
 

 

 

 

 

 



 
8.2.6 Policy on Pay Equity & Gender Pay Gap Elimination Policy 

Our university is dedicated to promoting fair and equitable treatment of all 

employees, recognizing that pay equity and the elimination of gender-based pay gaps are 

essential to fostering an inclusive and just workplace. This policy reflects our commitment to 

ensuring that compensation practices are transparent, unbiased, and aligned with principles of 

fairness and equality. 

We collaborate with all departments and leaders to ensure recruitment, promotion, and 

remuneration processes are free from discrimination and bias. Gender pay audits are 

conducted regularly to identify disparities and guide corrective measures. We also provide 

ongoing awareness and training programs to sensitize staff and management about pay equity 

and gender equality. 

Transparent communication about pay structures, clear grievance mechanisms, and 

prompt, impartial resolution of issues reinforce the institution’s commitment to dignity, 

respect, and equal opportunities for all employees. This policy supports broader university 

goals of equity, social responsibility, and academic excellence by ensuring that every staff 

member’s contribution is recognized and rewarded fairly. 

By upholding these standards, the university fosters a supportive environment that 

empowers all employees, promotes gender equality, and contributes to reduced inequalities, 

decent work, and quality education for the entire campus community.  



 

  

 

 Policy on Pay Equity & Gender Pay Gap Elimination Policy Steadfast commitment to ensuring 

fair treatment, dignity, and legal protection for all outsourced workers engaged in university 

operations. 



 
The policy applies to all outsourced workers involved in services such as cleaning, security, 

maintenance, transport, and catering. It mandates equal treatment concerning wages, benefits, 

working hours, rest and leave entitlements, health and safety protections, and grievance 

redressal mechanisms. 

SPIHER requires all contractors to comply with these standards through clear contractual 

clauses, regular audits, and systematic monitoring. Transparent communication ensures 

outsourced workers understand their rights and have access to confidential reporting systems 

without fear of retaliation. Non-compliance results in corrective actions including contract 

termination. 

This policy safeguards outsourced workers’ rights, promotes fair labour conditions, and 

aligns with SPIHER’s broader commitment to social justice, legal compliance, and human 

dignity, ensuring a respectful, equitable, and safe environment for all contributors to the 

University community.  

Conclusion 

The policy requires regular gender pay audits, transparent communication of salary 

structures, and systematic reviews to identify and address any pay gaps. It also promotes 

equitable recruitment, promotion, and career development processes that support women and 

underrepresented groups in attaining higher-paying roles. Human Resources are responsible 

for implementing training programs on unconscious bias and pay equity, and for maintaining 

confidential grievance mechanisms to handle concerns related to compensation fairly and 

promptly. The university administration oversees compliance, ensuring corrective actions are 

undertaken where disparities or discriminatory practices are found. The policy contributes 

directly to SDGs on poverty eradication, decent work, and reducing inequalities, while 

indirectly supporting goals on health, gender equality, and quality education. This policy 

embodies SPIHER’s dedication to fostering an inclusive, just workplace culture that values 

and rewards all employees equitably, enhancing the institution’s excellence and social 

responsibility. 


