspiring students to pursue their educational dreams without any
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gender-related barriers. The institute remains dedicated to continuing such initiatives in
the future to create a more inclusive and equitable society
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At SPIHER, more than 50% of female students actively participate in these mentoring
schemes every year. This strong participation highlights the institution’s deep commitment to
gender equality, empowerment, and inclusive education. By fostering mentorship and
leadership among women, SPIHER continues to create an environment that supports women’s
success, encourages innovation, and prepares them to become confident and capable leadersin
their respective fields.

St. Peter’s Institute of Higher Education and Research (SPIHER) is firmly committed to
advancing gender equity in education by ensuring that women have equa opportunities to
access, progress, and successfully complete their academic programs. The institution
systematically monitors the graduation rates of women in comparison to men through annual
performance assessments and 1QAC reports, facilitating data-driven measures to address any
identified disparities. Through structured mentoring, academic counseling, flexible learning
options, and targeted scholarship initiatives, SPIHER actively works to bridge gender gaps in
student retention and graduation. These ongoing efforts demonstrate the university’s dedication
to fostering an inclusive, supportive, and empowering academic environment where every
woman student can realize her fullest potential and make meaningful contributionsto society.If
SPIHER offers such services, they could include:
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Childcare Support for Faculty

St. Peter’s Institute of Higher Education and Research (SPIHER) provides on-
campus childcare to support student-parents, especially mothers, in balancing
academics and parenting.

The facility offers a safe, affordable, and nurturing environment for children
while parents attend classes or research activities.

Trained caregivers and age-appropriate learning activities ensure children’s
well-being and development.

The center’s accessibility and cost-effectiveness remove barriers to women’s
education.

This initiative reflects SPIHER’s strong commitment to inclusivity, gender
equity, and women’s empowerment in higher education.
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K ey features of on-campus childcarefor students might include:

SPIHER provides safe, affordable childcare facilities for faculty, staff, and student-parents,
with trained caregivers and flexible hours. The ingtitution supports student mothers through
part-time study options, flexible schedules, and parental leave. Lactation rooms, counseling,
and wellness programs promote a family-friendly, inclusive environment that empowers
women in higher education.

Conclusion:

SPIHER actively aligns its initiatives with SDG Goal 5 — Achieve Gender Equality and
Empower All Women and Girlsby fostering aninclusive and equitable learning environment.
Through its women empowerment programs, mentorship and counselling services, gender
sensitization workshops, and leadership devel opment initiatives, SPIHER ensures that women
are given equal opportunities to learn, lead, and thrive. The institution’s commitment to
addressing gender disparities, promoting awareness, and supporting women’s academic and
personal growth reflects its dedication to building a campus culture rooted in equality, respect,
and empowerment. By continuously promoting access, participation, and success for women
across dl disciplines, SPIHER contributes meaningfully to the global vision of achieving
gender equality and empowering every woman to reach her fullest potential.

In conclusion, the institution’s contributions under SDG 17.3.5 demonstrate a strong
commitment to promoting global collaboration through active engagement in international
training programmes, skill-building workshops, and knowledge-exchange activities. By
participating in globally aligned capacity-development initiatives, students and faculty have
been able to enhance their competencies, share best practices, and build meaningful
connections with international experts.



