
 

 

 

 

 

 



 
8.2.2 Recognise unions for all, including women & international staff 

Our university is committed to respecting and supporting the right of every employee 

to freedom of association and collective representation. We believe that all staff members, 

including women and international employees, should have the opportunity to join, form, and 

participate in trade unions or employee associations without fear, discrimination, or 

disadvantage. Recognising unions is a vital part of building a fair, respectful, and trusting 

workplace. 

We ensure that recognised trade unions and staff associations are treated equitably and 

are given appropriate opportunities to engage in dialogue with the university on matters 

affecting employment conditions, workplace wellbeing, and professional development. Equal 

access to participation and leadership within unions is encouraged for women and 

international staff so that diverse voices are represented and heard. 

The university does not tolerate any form of pressure, retaliation, or unfair treatment 

related to union membership or activity. We protect employees’ rights to express concerns 

and engage in collective action through lawful and peaceful means. Our management actively 

promotes open communication, consultation, and cooperation with union representatives. 

By supporting freedom of association and collective bargaining, the university 

strengthens relationships between management and staff, improves transparency, and 

enhances trust across the institution. Through this commitment, we aim to foster an inclusive 

and supportive environment where every employee feels respected, represented, and 

empowered, regardless of background or nationality.  

No employee shall be subjected to intimidation, retaliation, discrimination, or 

prejudice for joining or participating in union activities. Any attempt to interfere with 

employees’ right to organise or engage in lawful collective activities is strictly prohibited. 

SPIHER ensures a safe environment in which concerns can be voiced freely through 

authorised representatives, and grievances can be addressed through structured and respectful 

processes. 

 



 

  

  

Recognising Trade Unions for All, Including Women & International Staff, created in 

2020 and revised on 01.02.2024, reaffirming SPIHER’s commitment to freedom of association, 

collective bargaining, and non-discrimination by ensuring that all employees, including women 

and international staff, have equal rights to form, join, and participate in recognised trade 

unions and employee associations in a fair, inclusive, and respectful work environment. 



 
SPIHER is committed to upholding the fundamental rights of all employees to 

freedom of association and collective representation. The institution recognises that the 

ability to form, join, and participate in trade unions or staff associations is essential for 

safeguarding employee dignity, promoting fairness, and ensuring a balanced and respectful 

work environment. This right is guaranteed to all staff members, including women employees 

and international staff, without discrimination or fear of disadvantage. SPIHER supports the 

lawful operation of recognised trade unions and employee associations and encourages open, 

constructive dialogue between staff representatives and management. The institution values 

collective engagement as a positive mechanism for addressing employment conditions, 

workplace wellbeing, and institutional development. Women and international staff are 

actively supported in union membership and leadership roles to ensure inclusive 

representation and equal participation in decision-making processes. 

SPIHER also promotes awareness of labour rights and responsibilities through 

training and communication initiatives, strengthening understanding of collective bargaining, 

dispute resolution, and mutual accountability. The institution recognises that respectful labour 

relations contribute to employee satisfaction, organisational stability, and institutional 

excellence. Employees may raise concerns related to union recognition, representation, or 

unfair treatment through the Human Resources and Labour Relations Cell, and all matters 

will be handled confidentially, promptly, and without fear of retaliation. Through this 

commitment, SPIHER seeks to foster an inclusive, empowered, and cooperative workplace 

where every employee feels respected, represented, and valued, regardless of gender, 

nationality, or employment status. 



 

 

Women’s Empowerment cell in Association with IQAC and NSS for Awareness 

Campaign for Eliminating Gender based Violence under Women’s union 

Conclusion 

At SPIHER, the recognition of trade unions and employee associations is reflected not 

only in policy but also in everyday practice through open dialogue, shared decision-making, 

and respectful engagement with staff representatives. Regular consultations, grievance 

discussions, and collaborative meetings demonstrate that employees’ voices are not only 

heard but valued in shaping a healthy and constructive workplace environment. 

The participation of women and international staff in employee associations and 

consultative forums highlights SPIHER’s commitment to inclusivity and equal representation. 

When staff members confidently express their views, raise concerns, and contribute ideas 

through recognised platforms, it reinforces a culture of trust, dignity, and shared 

responsibility across the institution. 

By fostering cooperation between management and employee representatives, 

SPIHER ensures that workplace challenges are addressed collectively and transparently. This 



 
spirit of partnership strengthens relationships, improves morale, and contributes to 

institutional stability and growth. 

Through active recognition of unions and staff associations, SPIHER affirms that 

institutional progress is not achieved through policies alone, but through meaningful 

engagement with the people who drive the university forward. In doing so, SPIHER builds a 

workplace where every employee regardless of gender or nationality feels respected, 

represented, and empowered to contribute to the university’s continued success. 


