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8.2.1 Employment practice living wage

Our university is committed to fair and ethical employment practices. We believe that
every member of our staff deserves to be paid a living wage that reflects the true cost of
living, ensuring that no one experiences financial hardship while working with us. Paying a
living wage is an essential part of creating a respectful and equitable workplace where

everyone feels valued for their contribution.

All directly employed staff receive at least the living wage, and we work with
contractors and suppliers to encourage the same standard for anyone providing regular
services to the university. When we engage in procurement or partnership agreements, we
consider whether organizations share our commitment to fair pay and decent working

conditions.

We also provide transparent information about pay structures and regularly review
salaries to make sure they remain fair and competitive. Our employment policies promote
equality, prevent exploitation, and support staff wellbeing in every role across the university.
By maintaining these standards, we aim to create a community built on respect, fairness, and

social responsibility where every person’s work is properly recognized and rewarded.
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Policy on Employment Practice — Living Wage created in 2020 and revised on 01.02.2024,
reaffirming SPIHER’s commitment to fair pay, ethical employment standards, and ensuring
that all staff receives at least a living wage in a supportive and equitable workplace

environment.

SPIHER is committed to fair, ethical, and responsible employment practices that
ensure all staff is paid at least a living wage. This means wages are set to support a decent
standard of living, not just to meet minimum legal requirements, so that no one working at
SPIHER faces avoidable financial hardship. All directly employed staft receives at least the
living wage and SPIHER works to promote the same standard for regularly contracted
workers providing services on campus, in line with its social responsibility values. Pay
structures are transparent, reviewed regularly, and aligned with the cost of living and sector

norms, helping to maintain fairness and equity across roles.

SPIHER also connects fair pay with staff wellbeing, retention, and dignity at work,
recognising that adequate compensation supports stability, morale, and long-term
commitment to the institution. Staffs are encouraged to raise any concerns about pay or

employment conditions through established channels, and the institution is committed to
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addressing such concerns promptly and fairly in accordance with its policies on labour

standards and equal treatment.

SPIHER is committed to fair, ethical, and responsible employment practices that
ensure all employees receive at least a living wage. The institution recognises that fair pay is
essential for dignity, financial security, and full participation in campus life, and therefore

goes beyond minimum legal requirements to support a decent standard of living for its staff.

All eligible staff is entitled to wages that meet or exceed recognised living wage
benchmarks, along with timely payment and transparent communication about salary,
benefits, and entitlements. The campus strives to maintain clear, equitable pay structures and
review them periodically to reflect changes in the cost of living and institutional

responsibilities.

Any form of exploitation, unfair labour practice, or discriminatory treatment in pay,
workload, or conditions of employment is strictly prohibited, and employees are encouraged
to report concerns through established grievance and HR channels. SPIHER will address all
such reports promptly, confidentially, and without retaliation, reinforcing its commitment to

justice, respect, and decent work for every member of its workforce.
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Conclusion

At SPIHER, the commitment to a living wage is reflected not only in policy but also
in practice, such as recognising and appreciating the contributions of long-serving non-
teaching and support staff during campus events. When these staff members share their
stories of improved financial stability, education for their children, and better quality of life,
their voices highlight how fair wages can transform lives and strengthen the sense of
community. Their presence and testimonies at institutional gatherings underscore that
progress is not only about academic achievement, but also about valuing the people whose

everyday work sustains the university.



