
 

 

 

 

 

 



 
8.2.4 Prevention of Forced Labour, Modern Slavery, Human Trafficking, and Child 

Labour 

Our university is committed to upholding the highest standards of ethical employment 

by strictly prohibiting forced labour, modern slavery, human trafficking, bonded labour, and 

child labour in all our operations and partnerships. We ensure that no individual is employed 

under coercion or exploitation, reflecting our dedication to human dignity and lawful labour 

practices. 

We apply this commitment comprehensively across all faculties, staff including 

temporary, part-time, and contractual workers outsourced service providers, vendors, 

suppliers, and collaborators. In all recruitment and contracting processes, we require 

transparent compliance with legal protections, voluntary employment, and wage payments 

aligned with minimum and living wage standards. 

The university mandates that no one under 18 years is employed directly or indirectly, 

and that personal identification documents remain with the employee. Recruitment fees or 

deposits are not permitted, and employees have freedom of movement outside working hours. 

Through regular awareness training, confidential reporting channels, and thorough 

audits of departments and contractors, we actively prevent exploitation and trafficking. Any 

violations are met with swift legal and disciplinary action, including victim support and 

cooperation with authorities. 

Our stance extends to embedding anti-exploitation clauses in contracts and continuous 

engagement with our community to promote transparency, fairness, and safe working 

conditions. By rigorously enforcing this policy, SPIHER contributes to eradicating abusive 

labour practices and fostering an equitable institutional culture consistent with our ethical 

responsibilities and applicable laws. 

 

 

 

 

 



 

  

  

Policy on Prevention of Forced Labour, Modern Slavery, Human Trafficking, and Child 

Labour created in 2024 



 
The policy ensures that all employment is voluntary, free from coercion, transparently 

managed with direct wage payments, and that no person under 18 is employed. The 

University regularly conducts training, audits, and enforces clear reporting and compliance 

mechanisms to prevent exploitation, protect vulnerable individuals, and maintain 

accountability in line with national laws and international human rights frameworks. 

SPIHER is committed to fair, ethical, and responsible employment practices that 

ensure all staff is paid at least a living wage. This means wages are set to support a decent 

standard of living, not just to meet minimum legal requirements, so that no one working at 

SPIHER faces avoidable financial hardship. All directly employed staff receives at least the 

living wage, and SPIHER works to promote the same standard for regularly contracted 

workers providing services on campus, in line with its social responsibility values. Pay 

structures are transparent, reviewed regularly, and aligned with the cost of living and sector 

norms, helping to maintain fairness and equity across roles. 

SPIHER also connects fair pay with staff wellbeing, retention, and dignity at work, 

recognising that adequate compensation supports stability, morale, and long-term 

commitment to the institution. Staffs are encouraged to raise any concerns about pay or 

employment conditions through established channels, and the institution is committed to 

addressing such concerns promptly and fairly in accordance with its policies on labour 

standards and equal treatment. 

SPIHER is committed to ensuring that employment practices go beyond basic 

compliance, promoting dignity, financial security, and active participation in campus life. All 

eligible staff is entitled to wages meeting or exceeding recognised living wage benchmarks, 

with transparent communication about salary, benefits, and entitlements. The campus 

maintains clear, equitable pay structures under periodic review to reflect changes in living 

costs and institutional responsibilities. 

Any form of exploitation, unfair labour practice, or discriminatory treatment in pay, 

workload, or employment conditions is strictly prohibited. Employees are urged to report 

concerns via grievance and HR channels, with the guarantee that SPIHER will respond 

promptly, confidentially, and without retaliation, reinforcing its commitment to justice, 

respect, and decent work for every member of its workforce. 



 
 

This robust employment policy aligns with SPIHER’s Policy on Prevention of Forced 

Labour, Modern Slavery, Human Trafficking, and Child Labour, strengthening commitments 

to ethical labour practices, welfare, and human rights within the university community and its 

extended operations. 

 

Human Trafficking awareness day conducted by NSS in the programme “Walk for 

Freedom” 

Conclusion 

At SPIHER, the commitment to preventing forced labour, modern slavery, human 

trafficking, and child labour is evident not only in official policy but also through actionable 

practices and institutional culture. Long-serving staff and community members often share 

how these committed efforts have fostered a workplace free from exploitation, where dignity 

and human rights are safeguarded. These personal testimonies illustrate how rigorous 

adherence to ethical labour standards strengthens trust and solidarity within the university 

community. 

During campus events and forums, voices from diverse backgrounds emphasize the 

importance of a labour environment that values freedom, fairness, and safety. Such 

engagement highlights that progress at SPIHER goes beyond academic excellence to 



 
encompass a holistic respect for individuals whose daily work sustains and enriches the 

institution. 

These reflections underscore SPIHER’s ongoing dedication to human rights 

compliance and social responsibility across all levels of operation, inspiring the entire 

community to uphold and advance a just and ethical working environment. 


