
 

 

 

 

 

 



 
 

8.2.3 Workplace non-discrimination and equal opportunity policy 

Our university is committed to fostering a workplace that is safe, respectful, and free 

from discrimination or harassment. We uphold equal opportunity practices for all employees 

and applicants, ensuring fair treatment based on merit and qualifications regardless of gender, 

gender identity, caste, religion, ethnicity, disability, sexual orientation, or any other personal 

characteristic. 

This policy applies to all faculty, staff, administration, students, contractors, and 

visitors engaging with the university. It prohibits any discriminatory acts in hiring, 

promotion, compensation, workplace behaviour, or access to resources. Mandatory training 

programs and awareness campaigns are conducted to foster an inclusive culture that respects 

diversity and promotes equity. 

Complaints of discrimination or harassment can be reported confidentially through 

multiple channels, including an online portal, Human Resources, Student Affairs, and 

designated grievance committees. All complaints are investigated impartially, with 

protections against retaliation. Disciplinary actions for violations range from counselling and 

training to suspension or termination, depending on severity. 

Our institution also maintains an Internal Complaints Committee to address gender-

related concerns and sexual harassment proactively. The ICC organizes workshops and 

sensitisation sessions to nurture a harmonious campus where talent and capabilities are 

recognised without bias. Through these robust measures, the university ensures every 

employee and student has an environment where dignity, equal opportunity, and fairness 

prevail, contributing to a healthy and productive academic community. 



 

 

 

Policy on Workplace Non-Discrimination and Equal Opportunity created in 2020 and 

revised on 01.02.2024, reaffirming SPIHER’s commitment to fostering a respectful, inclusive, 

and equitable campus environment. 

 



 
SPIHER’s Policy on Workplace Non-Discrimination and Equal Opportunity affirms 

the commitment to an inclusive and equitable environment where every employee and 

student is treated with fairness and respect. The policy prohibits any discrimination based on 

gender, caste, religion, ethnicity, disability, sexual orientation, or other protected 

characteristics, ensuring equal opportunity in recruitment, promotion, training, and access to 

resources. 

Various confidential reporting mechanisms exist to address grievances related to 

discrimination or harassment, including online portals, grievance committees, and Human 

Resources channels. Complaints undergo impartial and confidential investigation, and 

protections against retaliation are strictly enforced. Appropriate disciplinary actions are taken 

based on the severity of any violations. 

SPIHER’s Internal Complaints Committee plays an active role in preventing sexual 

harassment and advancing gender sensitivity through ongoing education and awareness 

programs. Mandatory staff training and awareness initiatives further support cultural 

transformation toward diversity and inclusion. 

By embedding these practices, SPIHER strives to create a workplace environment 

where merit and fairness prevail, ensuring dignity, equal opportunity, and respect for all 

members of the university community. 

        

Equality and Non-Discrimination among the Faculty members (teaching and non-

teaching) and mainly focused for the students to maintain dignity, equal opportunity 

and fairness measures 



 
Conclusion 

At SPIHER, the commitment to workplace non-discrimination and equal opportunity 

is reflected not only in formal policy but also in active practice. Staff, faculty, and students 

share stories of how an inclusive, respectful environment has fostered their sense of 

belonging, dignity, and professional growth. These personal narratives highlight the 

transformative power of fair and equitable treatment in strengthening community bonds and 

promoting diversity. 

During institutional events, testimonials from diverse members recognize how 

SPIHER’s non-discrimination initiatives have created opportunities for marginalized groups, 

promoted gender equity, and supported individuals facing challenges due to caste, disability, 

or other factors. Their voices affirm that true progress involves valuing every person’s unique 

contribution, making the campus a safer and more welcoming place for all. 

Such shared experiences at university gatherings embody how inclusion and equality 

are central not only to academic success but also to the holistic development and well-being 

of the entire SPIHER community. This ongoing commitment underscores that advancing 

equity enriches the university’s culture and drives institutional excellence. 


