
 

 

 

 

 

 



 
8.2.5 Equivalent Rights and Protection Policy for Outsourced Workers 

Our university is committed to fair and ethical treatment of all workers, including 

those engaged through outsourcing arrangements. We recognize that outsourced workers play 

an essential role in maintaining campus operations and services, and therefore deserve rights 

and protections equivalent to those enjoyed by direct employees. 

We work closely with contractors and suppliers to promote fair employment 

standards, ensuring outsourced workers receive equitable pay, benefits, safe working 

conditions, and access to grievance mechanisms. In our procurement and partnership 

processes, we consider each organization’s commitment to upholding these standards. 

Transparent communication about employment terms and regular reviews help ensure 

that protections for outsourced workers remain fair and aligned with legal and ethical norms. 

Our policies actively prevent exploitation and discrimination of outsourced workers, creating 

a respectful and inclusive workplace community where all contributions are valued. 

By maintaining these standards, the university fosters social responsibility and equity 

across all operational roles, ensuring that every worker supporting the university’s mission is 

treated with dignity and fairness. 

  



 

  

 

Equivalent Rights and Protection Policy for Outsourced Workers created in 2024 for the 

commitment to fair treatment, dignity, and legal protection for all outsourced workers involved 

in university operations 



 
St. Peter’s Institute of Higher Education and Research is committed to ensuring that 

all outsourced workers engaged in providing services to the university are treated with 

fairness, dignity, and respect. This policy reaffirms SPIHER’s dedication to guaranteeing that 

outsourced workers receive rights and protections equivalent to those of directly employed 

university staff, reflecting our core values of social responsibility and ethical employment. 

SPIHER works closely with contractors and service providers to ensure compliance 

with legal standards and university expectations concerning wages, benefits, working 

conditions, and access to grievance mechanisms. Outsourced workers are entitled to fair 

compensation that aligns with living wage standards and timely payment, alongside safe and 

healthy working environments. Clear contracts with vendors include explicit anti-exploitation 

clauses, and transparent communication channels ensure outsourced workers are informed of 

their rights. 

Regular monitoring, audits, and training programs support continuous compliance and 

empower workers to raise concerns without fear of retaliation. Through these measures, 

SPIHER upholds its responsibility to foster an inclusive and equitable workplace culture that 

values all contributions, directly or indirectly connected to university operations. 

This policy, created in 2024, underscores SPIHER’s ongoing commitment to equity 

and justice for outsourced workers, building a supportive environment where every 

individual’s rights are respected and protected in alignment with ethical standards and legal 

requirements. 

Conclusion 

Equivalent Rights and Protection Policy for Outsourced Workers created in 2024, 

reaffirming SPIHER’s commitment to ensuring that all outsourced workers engaged in 

university operations receive rights and protections equivalent to those of directly employed 

staff. This policy emphasizes fair treatment, non-discrimination, fair wages aligned with 

living wage standards, safe working conditions, and access to grievance mechanisms. 

SPIHER mandates that all third-party service providers comply with national labour laws and 

university standards through clear contractual obligations, regular monitoring, and audits. 

The policy supports ethical and responsible outsourcing practices that promote dignity, 

equity, and social responsibility across the university’s extended workforce. 


