
 

 

 

 

 

 



 
8.2.7  Policy on office of Human Resources & Institutional Equity 

Our university is dedicated to promoting fair and equitable treatment of all 

community members through the Office of Human Resources & Institutional Equity. This 

policy reflects our commitment to fostering an inclusive and respectful environment by 

ensuring equal opportunity, non-discrimination, and support for diversity in all aspects of 

university life. 

Key responsibilities include developing and enforcing policies that prevent 

discrimination and harassment, providing confidential grievance mechanisms, and ensuring 

compliance with relevant laws and standards. The office facilitates training and awareness 

programs to promote cultural competency and unconscious bias reduction. 

Transparent communication, regular equity assessments, and data-driven strategies 

ensure continuous improvement in inclusivity and representation. The office collaborates 

closely with leadership, academic departments, and student groups to embed equity principles 

institution-wide. 

This policy supports the university’s mission of social justice, academic excellence, 

and community wellbeing. It advances Sustainable Development Goals by contributing 

directly to poverty reduction, decent work, and reduced inequalities, while indirectly 

fostering health, gender equality, and quality education through improved staff and student 

experiences.  



 

  

    

 Commitment to fostering an inclusive, equitable, and respectful environment for all members 

of its community.  

St. Peter’s Institute of Higher Education and Research is committed to fostering an 

institutional culture rooted in equity, diversity, and inclusion. This policy enshrines SPIHER’s 

dedication to providing an equitable, respectful, and supportive environment for all 



 
community members by ensuring fair access to opportunities and resources free from 

discrimination or bias. 

The Office of Human Resources & Institutional Equity (OHRE) leads strategic efforts across 

the university to uphold compliance with legal mandates and ethical standards. OHRE 

administers training on topics such as unconscious bias, cultural competence, and anti-

discrimination, while providing confidential grievance channels to address concerns promptly 

and fairly. 

SPIHER conducts regular assessments and transparent reporting on equity metrics to guide 

continuous improvement. Collaboration with leadership, faculty, staff, and students is integral 

to embedding equity principles throughout academic, administrative, and operational 

functions. 

By championing these values and policies, OHRE supports SPIHER’s mission of social 

justice, academic excellence, and community wellbeing. This policy aligns with Sustainable 

Development Goals, promoting reduced inequalities, decent work, quality education, gender 

equality, and good health, thereby cultivating a diverse, empowered, and inclusive university 

community.  

 

Institution Equality provides various wellness for teaching and Non-Teaching Working 

professionals 

 



 
Conclusion 

This policy embodies St. Peter’s Institute of Higher Education and Research’s firm 

commitment to fostering an equitable, inclusive, and respectful workplace. By mandating 

regular gender pay audits, transparent communication, unbiased recruitment and promotion 

practices, and comprehensive training, the university ensures that all employees are treated 

with fairness and dignity. The establishment of confidential grievance mechanisms and strong 

compliance oversight guarantees that disparities and discrimination are addressed promptly 

and effectively. Through these sustained efforts, SPIHER advances its mission of social 

justice, academic excellence, and community wellbeing, directly contributing to Sustainable 

Development Goals focused on poverty eradication, decent work, and reducing inequalities, 

while supporting health, gender equality, and quality education. This holistic approach 

empowers every member of the university community and builds a workplace culture where 

diversity is valued, equity is realized, and excellence is achieved. 


