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8.2.4 Prevention of Forced Labour, Modern Slavery, Human Trafficking, and Child
Labour

Our university is committed to upholding the highest standards of ethical employment
by strictly prohibiting forced labour, modern slavery, human trafficking, bonded labour, and
child labour in all our operations and partnerships. We ensure that no individual is employed
under coercion or exploitation, reflecting our dedication to human dignity and lawful labour

practices.

We apply this commitment comprehensively across all faculties, staff including
temporary, part-time, and contractual workers outsourced service providers, vendors,
suppliers, and collaborators. In all recruitment and contracting processes, we require
transparent compliance with legal protections, voluntary employment, and wage payments

aligned with minimum and living wage standards.

The university mandates that no one under 18 years is employed directly or indirectly,
and that personal identification documents remain with the employee. Recruitment fees or

deposits are not permitted, and employees have freedom of movement outside working hours.

Through regular awareness training, confidential reporting channels, and thorough
audits of departments and contractors, we actively prevent exploitation and trafficking. Any
violations are met with swift legal and disciplinary action, including victim support and

cooperation with authorities.

Our stance extends to embedding anti-exploitation clauses in contracts and continuous
engagement with our community to promote transparency, fairness, and safe working
conditions. By rigorously enforcing this policy, SPIHER contributes to eradicating abusive
labour practices and fostering an equitable institutional culture consistent with our ethical

responsibilities and applicable laws.



St. PETER'S

INSTITUTE OF HIGHER EDUCATION & RESEARCH ‘a‘_ @
-

(DEEMED TO 8% LWVERSITY U/ 3 OF THE UGC ACT TPae)
by NAAC wezh ATE

o S0 0951 3018 Carih)

Aaid
AvAD. Chiswnal ~ 400 054 Turmk Wadu | coswawness |

n S PRTERN INSTUIVTE OF MIGHER EDOCATION AND RESEAKW
- ) VUC At 1590

= [ Dvcand 30 e Uiy 035
“ AVAIE Chontr - 08 100 Tand) Sl
[ )
Eonml 1egin pder e 0
=t~ Webe e qebe v 4

TOLIY ON TREVENTION OF FORCED LAROUR, MODERN SLAVERY,
HUMAN TRAFFICKING, AND OHILD LAROUR

Tiedution

The paticy (rxdy cxonblibio fie Univensty’ s soonciersnes staser o Sarced baee
okt dapery, Bennas tafichon, bonded Iebnr, sad chibd Sobwntr wthan all wgmen of i
igantions, seply chame, med pertambge. I igtedh wtecsad labots lane, e Cintirian
nf Gk, the Chadl snad Aubsbosent Lafurns {Mudiibsion sl Regahainl At sl sedovan
Iefetrataend Lasuas gkt asderts
Sovw

Thes petoey apyiies w all Doy, oo sectong 9ol \engporary ad coomaminl
wrrployees, ustaonooed wolkors OAGARIRE. SeTITTY . TRRETRIAEEE, (TRl s ) wandin
Arpptiers reverr ch o ibbvmmins, andd bontiacsns mgeeal Dy e Uiversay
Tediey Commbmenny
bt grodsbetsan uf fovosd fbooe sadern lavery, tosded Mo, beme naffshag
woed ek labeer
Mo hirsag uf ivdvidanls bebow 1K yeam of e in oy copasity
Einptoyrend nest b vlistary, Soe froes oococion. srtoreda o of Sueed
Eusphoryers iban sstind of ukalily Bt dusg oogldeyumd
Al wapes wor gl heectly stal tansgmaczaly, adigted willi tetaiasess stal livieg s
Lawa
Zeso ooferases wwaiin ulicng D laboce sxpbsouion. sesimd expdoontion o
At servinede

" -~ e -

Deflnitiom

Foread Labvir: Work peshiotedd bvloctanily isdes eest e coetchm

Medan Shrvery Susstasss whese pervss tasss retns e lesre the to vaskvcs o
whape ul puraer

o Homas - ul passes by comcanl @
eyt fa oplitate

Mepartteg Meshanhm
o Repete siepted v 1R Gosvoes Pordl. Bipsd Oppoonary Cof Legsl
Crregdinncs Cidl, Nepiation ¢ 18 Duscie

o Confed serniteoe pand from retwkatioy 4

A areneys abed Copacils Nadldmg

o Kogalar tromnany for 9218 conmwtiny, dgl susboms

Wetkaboys i gl rgdon mad etbisal lbos poactues

Avareness domes o sbeomiving b explovason s ailckag
o Mesheoey eeniaiio fot new ssgrhoyese and veaiders,

Actizms on \ lakatiens

*  losmaliie sesmval of sietun e lanafid dnermoes
*  Rigorting %2 mabuusies o per

Dascqfinary‘leasl scton epattat calpeih ur e ey
o Vieten sappeer mnd rebrssl & welfos spane

(e pebicy mbemiasds lemvmr npfes sl ot Stical labensr psticss wilin fie
Ltveraty, (e sorssaneely, mal oxsnebad vpessiin, sligsteg tes il vsstraests wily
fed sl tned treseneives Lo pees end cxpladatiarn

01,02.2024 REGISTRAR

-

=

S =
50 A b et e

Ve im0

Policy on Prevention of Forced Labour, Modern Slavery, Human Trafficking, and Child

o Ol Latexs ProgSoymmst of porsets bubew 18 wowry (n prkiuted o leoekes
otk o cavyas o cherwbess mithn the Lioversty’s
Boapranbiidile
o Usivrady Adabasitig
* Lo soypyiwsc wid) bres sl stieal daadale
o Combaer der Adgeey #i Aes and (oniTong

. i chane

o Muadan O e e SO A8 Vg [T
Floerna Revserie

o Vedyslanty s end dusbaliy

* Comsbagt g ond pemenem (ostety,

o M con ol vyvieres Mrispuaring oaecesss

Crntracows and \ rsdan

o Conity cperminm ftee Soo Pviet and (U o

o Fa st (o oalanom
sl t A Eonpiey et Protlees
*  Noreerernsst (oo dcpeats lam applecasi
o Wi e prmded 3 sstedmbds o

o Adbeer b ooenanwy wodng booo e Seave polices.
o Frodas of pnessne sod cesade nonking s

Mewitartag 338 Conplance
o Annal st of Oepasteats bl pomcatens by Rrestal Asd CE1 R, mal Lepd
Cuangliane
Vieieatuan of ieewts and ety s
Farprise oot of Gl Cpus OO

.

* Cametre st sl padivs b us-onytess

FE-—Tie O @

Policy en Prevention of Ferced Lahiour, Modern Slavery, tuman
Yraffsckiog, anid Child Labour

T T T T
T T T R T T

a2 z0

Birectly migpested G

+ MG { Ne Paverty
oG K Becent Wk s Feniereni e

o N0 Gand Bedth wnd Wek Beivg

o WG 3 Gender Fipsably

&S0 plity § et g valeerath
preeeeslng v ol pradbioon|

RS

=] Megiotrar
V= ]
. g " 2
s (RO

Labour created in 2024



[, St. PETER'S .
[ »—¥— | INSTITUTE OF HIG

HER EDUCATION & RESEARCH (/%\\ \
(D () ¢ ‘ )
A+ Grade, AICTE Approved ang =
[—=——1] f‘z”’- b -l‘ e LxzaDs®
P, 150 3091 CTRTIISD Gy o

The policy ensures that all employment is voluntary, free from coercion, transparently
managed with direct wage payments, and that no person under 18 is employed. The
University regularly conducts training, audits, and enforces clear reporting and compliance
mechanisms to prevent exploitation, protect vulnerable individuals, and maintain

accountability in line with national laws and international human rights frameworks.

SPIHER is committed to fair, ethical, and responsible employment practices that
ensure all staff is paid at least a living wage. This means wages are set to support a decent
standard of living, not just to meet minimum legal requirements, so that no one working at
SPIHER faces avoidable financial hardship. All directly employed staff receives at least the
living wage, and SPIHER works to promote the same standard for regularly contracted
workers providing services on campus, in line with its social responsibility values. Pay
structures are transparent, reviewed regularly, and aligned with the cost of living and sector

norms, helping to maintain fairness and equity across roles.

SPIHER also connects fair pay with staff wellbeing, retention, and dignity at work,
recognising that adequate compensation supports stability, morale, and long-term
commitment to the institution. Staffs are encouraged to raise any concerns about pay or
employment conditions through established channels, and the institution is committed to
addressing such concerns promptly and fairly in accordance with its policies on labour

standards and equal treatment.

SPIHER is committed to ensuring that employment practices go beyond basic
compliance, promoting dignity, financial security, and active participation in campus life. All
eligible staff is entitled to wages meeting or exceeding recognised living wage benchmarks,
with transparent communication about salary, benefits, and entitlements. The campus
maintains clear, equitable pay structures under periodic review to reflect changes in living

costs and institutional responsibilities.

Any form of exploitation, unfair labour practice, or discriminatory treatment in pay,
workload, or employment conditions is strictly prohibited. Employees are urged to report
concerns via grievance and HR channels, with the guarantee that SPIHER will respond
promptly, confidentially, and without retaliation, reinforcing its commitment to justice,

respect, and decent work for every member of its workforce.
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This robust employment policy aligns with SPIHER’s Policy on Prevention of Forced
Labour, Modern Slavery, Human Trafficking, and Child Labour, strengthening commitments
to ethical labour practices, welfare, and human rights within the university community and its

extended operations.

“Walk fer Frevdom - Humas | rafficking™

Eovim Same “Wilk o Froubon - Hiastes Tinflldbiing™

iy, |58 [ 1.. T, 1005 AM

K emae: 4 H Carrpaa

irgankasd iy Py Ly BRI Fommulaion | Tha Mvarmers fadia)

O e rrerebig o 10l Dhobos 2104 Jnlul- wed fudry Foem SFHER
a ik

sram, hilrhad Welk for Froedm,
Tighingg ramkm-dy abavery, wiik
VaTaA g, The sl tonk ot SMHER ersvn, vl 1 o Vet o
g s s S Pigheght s ramal Lo kit

Tl Warki i Freathios b it 0 i i bl ey i ki s i
s aga, damriras, bama. wad sition ameasd s weald: This mockbakds msres s
s sumplify tha weices uf dems whis mmaia 1t 3
i W g iy i Ml Srndea Sk ) saliah
ik Fasdmtam [T Aliaroms 13t} 5. v st dackiandl 5
N mllerking. il e P e U e (e il
rgegTeeni oel abisfur

Ky Farms i Blusian Trafiing

Acrarilay in the Bukerasiisndl Lalsr Cirgs

shioe e i
wligany wi o tragpod i3 abaeny met andecernd e mrun_u.. ur
alkahir abum 1 prettrd sk b ke

Psduing Ao sl Cslia Arika

T cally W s e b ol iyt e whis wareess) (s angonms, 4 6
wuly g s, sk e o b e et i ey
e ol T Ird foi gioad
ket v
s brves Vhal vt viskeernlie sndw

o i v dave
it b evpberifen

1 ETLG e A
v iisking

T,
it wal e

omdniing 2un & evotonge dalnabeds i gl oo ron secisan mAnis,
wal mbvvwie for B rrmdu s in of hrewm i Mivkirg Nt caryy ing anaces, posters, A placards in (W AWaresss progr e

Human Trafficking awareness day conducted by NSS in the programme “Walk for

Freedom”
Conclusion

At SPIHER, the commitment to preventing forced labour, modern slavery, human
trafficking, and child labour is evident not only in official policy but also through actionable
practices and institutional culture. Long-serving staff and community members often share
how these committed efforts have fostered a workplace free from exploitation, where dignity
and human rights are safeguarded. These personal testimonies illustrate how rigorous
adherence to ethical labour standards strengthens trust and solidarity within the university

community.

During campus events and forums, voices from diverse backgrounds emphasize the
importance of a labour environment that values freedom, fairness, and safety. Such

engagement highlights that progress at SPIHER goes beyond academic excellence to
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encompass a holistic respect for individuals whose daily work sustains and enriches the

institution.

These reflections underscore SPIHER’s ongoing dedication to human rights
compliance and social responsibility across all levels of operation, inspiring the entire

community to uphold and advance a just and ethical working environment.



