
Annual Quality Assurance Report of ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

YEARLY STATUS REPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution St.Peter's Institute of Higher
Education and Research

Name of the Head of the institution Dr.P. Dananjayan

Designation Vice Chancellor

Does the institution function from its own
campus?

Yes

Phone no./Alternate phone no. 04426558080

Mobile no 9840024189

Registered e-mail registrar@spiher.ac.in

Alternate e-mail address vc@spiher.ac.in

City/Town Tonakela Camp Road, AVADI,
Chennai

State/UT TAMIL NADU

Pin Code 600054

2.Institutional status

University Deemed

Type of Institution Co-education

Location Urban
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Name of the IQAC Co-ordinator/Director Dr. R.Rani Hemamalini

Phone no./Alternate phone no 9884475450

Mobile 7010039893

IQAC e-mail address iqac@spiher.ac.in

Alternate Email address eeehod@spiher.ac.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://spiher.ac.in/wp-content/u
ploads/2024/04/AQAR-21-22.pdf

4.Whether Academic Calendar prepared
during the year?

Yes

if yes, whether it is uploaded in the
Institutional website Web link:

https://spiher.ac.in/wp-content/u
ploads/2024/04/SPIHER-Academic-
Calendar-2022-2023.pdf

5.Accreditation Details

Cycle Grade CGPA Year of
Accreditation

Validity from Validity to

Cycle 1 B 2.52 2015 16/11/2015 15/11/2020

Cycle 2 A+ 3.28 2023 02/08/2023 01/08/2028

6.Date of Establishment of IQAC 27/09/2013

7.Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depart
ment/Faculty

Scheme Funding agency Year of award
with duration

Amount

Nil Nil Nil Nil Nil

8.Whether composition of IQAC as per latest
NAAC guidelines 

Yes

Upload latest notification of formation of
IQAC

View File

9.No. of IQAC meetings held during the year 6

The minutes of IQAC meeting and
compliance to the decisions have been

Yes
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uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)

(Please upload, minutes of meetings and
action taken report)

View File

10.Whether IQAC received funding from any
of the funding agency to support its activities
during the year?

No

If yes, mention the amount 5000

11.Significant contributions made by IQAC during the current year (maximum five bullets)

• IQAC imparts quality education to the society for their diverse
needs and fostering global competence among them by introducing
various vocational programmes. • IQAC promotes research culture and
faculty empowerment by organizing workshops, seminars and
conferences to promote professional development. • To emphasize
quality in the department by assigning categorical targets and
monitoring periodically semester - wise. • IQAC reconstituted
different cells and centers for the institution to
improvise/motivate the performance of the faculty. • Industry
offered courses through MOUs are imparted by IQAC for the enhanced
quality revision of Syllabi and curriculum.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes

Induction programme Two weeks Students Induction
Programme organized from 29-8-22
to 9-9-22 in two seminar Halls

simultaneously.

Publications, Research Projects,
patents and Extension Activities

? Publications - 2100 ? h-index
-60 in Scopus. ? No. of patents
Published -54 No. of patents
Granted-11 More number of
Extension activities are
conducted in the adopted

villages and final year students
are instructed to do the

activities and submit the report
as it is part of their

curriculum with 1 credit.

Faculty Development Programme
Initiatives

? FDP on ‘Institutional
Accreditation in HigherEducation

Institutions’ for all the
Teaching Faculty from 26th April
2023 to 6th May 2023 ? “Outcome
Based Pedagogic Principles for
Efficient Teaching” by Dr G. P.
Ramesh, Prof. & Head, Dept. of
ECE. Dr A Manorselvi, Professor,
Dept. of Commerce. ? “Effective

utilisation of Learning
management system” by Dr.S

Brindha, Asso. Prof.,Dept. of
Computer Science and

Applications Dr R Balaji, Prof.
& Head, Dept. of Management

Studies. ? “Digital Teaching for
effective Learning. UNLOCK
UNLEASH - USING NLP” by Dr D
Kavitha, Asso. Prof., Dept. of

Computer Science and
Applications. Dr M

Radhakrishnan, Placement
Officer. ? “Nuances of Research,

Innovation Ecosystem and
Extension Activities” by Dr S.
Smilee Bose, Asso. Prof., Dept.
of Commerce Dr P Periyasamy,
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Professor, Dept. of Mechanical
Engineering. ? “Effective

Implementation of Institutional
Best Practices and

Distinctiveness” by Dr S Pushpa,
Professor, Department of
Computer Science and

Engineering, Dr N Srinivasan,
Prof. and Head, Dept. of Maths.
? “Effective Governance and

Leadership in Higher Education
Institutions” by Dr S Stella
Mary, Prof. and Head,Dept. of
Physics. Dr.B.Shanthini, Prof.
and Head, Dept. of Computer
Science andEngineering. ?
“Student Progression &
Achievements in Higher

Education” by Dr N Rajeswari,
Prof. & Head, Dept. of
Mechanical Engineering ?
Exploring student centric
methods and Mentoring in

Education” by Dr S Tamilarasi,
Prof. and Head Dept. of
Information Technology

Programmes organized ? ISO Awareness Training
Programme by EAS-IQAC-7th July

2022 ? Covid Vaccination
Programme-21st July2022 ? IIC
Awareness Programme-29th July
2023 ? Women Empowerment Cell-

Workshop on Personality
Development-29th July 2022 ?

International Seminar on Recent
Trends in Material Science and
Applications- 1-2 Aug 2022 ?
Vaccination Camp. 1 Aug 2022 ?

Three Days National Level
Workshop on Python Programming,
3-5 Aug2022 ? Guest Lecture on

Computer Aided Mechanical
Engineering. 4 Aug 2022 ? Skill
Development Programme in Power
Point Presentation. 5 Aug 2022 ?
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Webinar on Green Chemistry in
Pharmaceutical Industry, 10th

Aug 2022 ? Workshop on Financial
Literacy Campaign, 10th Aug 2022

? Drive Against Drugs by
NSS-11th Aug 2022 ? Seminar on
Innovation/Prototype Validation
Converting Innovation into a
startups, 12th Aug 2022 ?

Workshop on IPR/IP, 17th Aug
2022 ? Workshop on Accelerators-
Incubation opportunities for

early stage Entrepreneurs, 17th
Aug2022 ? Webinar on Biomass

Characterization, 22nd Aug2022 ?
Webinar on Angel Investment-for
early stage Entrepreneurship,
29th Aug2022 ? Workshop on IOT,
29th Aug 2022 ? ‘Deeksharabh

2022’-Iyear Induction
Programme-29th Aug-9th sep2022 ?
International Virtual Conference
on Light Applications in Science
and Engineering, 14th September
2022 ? Webinar on Innovation and
Entrepreneurship, 10th September
2022 ? FDP on NEP, 19th to 25th

Sep 2022 ? Webinar on
Multidisciplinary and

Multidimensional in Higher
Education, 17th Sep 2022 ?
Impact of Drugs on Mental

illness, 20th Sep 2022 ? Virtual
FDP on Recent Advances and
Trends in the Analytical

Instrumentation Techniques, 26th
to 30th Sep 2022 ? FDP on Recent

Advances and trends in
Analytical Instrumentation
Techniques, 26th Sep 2022 ?

Navarathri Golu Celebration in
Oct 22 ? Virtual FDP on Research
Techniques for Life Sciences,
19th to 27th Oct 2022 ? Seminar
on Virtual Reality vs Augmented

Reality. 13th Oct 2022 ?
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Awareness Programme on Water
Quality Parameter, 18th Oct 2022

? 3rd International Virtual
Conference on Chemical and
Environmental Science, 24th

-25th Oct 2022 ? FDP on Creative
Thinking Skills, 2nd to 4th Nov
2022 ? A lecture on Duties as a
Citizen Indian Constitution Day,
26th Nov 2022 ? Webinar Series
by Women Empowerment Cell &

IQAC, 26th Nov to 9th Dec 2022 ?
FDP series on Python, 1st to
20th Dec 2022 ? Christmas

Celebration on 23rd Dec 2022 ?
National Mathematics Day, 22nd

Dec 2022 ? Workshop on
Accelerators-Incubation

opportunities for early stage
Entrepreneurs, 17th Aug2022 ?

Pongal was celebrated on 13-1-23
in the campus Organized by

Commerce department with more
traditional games and Cultural.

? Seminar on ‘My Story’ by
successful Entrepreneur, 31st
Jan 2023 ? Awareness Programme
on IPR, 24th Jan 2023 ? Seminar
on Personality Development and

Grooming, 25th Jan 2023 ?
National Science Day, 14th March
2023 ? Seminar on Selenium- An
Automation Tool, 20th March 2023
? Virtual Workshop on Research &
Publication Ethics, 27th March
2023 ? Workshop on Industrial
Automation, 27th March 2023 ?
Alumni Talk on Time Management
and Counselling, 11th April 2023
? Synergy 2023, 11th April 2023
? International Symposium on

Frontiers in Chemistry and Nano
Technology. 13th April 2023 ?

National Level Technical
Symposium Technophilia 2k23,

12th April 2023 ? Five days FDP
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on Cognitive Framework to
edifice A sustainable Research
Culture inHigher Education

Institution, 17th -21st April
2023 ? National Level Technical
Symposium XPONDERS 2K23, 18th
April 2023 ? International

Workshop on Novel Materials for
Sustainability, 18th April 2023

? FDP on Institutional
Accreditation in Higher

Education Institution. 26th
April to 6th May2023 ? Offer

letter Distribution Day. 2nd May
2023

Academic and Administrative
audit (AAA)

Internal AAA Audit conducted on
6th May 2022. Reports were
consolidated and sent to all

departments for further action.

Initiatives on Green Campus QR Code for trees and plants
were pasted on all the trees.
LED Sensor lights were fixed on
corridors , toilets and path

way. Solar lights were installed
along the streets of the main
campus. Recycling of water

through STP plant. Installation
and usage of Biogas plan in

Ladies Hostel .

Review of Placement Activities Students were placed in
companies such as TCS, CTS,

Virtusa, Supervasi, Byjus, CTS
with the package of 8 LPA

13.Whether the AQAR was placed before
statutory body?

Yes

Name of the statutory body

Name Date of meeting(s)

Executive Council 09/12/2023
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14.Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it
to Assess the functioning?

Yes

15.Whether institutional data submitted to AISHE

Year Date of Submission

2023 05/04/2024

16.Multidisciplinary / interdisciplinary

Education is basically multidisciplinary/Interdisciplinary nature.
Practically there is no unidicisplary studies. Traditionally also,
all programmes of study are Interdisciplinary/multidisciplinary in
engineering and technology and arts, science, humanities, commerce
and business studies. With new perception in New Education policy,
the boards of studies and academic council encourage students to
make use of the provision of choice to opt for multidisciplinary
subjects. As such each board of studies gives a list of open
electives for the choice of students of other departments. The
afternoon timetable is meant for open elective classes. The list of
open electives is added with new subjects as we progress with the
experiment in new departments also.

17.Academic bank of credits (ABC):

Academic Bank of Credits is a facility for the students of higher
education in choosing a few subjects in a HEI and move to another
HEI and so on to accumulate credits in various subjects of choice as
we save money in a bank and submit them for a degree or diploma or
academic qualification 'working on the principle of multiple
entrymultiple exit as well as as any-time, any-where, and any-level
learning'. This had been facilitated by UGC in its Regulations, July
2021, had been adopted by the Academic Council at its meeting held
on 23/12/21 and had been approved by the Board of Management at its
meeting held on 30/12/2021 As a follow up, the institute has
registered itself on ABC(www.abc.in). A circular has also been
issued to all functionaries and students to make use of the ABC
system for successful implementation. The academics have also been
Page 11/64 14-02-2024 09:49:21 Annual Quality Assurance Report of
ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH oriented for
implementation of the ABC Scheme. Nodal officers have been
nominated. All the necessary informations are made available in the
Institute website

18.Skill development:
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Skill Development is the most essential phenomena to enhance the
socio-economic growth of not only an individual but also of the
entire nation. The higher education of this era faces several
challenges in providing skill-centric learning, meeting the needs of
the industry and society in the global platform. To confront such
challenges, our SPIHER established Centre for SkillDevelopment in
collaboration with NSDC, PMKVY MSME, TBI, IBM, RedHat, TCS-ion,
TEXAS Instruments and ICT Academy which aims to upgrade skills with
the state of art technologies through significant industry
participation and develop necessary frameworks of standards for
quality assurance. Along with the outstanding academic learning,
students in our institution are practically oriented with the
different skill sets, bridging the gap between the academics and the
industrial, societal needs. To improve the employability, to promote
entrepreneurship skills various training programmes like welding,
Electrician, Plumbing, Lab Technician are also conducted. . To work
towards improvements in all spheres of professional, technical, and
other continuing education and training services and skills
development to attain enhanced standards at all levels among its
applicable stakeholders. Skill Development Cell has been entrusted
the responsibility to train youth by providing them skills needed in
all spheres of life.

19.Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture,
using online course)

Education in HEIs includes preservation of accumulated knowledge and
culture and transmits them to the next generation. In all
disciplines of study, their history of development, present status
and further exploration in terms of development and application in
real life. It is felt that promotion of Indian arts, culture and
languages is imprtant not only for the nation , but also for the
individual. In that sense, the first degree programe has been
formulated to include teaching of more languages, such as Tamil,
Telugu and Hindi as optional subjects. Further, arts and visul
communication and architecture are included in the curriculum. They
are also available on online. Technology is used to make the
curriculum more lively and effective. In the coming years, more
online information and teaching will be provided to all student as
non-credit course to imbibe traditional knowledge.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

OBE has been adopted in all UG and PG programmes of engineering,
technology, architecture, arts and sciences, and management studies
and is reviewed during the meetings of the boards of studies.
Curriculum has been designed considering various components of

Page 10/63 21-11-2024 10:12:23



Annual Quality Assurance Report of ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

subjects such as humanities, science courses, management courses,
basic science courses, engineering science courses, professional
core courses, elective courses relevant to chosen specialization
branch, open subjects, project work,seminars and internship in
industries and mandatory courses such as Induction program.The
learning outcome-based approach ensures that the learning outcomes
are identified and considered during the formulation of the course.
Course contents, learning activities and assessment types have been
defined to cater to desired learning outcomes.The learning outcomes
considered are knowledge, professional attitude, work ethics,
critical thinking, self-learning, adaptability, problem solving
skills, communication skills, interpersonal skills and group tasks.
Assessment is being carried out at the end of the programmes to
determine whether the desired outcomes are achieved. This outcome
assessment provides feedback to ensure that element in the teaching
and learning environment are in line with the desired outcomes.
Based on the expected learning outcomes graduate attributes,
programme outcomes, programme specific outcomes and course outcomes
have been formulated.

21.Distance education/online education:

The campus provides Wi-Fi facility round the clock to the students,
faculty members and staff. All the faculty members are well trained
to use ICT tools such as Smart boards, LCD Projectors, Video
lectures, A-view, Google quiz, etc. for class room teaching and ICT
enabled tools like Google classroom, Kahoot, Plickers etc for
handling online classes. These have been particularly useful during
the current lock down period where several online courses have been
conducted by the faculty. ELearning centre helps the teachers in
developing e-content in different subjects. Students are encouraged
to opt for digital learning using SWAYAM, NPTEL, MOOC, and TCSiON
courses with credit transfer facility as elective subjects. Students
are allowed take at least one course per semester through digital
learning as per course curriculum. The faculty members also prepare
video lectures in the special recording room and upload in the
Institute website for the students to learn. Students watch the
various educational programs through SWAYAM PRABHA facility. The
Institute has membership in National Digital Library (NDL). Modern
methods of teaching learning using flip and blended learning are
also used by faculty. The students respond positively to all these
endeavours and find them beneficial in learning.

Extended Profile

1.Programme
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1.1

Number of programmes offered during the year:

46

File Description Documents

Data Template View File

1.2

Number of departments offering academic programmes

22

2.Student

2.1

Number of students during the year

3206

File Description Documents

Data Template View File

2.2

Number of outgoing / final year students during the year:

985

File Description Documents

Data Template View File

2.3

Number of students appeared in the University examination during
the year

3206

File Description Documents

Data Template View File

2.4

Number of revaluation applications during the year

5

3.Academic

3.1

Number of courses in all Programmes during the year

1111
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File Description Documents

Data Template View File

3.2

Number of full time teachers during the year

254

File Description Documents

Data Template View File

3.3

Number of sanctioned posts during the year

254

File Description Documents

Data Template View File

4.Institution

4.1

Number of eligible applications received for admissions to all the
Programmes during the year

2133

File Description Documents

Data Template View File

4.2

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

1492
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Extended Profile

1.Programme

1.1

Number of programmes offered during the year:

46

File Description Documents

Data Template View File

1.2

Number of departments offering academic programmes

22

2.Student

2.1

Number of students during the year

3206

File Description Documents

Data Template View File

2.2

Number of outgoing / final year students during the year:

985

File Description Documents

Data Template View File

2.3

Number of students appeared in the University examination
during the year

3206

File Description Documents

Data Template View File

2.4

Number of revaluation applications during the year

5

3.Academic

3.1 1111
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Number of courses in all Programmes during the year

File Description Documents

Data Template View File

3.2

Number of full time teachers during the year

254

File Description Documents

Data Template View File

3.3

Number of sanctioned posts during the year

254

File Description Documents

Data Template View File

4.Institution

4.1

Number of eligible applications received for admissions to all
the Programmes during the year

2133

File Description Documents

Data Template View File

4.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

1492

File Description Documents

Data Template View File

4.3

Total number of classrooms and seminar halls

106

4.4

Total number of computers in the campus for academic purpose

636
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4.5

Total expenditure excluding salary during the year (INR in
lakhs)

754.52

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

In accordance with the institutional goals and objectives, the
curricula and syllabi are revised every three to four years for
both the undergraduate and postgraduate courses.The process of
designing the curricula is done by involving the experts from
academia and industry;taking into account the feedback obtained
from various stakeholders of the institution such as
students,alumni,parents,employers and faculty members. The inputs
of faculty members based on the structured feedback obtained on
syllabus are taken up for discussion in the Board of studies and
placed before Academic council for discussion and approval from
the Board of Management. Curriculum of the various programmes has
been designed on the lines of the AICTE model curriculum and other
statutory bodies as well as higher learning institutions from
India and abroad. Courses relevant to Gender, Professional Ethics
and Human Values as suggested by the statutory bodies have been
integrated in relevant programmes for holistic development in
character and personality of students. Foreign language courses
like German, Japanese and French are also being taught to
facilitate the removal of the language barrier for students.In
order to encourage interdisciplinary learning,it is mandatory to
study two open elective courses.Students are encouraged to take
online courses based on their interest.

File Description Documents

Upload relevant supporting
document

View File

1.1.2 - Number of Programmes where syllabus revision was carried out during the year

41
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File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

1.1.3 - Total number of courses having focus on employability/ entrepreneurship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneurship/ skill
development during the year

971

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

1.2 - Academic Flexibility

1.2.1 - Number of new courses introduced of the total number of courses across all programs
offered during the year

449

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

1.2.2 - Number of Programmes in which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

46

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Page 17/63 21-11-2024 10:12:23

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVNZlJqUTA1Tm9BSzZhZWRHNlVIb2c9PSIsInZhbHVlIjoiNVdsbjhuM3Z3YWk4bmxPb2hLMVR3YjZyU0hUSUtvNWY2QXFXaVNEOHVLL3R2Uzl3UWhsU3RWeVdSdjRnV2EyOSIsIm1hYyI6ImViOWNhM2MzNGVhYTgyOGMyMmQzYWMzZTNhNWMwZGU4NjZlOTRhNGRiZjc2Mzg2MGVjNGZhNjVlYjhmMjllNWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJQbVptT0p3ZXExS1R3QTdwMjVCMGc9PSIsInZhbHVlIjoiUUxQSThkcTNTdVNoOE0vYmk0bmRnQT09IiwibWFjIjoiZDU5MDc3OWFhNDljZThhYjYyMzkyNjc2NDYxZTIzNTQ0NWQxNjMyOTJlZDk4MTFjZDQ1YmUyNzMzNjBlNjc1YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InIveFkxeEtEU0x3NDdmUGtyTEJuUEE9PSIsInZhbHVlIjoiTitnSGMwWFF3cy9xOE1TN2tXSVp4RVVSL2kwcFhZSll5THp2NTFXeGlLNXdyVWJQUUQxYk05UE1vREIvNitXUiIsIm1hYyI6ImMyYzY0ZjJkODMzNDM4NzQ3MTRmZGZmZTU1NzFjZjVjYWMyNjAzYThkMDZhN2M1ZTg4MmY5ZDA3YTJmYjEzMzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNuQnRHdUFZak5KRDBZd0FXRndwbFE9PSIsInZhbHVlIjoidC9LR05iV1g0YTNBakJHdnpKTldzZnd6ZmtzY3QvdmdUMUpyTmQ4R3dFMU96L1N6cWxFQS94bGgxMjlQTFpIZCIsIm1hYyI6IjcyNWViOTAwMTAxZWVmMTAyNGU4YzgwZTZlMTYyZmNiZGExMTUzYmM2YTMzZDViOGUzZDhlM2E4YmJhNWM4N2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik81QytsSHNabnl5aEZtblM3akZ5NlE9PSIsInZhbHVlIjoiZ0RDWGtjT0ZpS2NMaXFnMkd6NXArNGI2WGo3eU1ncndSTGhVL1Vkb0xBNGgrTmRvRlBPWElKRU4vdXNDQklnViIsIm1hYyI6IjM5MTRkNTE2MzExMmE4MTFkOGYwODZlZDJiYWIzOTU5YzlhMzFlNWY5N2ViZGZiZWY3NzExMTM0NTkyZjE1ZTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZFQWdDMFQyaXZqWWhmdlpVQmZTOFE9PSIsInZhbHVlIjoid29FTmdMSzFzdEU2V2pFN2I4bktLbTNKYUE1YnZOblVIc3VsSGFKYWF3V1M4ZW1mUmJuOEVIMjJvUHl3RTY4RiIsIm1hYyI6IjNkNzAyMGM3MjVjNGQ2YzMzZmRmOGVjZTBiOWQ0Y2QwYzI2NDQxNmE2MmJjYjgwZWUwMjU3ZjcxYTU5NDI2ZjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRRL1B5dnRJZG5GdTVIMEgydkNCWkE9PSIsInZhbHVlIjoidnp1YnZ0Ty85T05QME1pV2hNU0hOTzR2MU1JQWQwVTVRMWVjUFZPdFVXWFFOSnhlYUVsU1dRbDMxS3QxQ3NGUyIsIm1hYyI6IjZjOTNkMDI3ZTBhMGNhMTZlNTc5MDQyNzkyOTczYTIwNjc3ZmE2ZDA5ZjdhOWU4OThlMGUyNTAyMjg2MDlkN2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNPNXNkVGVuUVJHS25Kd0JZMStkTXc9PSIsInZhbHVlIjoiTzZlemc4UGlnbGp5c3JrbmtlUFE2cDhhZWozZHhaMkF1UTBhYy84MWhoV3cvTlpJNHpZMm9ialBWc0RHb29YNSIsIm1hYyI6IjBlN2Y4MWMzNjIxMGMwZGYwMTk2NDBhYmZkNjA0ZTQwMDBmNDRjNmYyYTNkZWFjMGUxNzFjOGYwN2RmZDUzYWIiLCJ0YWciOiIifQ==


Annual Quality Assurance Report of ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

In order to integrate the cross cutting issues relevant to gender,
environment and sustainability, human values and professional
ethics, SPIHER has imbibed different types of courses in the
curriculum, while some enhance professional competencies others
aim to inculcate general competencies like social & ethical
values, human values, environment sensitivity etc., thereby
leading to the holistic development of students. Further SPIHER
believes and promotes gender equality through its curriculum which
highlights the ethnicity of society and its development through
women achievers in texts as well as in the examples being used
during classes. SPIHER offers specific courses in environmental
studies to describe various concepts of environment namely;
pollution, biodiversity and sustainable development. . Values and
ethics are a part of disciplinary courses as well . Ethics in
Research is taught as well as practiced in all disciplines.
Festivals of all religions are celebrated together depicting our
unity in diversity The name of the courses and their relevance to
the crosscutting issues have been listed below:

File Description Documents

Upload relevant supporting
document

View File

1.3.2 - Number of value-added courses for imparting transferable and life skills offered
during the year

29

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

1.3.3 - Total number of students enrolled in the courses under 1.3.2 above

1.3.3.1 - Number of students enrolled in value-added courses imparting transferable and life
skills offered during the year

2220

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

Page 18/63 21-11-2024 10:12:23

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhKaXRyMCsra3JESTFMZ0srbFF0U2c9PSIsInZhbHVlIjoiZHpXMU5Wd3hTN28vcUtsV3J1STdZVyt3eHJKOXlITkM3ckg3dFc4aHllK3l6akxzK1FEbDl6RkVYbHg5ZFRUMSIsIm1hYyI6ImFlZmE1MTRjZmI4ZmZiNDk3YmFmNGNmNzVlZWViMzU4Y2E4ZjJkOWI2MmQwMjQ2ZjBmMDExOTYxOWIxMmEzODMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNwYmtDZG9ZbWRwMGcyaHFJRDJPb0E9PSIsInZhbHVlIjoiclJFeldYM00vbS9xWDVQM0VxTVlhZ2tMakVaVHlxdGRKbzI3ait1NWUzMWx3TGo0RVB5Y2p1ekZkbUUvRFd2ayIsIm1hYyI6ImM5MjkzOGM3NGJhYTk0MDU4YmYwY2MyMzk4ODA4MGRkYmZhYmIwMTBlNmZkMjRmMDY2OWMxNjE3ZWMyMzJiMDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DK0VKS29GdzdYNGVaTHg2dVZ3V0E9PSIsInZhbHVlIjoiTk1RZnBzWElZQkdDQ0FxQ3pmRGxuQWJKT2dlNSsvWmpNb3gvRHZtc2cveGp4OXVhQVdWSDJkNmhDZWNMeEdMWiIsIm1hYyI6IjYxNmUwZjNhZjFlZGVhOWM1ZjBkZWQzZTE0ZTJiMzY0YWU0NGFhYzk4OWE0MjliMmE3NWUzYjdkYTVkMTE2MTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBqZitwR01LVlRnZkRreHY2eUZNWkE9PSIsInZhbHVlIjoibFlITmJHSjgrZHI1UEE4aTcwMFBQWVl5NjFBWk9wWnJ3MnVEUDk2Vi81ZWdHaDl1N0N2akJMT21VOG9VcFkwRCIsIm1hYyI6IjkxZmRjMzE2OTc2MTg5Y2U5ZWUyNmQzMDQwZWRjNzNiZThhZGU2MDQwNDM1NjRhYjIzYTk5MTRjODI5OWQ2MjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBjTkVCUDdHSlhGdkdidUpjRWVQbWc9PSIsInZhbHVlIjoiNHRUZldzdXZwTFZ5bEdhOFV6WUhvQjVtM2FyQXU5WVk4QUVGQk5iYVNCVkxiTEpiR0hVM0JQR1lDd1lyV2VTbCIsIm1hYyI6ImU2NzI2ZjAyYzdmNjVhMjcwNzAxMjg5YjA2OTFmZGVkNDgzNjYyYWQ2MDExMTkwZDBlMmEzMTUyMmFiMWI3MjgiLCJ0YWciOiIifQ==


Annual Quality Assurance Report of ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

1.3.4 - Number of students undertaking field projects / research projects / internships during
the year

1044

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus – semester wise / is
received from Students Teachers Employers
Alumni

• All 4 of the above

File Description Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of the institution
may be classified as follows

• Feedback collected, analysed
and action taken and feedback
available on website

File Description Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seats available during the year

2174

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.1.2 - Total number of seats filled against reserved categories (SC, ST, OBC, Divyangjan,
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etc.) as per applicable reservation policy during the year (Excluding Supernumerary Seats)   

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

1255

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

The Institute assesses the learning levels of the students based
on the qualifying examination and entrance examination and
organizes Induction programme for the first year Engineering
students as per AICTE guidelines, Orientation programme and bridge
courses. Orientation programmes are conducted for the students who
join the arts stream. Slow learners and advanced learners are
classified based on the marks in the qualifying examination and in
the internalassessment tests and end semester examinations.
Advanced learners are encouraged to showcase their programming and
technical skills, to participate in Inter-Institutional
competitions, present papers in Conferences and publish technical
papers in good indexed journals. Seminar topics on recent
technology advancements are given to advanced learners. The slow
learners along with remedial classes are asked to prepare
assignments on topicsin class hours and prepare answers for
question banks given by the faculty members to understand the
concepts better. The Institute has Technology Business Incubator
sponsored by DST and MSME Business Incubator which offers training
programmes for advanced learners as a guidance to start their own
industry or get placements. Training is also given for advanced
learners in the areas of quantitative, aptitude and communication
skills to improve their placement opportunities.

File Description Documents

Upload relevant supporting
document

View File

Link For Additional Information  
https://acrobat.adobe.com/id/urn:aaid:sc:A
P:a137bf65-a32c-4e09-9997-c8ac00220d6b
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2.2.2 - Student - Full time teacher ratio during the year

Number of Students Number of Teachers

3206 254

File Description Documents

Upload relevant supporting
document

View File

2.3 - Teaching- Learning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodologies are used for enhancing learning experiences

SPIHER believes in the adoption of student’s centric methods to
enhance student involvement as a part of experiential
learning,participative learning and problem-solving methodology.
The curriculum is framed with the inputs from external academia
and industry experts which make the students ready for current
industrial needs The Institute has adopted CBCS(Choice based
Credit system) in all of its programmes. CBCS allows students to
choose interdisciplinary, intra-disciplinary courses,
employability and skill-oriented courses and provide more
flexibility for the students in learning. Industry designed and
offered courses from IBM, TCS ion, Texas Instruments, Skill Lync,
CMSDI and online courses such as SWAYAM and MOOC with academic
credits can also be opted by the students. Add on Courses and
Value-Added Courses are also offered to the students in emerging
areas. MoU’s have been signed with different Industries and
Government organizations to help the students get good exposure to
the current industrial trends through on-site visits, internship
and inplant training etc. Students have the option of learning
German and Japanese languages apart from taking up English
Assessment through BEC. Soft skills training for students are
provided throughout the year which helps in improving their
communication skills to face the societal and industrial needs

File Description Documents

Upload relevant supporting
document

View File

2.3.2 - Teachers use ICT enabled tools including online resources for effective teaching and
learning processes during the year

Information Communication Technology (ICT) is the catalyst for
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change in teaching methods, learning and scientific research. A
Centre for Digital Learning helps in monitoring the utilization of
ICT tools . Video lectures prepared by teachers are shown to the
students and are also uploaded in the Learning Management system.
The cell helps in promoting the proper use of online resources
such as SWAYAM, NPTEL, MOOC etc. Interactive Smart boards, LCD
Projectors, Video Conferencing, Aview, Google quiz and ICT enabled
tools such as Google classroom, Kahoot, Plickers, Zoom meet,
Google meet etc are usedfor handling online classes. The interest
of the students in the teaching learning process has improved
significantly with the use of ICT enabled tools. Several
initiatives of UGC, MHRD, IUC’s and INFLIBNET have been
implemented for the benefit of the faculty and students. The
Institute has membership in National Digital Library (NDL). Around
245 theses have been uploaded in SHODHGANGA. The faculty members
have been encouraged to register in VIDWAN. The campus is Wi-Fi
enabled with an internet connectivity of 1 Gbps provided by MHRD
under NME-ICT programme through National Knowledge Network (NKN)
and BSNL offering round the clock internet services to students,
faculty members and staff.

File Description Documents

Upload relevant supporting
document

View File

2.3.3 - Ratio of students to mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors 

161

File Description Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full time teachers against sanctioned posts during the year

255

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File
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2.4.2 - Total Number of full time teachers withPh.D./D.M/M.Ch./D.N.B
Superspeciality/D.Sc./D’Lit. during the year

89

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.4.3 - Total teaching experience of full time teachers in the same institution during the year

2.4.3.1 - Total experience of full-time teachers

4

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.4.4 - Total number of full time teachers who received awards, recognition, fellowships at
State, National, International level from Government/Govt. recognised bodies during the
year

60

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of days from the date of last semester-end/ year- end examination till
the declaration of results during the year

15

2.5.1.1 - Number of days from the date of last semester-end/ year- end examination till the
declaration of results year wise during the year

15
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File Description Documents
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View File

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appeared in the examinations during the year

8

File Description Documents

Upload relevant supporting
document

View File

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The system provides transparency with a wide range of activities
to give assured quality and time-bound services to stake holders.
The main features of examination reforms include the introduction
of semester system from the inception of the institution with
credit and grading system, setting question papers on the basis of
Blooms taxonomy of education, analysis of question papers,
analysis of end semester assessment marks with continuous
assessment marks, reviewing the components of internal assessment,
analysing the students' attendance with their performance in
continuous internal assessment and end semester assessment. An
automated software is used to process the entire examination work.
Automation has enabled the entry of the continuous internal
assessment marks immediately on the completion of the tests by the
concerned faculty. Hall Tickets enable identification of students.
Optical Mark Reader had been introduced for processing the results
of end semester examination. Students can access their marks on
the web portal immediately on declaration of results and can apply
for revaluation/ rechecking. Security features are incorporated to
endure highest level of security in Statements of Marks and Grades
and Consolidated Marks Sheets. Integration of IT and reforms in
the examination procedures have resulted in an effective and
transparent system
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View File
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2.5.4 - Status of automation of Examination
division along with approved Examination
Manual

A. 100% automation of entire
division & implementation of
Examination Management System
(EMS)

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.6 - Student Performance and Learning Outcomes

2.6.1 - The institution has stated learning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

Based on the input from all the stakeholders, the statements of
program outcomes (PO)/ graduate attributes and program specific
outcomes (PSO) of a given program have been drafted by the
department. The course coordinators ensure that the course
learning outcomes are consistent with POs/PSOs. The course outcome
(CO) statements are defined by considering the course content
covered in each module of a course. It is discussed in the
respective Board of Studies (BoS) and recommended to Academic
Council of the Institute for approval and the POs, PSOs and COs
become operational. Integration of Assessment Process Assessment
processes is carried out by the institution to identify, collect
and prepare data for evaluating the achievement of Course
Outcomes, Program Outcomes and Program Specific Outcomes. Program
outcomes and Program Specific outcomes are assessed with the help
of course outcomes of relevant courses through direct and indirect
methods. Indirect method is done through surveys and interviews.
Publicizing and dissemination of POs/PSOs and COs POs and PSOs are
informed to the newly joined students and faculty at the beginning
of every academic year, during the orientation/induction program,
along with the vision and missionof the departments and the
Institute.
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Upload relevant supporting
document

View File

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year
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Program outcomes and Program Specific outcomes are assessed
through course outcomes of the relevant courses through direct and
indirect methods. The knowledge and skills described by the course
outcomes are mapped to specific problems on End semester
examinations, Continuous Internal Assessment, and assignments.
Assessment Methods for CO attainment Rubrics are used for both
formative and summative assessment of students and shared with
students. Following tables show the various methods used in
assessment process that periodically documents and demonstrates
the degree to which the Course Outcomes are attained. Assessment
Methods for PO and PSO attainment The assessment method for PO/PSO
attainment is shown in figure. Indirect assessment strategies are
implemented by embedding them in Student Exit Survey, Employer
Survey and Alumni Survey. Average of the above surveys is the
average attainment. The following scoring function is used to
calculate the average attainment of each PO. PO /PSO Attainment
(%) = (weightage 80%) x (Average attainment in direct method) +
(weightage20%) x (Average attainment in indirect method) Tools
such as Student exit survey, Alumni survey and Employersurvey are
used for assessment of POs/PSOs as shown in Table 2. From the
above table, Attainments are obtained by assessing every POs/PSOs.

File Description Documents

Upload relevant supporting
document

View File

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

967

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a web link)

https://spiher.ac.in/wp-content/uploads/2024/04/SSS-22-23.pdf

RESEARCH, INNOVATIONS AND EXTENSION
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3.1 - Promotion of Research and Facilities

3.1.1 - The institution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

The institution instils, promotes and inculcates the spirit of
innovation and unquenchable thirst for knowledge in the young
minds through academic, research and extension activities. The
main objective of the Eco-System for innovation is to promote
creativity and innovation among students, Faculty members and
facilitate development of innovative systems, processes, products,
technologies and services for the benefit of the society. It
serves to connect all the stakeholders of innovation including
students, researchers, faculty members, entrepreneurs, business
development and other technical service providers, providers of
skills training and professional developmen and IPR support. The
ecosystem enables stakeholders to interact effectively to maximize
the economic impact and potential of their research and
innovation. It is dynamic and flexible, allowing new entrants to
become part of the ecosystem with minimal entry barriers.

File Description Documents

Upload relevant supporting
document

View File

3.1.2 - The institution provides seed money to its teachers for research (amount INR in
Lakhs)

31

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.1.3 - Number of teachers receiving national/ international fellowship/financial support by
various agencies for advanced studies/ research during the year

30

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File
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3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Research Associates and other
research fellows enrolled in the institution during the year

25

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.1.5 - Institution has the following facilities
to support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business Lab
Research/Statistical Databases Moot court
Theatre  Art Gallery

A. Any 4 or more of the above

File Description Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departments with UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and international agencies during the year

8

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.2 - Resource Mobilization for Research

3.2.1 - Extramural funding for Research (Grants sponsored by the non-government sources
such as industry, corporate houses, international bodies for research projects) endowments,
Chairs in the University during the year (INR in Lakhs)

100000

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File
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3.2.2 - Grants for research projects sponsored by the government agencies during the year
(INR in Lakhs)

100000

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.2.3 - Number of research projects per teacher funded by government and non-government
agencies during the year

.05

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

The institution instils, promotes and inculcates the spirit of
innovation and unquenchable thirst for knowledge in the young
minds through academic, research and extension activities. The
main objective of the Eco-System for innovation is to promote
creativity and innovation among students, Faculty members and
facilitate development of innovative systems, processes, products,
technologies and services for the benefit of the society. It
serves to connect all the stakeholders of innovation including
students, researchers, faculty members, entrepreneurs, business
development and other technical service providers, providers of
skills training and professional developmen and IPR support. The
ecosystem enables stakeholders to interact effectively to maximize
the economic impact and potential of their research and
innovation. It is dynamic and flexible, allowing new entrants to
become part of the ecosystem with minimal entry barriers.

File Description Documents

Upload relevant supporting
document

View File
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3.3.2 - Number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

58

3.3.2.1 - Total number of workshops/seminars conducted on Research methodology,
Intellectual Property Rights (IPR), entrepreneurship, skill development year wise during the
year

58

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.3.3 - Number of awards / recognitions received for research/innovations by the
institution/teachers/research scholars/students during the year

3.3.3.1 - Total number of awards / recognitions received for research/innovations won by
institution/teachers/research scholars/students year wise during the year

36

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4 - Research Publications and Awards

3.4.1 - The institution ensures implementation of its stated Code of Ethics for research 

3.4.1.1 - The institution has a stated Code of
Ethics for research and the implementation
of which is ensured through the following

1.Inclusion of research ethics in the
research methodology course work

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethics etc)

3.Plagiarism check
4.Research Advisory Committee

B. Any 3 of the above
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File Description Documents

Upload relevant supporting
document

View File

3.4.2 - The institution provides incentives to
teachers who receive state, national and
international recognitions/awards
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newsletter /
website

A. All of the above

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awarded year wise during the year

27

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4.4 - Number of Ph.D’s awarded per teacher during the year

3.4.4.1 - How many Ph.D’s are awarded during the year

24

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website
during the year

175
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File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4.6 - Number of books and chapters in edited volumes published per teacher during the
year

3.4.6.1 - Total number of books and chapters in edited volumes / books published, and papers
in national/international conference-proceedings during the year

37

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4.7 - E-content is developed by teachers For
e-PG-Pathshala For CEC (Under Graduate)
For SWAYAM For other MOOCs platform
For NPTEL/NMEICT/any other Government
Initiatives For Institutional LMS

D. Any 2 of the above

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in
Scopus/ Web of Science/PubMed

Scopus Web of Science

89 35

File Description Documents

Any additional information View File

Bibliometrics of the
publications during the year

View File

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science – h-
Index of the University 
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Scopus Web of Science

4 5

File Description Documents

Bibliometrics of publications
based on Scopus/ Web of
Science - h-index of the
Institution

View File

Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Consultancies provide enrichment of the experience and knowledge
through interacting in the professional sphere. The Academia also
get a chance of experimenting under actual service conditions.
Consultancy also provides an opportunity to students to visualize
the sphere of their chosen profession. It provides financial
return (small or large) to St. Peter’s Institute of Higher
Education and Research, the faculty and the students. The faculty
members of the Department are permitted to engage themselves in
Consultancy practice to such extent, which does not interfere with
the discharge of their routine duties. Policies: Any Consultancy
work, whether carried out by an individual or a group of faculty
members and irrespective of the quantum of facilities of the
Department availed, should be carried out through Knowledge
Transfer Centre. The Knowledge Transfer Centre is a place where
Department faculty members, students and department alumni’s work
in a collaborative environment to provide knowledge solutions and
services to the Society. Centre offers expertise and a host of
specialized facilities which can be used by academia and industry
and is of mutual benefit

File Description Documents

Upload relevant supporting
document

View File

3.5.2 - Revenue generated from consultancy and corporate training during the year (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and corporate training during the year
(INR in lakhs)
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20 lakhs

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and  sensitising
students to social issues and holistic development during the year

The Institute has made its noteworthy contribution to the society
and environment by making a participation to promote
InstitutionNeighbourhood-Community network. Major emphasis is
given on student engagement, service orientation and holistic
development of students contributing to good citizenship. SPIHER
provides platform in the form of organizing regional and national
level workshops, seminars, conferences and symposia in various
disciplines. For example, workshop camps for training in Fresco
painting are annually held during summers on campus wherein very
eminent painters also participate. The Extension activities are
carried out through NSS Wing, Special initiatives by the Institute
and departments. Institute has registered NSS unit, which takes
the responsibility of organising community based activities such
as 1)Tree Plantation 2) Cleanliness and eye checkup campaign in
local villages 3)Road shows highlighting National Integration
4)Lake, campus cleaning 5)Awareness programs on government welfare
schemes like Swacch Bharat, Drug abuse, Road safety, Gender issues
etc 6)Visit to orphanages home 7)Matdanjagratiabhiyan in the
nearby villages.

File Description Documents

Upload relevant supporting
document

View File

3.6.2 - Number of awards received by the Institution, its teachers and students from
Government /Government recognised bodies in recognition of the extension activities carried
out  during the year

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Government recognised bodies during the year

11

Page 34/63 21-11-2024 10:12:23

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1tVUJTQ1hjRnFQR1ZsL0M3K21wMFE9PSIsInZhbHVlIjoiYnZySS9uZTB2V1dURXN1bTladDVhSTBoVEkwWGVQVHpmMmQzUFBuUWIrQ0htWTFsZ3NMdDJmcm4raHo1QmwwdSIsIm1hYyI6IjA4MGVhMWMwOTU5OWNhZDBlZmM0NDMxZGNhYmJjOTc1YjZhNDZlOGE1OWVmZGQ1MjdkODNiYWU0NDk3ZDY3M2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5XcUErUDhFVHlaSTZSNGtpSlVHUUE9PSIsInZhbHVlIjoia2drdzZRT2hYU3B4MzFGVjlueDh4ZGlBTG52VVBzYWVpUEhCYUhFTzNkUTBXQUY4MmpHU3NiWnprN1dUK0ZDMyIsIm1hYyI6ImZmMDRmZGZhNGMxNzNlNTk5MWUzZjk2YWYwZjgwOTMxMGIzZGQ2NmIwMzZmY2UzZmVmZmExNDZjZjliNjM4ZWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9OaTU1US9zaEhHWjRLR2Z3MTBNQnc9PSIsInZhbHVlIjoiVkJqQ0pQSGFwZmhTZVYxZXVMNDI0dXVUVjIwUGVWMUVTcEFsRVhnUWhWUk1nV0xyczZKSStwdmYyNlZZb1FSMyIsIm1hYyI6Ijg1N2FhZjU2Y2QxYWZhMTQxY2FhNzc2YWU2YzRhOTA3YTIxZjQyMWFiNTVlNGJiNGUzYTc1ODU3NmFjMWI4ZTIiLCJ0YWciOiIifQ==


Annual Quality Assurance Report of ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/NCC/Red cross/YRC during the year(including Government initiated
programs such as Swachh Bharat, Aids Awareness, Gender Issue, etc. and those organised in
collaboration with industry, community and NGOs)

46

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.6.4 - Total number of students participating in extension activities listed at 3.6.3 above
during the year

2508

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

3.7 - Collaboration

3.7.1 - Number of collaborative activities with other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

3.7.1.1 - Total number of Collaborative activities with other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

161

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File
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3.7.2 - Number of functional MoUs with institutions/ industries in India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the year

12

File Description Documents

Upload the data template View File

Upload relevant supporting
document
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INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The institution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

Infrastructure facilities adhere to the requirements and norms of
regulatory bodies with a sprawling campus of 32.26 acres and built
up area of about 20000sq-m, four blocks with air conditioned
seminar halls seating 300 , Drawing Halls for Engineering
students, spacious studios for Architecture, 50 laboratories and 4
Research Labs with high end equipments and machinery, two
conference rooms, a mini-seminar hall and 102Class rooms,
laboratories, equipped with ICT in line with digital learning
environment and good teaching learning atmosphere. Teaching
Learning process is strengthened by excellent Library facilities,
the Material Museum, Art Gallery, industry connected laboratories
like IBM Software laboratory in EmergingTechnologies in
association with TEXAS Instruments for Robotics and IOT
technologies and Automotive Electronics and Electric Vehicle
design laboratory in association with Expert Hub Centres of
Excellence like Centre for Nano Technology, Centre for Disaster
Management and Sophisticated Analytical Instrumentation Facility
Lab costing 100 Lakhs promote research,supported by computer
centres and labs with 636 systems of advanced configurations, and
1Gbps, BSNL, NKN leased line internet services. Technology
Business Incubator supported by the Department of Science and
Technology and SPIHER-MSME Business Incubator sponsored by the
Ministry of MSME promote the innovative and entrepreneurial
abilities of the students.
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Upload relevant supporting
document

View File
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4.1.2 - The institution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

Co-curricular activities in tandem with regular academics,through
Participation in sports, games, music, yoga and other skills help
the students to keep themselves healthy, mentally and physically
fit Cultural activities Cultural activities are promoted and
musical instruments are provided to students to harness their
traditional cultural skills by providing them with Halls (260 sq-m
each) for practice. Sports and Games The Institute has three
playgrounds in the campus besides auditorium and other rooms for
indoor games with required facilities and active MoU with Digo
Badminton Academy to promote Badminton Courts.
Sports/Indoor/OutdoorGames/ Number of Courts Size (Meters)
Gym/Cultural Activities/Yoga Volleyball 1 18x9 Basketball 1 25x15
Ball-Badminton 1 24x12Throw ball 1 18x9 Cricket grounds 1 Radius
83 Football 1 120X90 Multi Gym(Modular Gym) 1 300 Table Tennis 1
80 Carrom 1 80 Chess 1 80 200M Standard Track-field 1 25x1.22
Gymnasium: The Institute has a well-established gymnasium spread
over 300 sq-m with all fitness facilities besides one (75sq-m) in
Boys Hostel Yoga Centre: Yoga awareness programmes are regularly
organized in the yoga hall depending on the number of participants
andcelebration of International Yoga day every year. Auditorium:
There is a huge auditorium (1500 sq-m) with a seating capacity of
2500 people.
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4.1.3 - Availability of general campus facilities and overall ambience

The atmosphere of the campus is environment and disabled
friendly,well laid internal roads pavements with solar street
lights, ramps and lifts for the benefit of the differently abled
persons and Fire extinguishers in important laboratories and
strategic locations. Two Canteens with a seating capacity of 500
and a food court, RO plant of 2000 litres/hour capacity are
available with Water coolers in every floor. A primary health
centre with a male and a female doctor, 2 nursing assistants, an
ambulance to transport the patient during an emergency and Indian
Bank with ATM exist. Institute has its own transport facility with
16 buses,one mini bus and seven light motor vehicles,Separate
water tanker for supplying potable drinking water, Sewage
treatment plant,Fourwheeler and two-wheeler parking with adequate
space for vehicles of inmates and visitors. Amenities block
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includes 44 rooms with attached toilets and Staff quarters with 2
and 3 bedrooms, hostels for boys and girls of 35000 sq-m with 197
rooms and 160 rooms for about 800students with facilities. The
entire campus is connected to four diesel generators with a 320
KVA generator and 3 numbers of 125KVA generators. Institute has a
cleaneco friendly green atmosphere vis-à-vis a metro life style
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4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

339.63
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View File

4.2 - Library as a Learning Resource

4.2.1 - Library is automated using Integrated Library Management System (ILMS) and has
digitisation facility

The Institute has Central,P.G.and Digital Library of 2100 Sq.m
with seating capacity of 150 open during the week days from
8am-8pm besides department libraries. Library has excellent
computing infrastructure including hardware with networking
equipment, robust softwarefullycomputerized with AUTOLIB V5.1 year
of automation being 2000. OPACfacilities have the features such as
fast book identifier,location identification of the books,displays
all available books of an author and borrower’s status etc. The
library has rich collection of more than 91,325 volume of
books,journals, thesis, back volumes and non-book materials etc.
It has 10827 e-Books collections from DELNET,NDL,World e-Books
Library,and Rare Book Society of India. The Institute has
subscribed to various e-journals,298 from IEEE,ASME,ASCE and 1897
from DELNET. In addition, the Library has Institutional membership
with INFLIBNET, e-Shodh Sindhu, Shodh Ganga, British Council,
American Library, CSIR-SERC Library thatprovide enhanced access to
online resources. The Digital Library with a wide range of
services for learners has 50computers with access to subscribed e-
resources like Databases,ejournals and e-books. Software like
Grammarly,INFED etc andEzproxy help the users to have local and
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remote access to the library resources on a 24/7 basis and Remote
access to the library is also available through the ERP portal.
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4.2.2 - Institution has subscription for e-
Library resources Library has regular
subscription for the following: e – journals e-
books e-ShodhSindhu Shodhganga 
Databases

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

4.2.3 - Annual expenditure for purchase of books/ e-books and subscription to journals/e-
journals during the year (INR in Lakhs)

19.65

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

4.2.4 - Number of usage of library by teachers and students per day (foot falls and login data
for online access)

1035

File Description Documents

Upload relevant supporting
document

View File

4.3 - IT Infrastructure

4.3.1 - Number of classrooms and seminar halls with ICT - enabled facilities such as LCD,
smart board, Wi-Fi/LAN, audio video recording facilities during the year

102
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4.3.2 - Institution has an IT policy, makes appropriate budgetary provision and updates its IT
facilities including Wi-Fi facility

The Institution has an IT policy to maintain,secure and
ensurelegal and appropriate use of IT infrastructure in the
campus.This policy establishes institution-wide strategies and
responsibilities for protecting S/W
installation,website,responsibilities of Internet usage,guidelines
for hosting webpages on Intranet/Internet etc.All the proprietary
software used are licensed and free open source softwares are used
for teaching learning purposes. The Institute has adequate
computers with structured connectivity as per the regulations of
the statutory body. Thecampus has well designed structured
LAN,CAT6 connectivity.Internet connectivity is being leveraged by
appropriate L3 Switch,Juniper Router etc,and also protected by
firewall to scotch malicious browsing and threats.The campus is wi-
fi enabled with a leased line 1Gbps internet connectivity. All the
computers and networking equipment are protected by adequate
uninterrupted regulated power supplies to surmount fluctuations
and unprecedented power cut problems with 1hour backup. The
administration team headed by a System Administrator monitors the
system status and upgradations of HW/SWAll systems are inspected
periodically to protect them from phishing attacks. Maintenance of
website, frequent uploading and purging ofcontents, maintaining
social media like FACEBOOK,INSTAGRAM,LINKEDIN, TWITTER,etc., for
promotional activities and frequent interactions with other
institutions. All the contents to be uploaded are approved by the
concerned authorities.

File Description Documents

Upload relevant supporting
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View File

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

3310 636
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4.3.4 - Available bandwidth of internet
connection in the Institution (Leased line)  

• ?1 GBPS
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View File

4.3.5 - Institution has the following Facilities
for e-content development Media centre
Audio visual centre Lecture Capturing
System(LCS) Mixing equipment’s and
softwares for editing

A. All of the above

File Description Documents

Upload relevant supporting
document

View File

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

320.16

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Institute has well established procedures for monitoring the
maintenance of Infrastructure and support facilities asdepicted
supervised by EO who reports to a Senior Professor in charge of
the campus maintenance supported by a team of technicians. A
series of process maps and SOP have been developed for maintenance
of these facilities and various purchase activities connected to
infrastructural maintenance. Maintenance of the Laboratories are
carried out under the supervision of Lab technicians. As a policy,
faculty members and laboratory assistants are given responsibility
to maintain the equipments and stock registers.A Library committee
has been constituted for overall planning and maintenance of
library. A binding section is support to bindthe damaged books in
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the library. Regular maintenance of Computer Laboratory is done by
Laboratory Administrators. Annual Maintenance Contracts with
relevant agencies have been provided for maintaining major
equipments,computers,UPS, airconditioners,generators,Sewage-plant
elevators,fireextinguishers etc., Maintenance of transport
facility is carried outby thebus drivers and technicians. Physical
Director is responsible for maintenance of sports equipment,courts
and gymnasium. The Institute ensures optimal allocation and
utilization of the available financial resources for maintenance
and upkeep different facilities through regular meetings of
various committees constituted for this purpose.
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document

View File

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholarships and free ships provided by the
institution, Government and non-government agencies (NGOs) during the year (other than
the students receiving scholarships under the government schemes for reserved categories)

1980

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

3031

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

5.1.3 - Following Capacity development and
skills enhancement initiatives are taken by
the institution Soft skills Language and
communication skills Life skills (Yoga,

A. All of the above
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physical fitness, health and hygiene)
Awareness of trends in technology
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5.1.4 - The Institution adopts the following
for redressal of student grievances including
sexual harassment and ragging cases
Implementation of guidelines of
statutory/regulatory bodies Organisation
wide awareness and undertakings on policies
with zero tolerance Mechanisms for
submission of online/offline students’
grievances Timely redressal of the grievances
through appropriate committees

• All of the above

File Description Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ international level examinations
during the year (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
government examinations)

5.2.1.1 - Number of students who qualified in state/ national/ international examinations (e.g.:
IIT-JAM/NET/SET/JRF/ GATE /GMAT /CAT/  GRE/ TOEFL/Civil Services/State
government examinations) during the year

14

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

5.2.2 - Total number of placement of outgoing students during the year

985
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File Description Documents
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5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

25

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by students for outstanding performance in
sports/cultural activities at inter -university/state/national/international events (award for a
team event should be counted as one) during the year

15

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

With the objective of inculcating the qualities of leadership,
organization, and responsibility in the students, an active
Student Council is in place along with a strong representation of
students in the academic and administrative
bodies/committees.TheInstitutional Quality Assurance Cell (IQAC)
is constituted in every institution under the chairmanship of Head
of the Institution with heads of important academic and
administrative units, faculty members and distinguished
educationists/representatives of local committee. The Class
Representative (CR) system is fundamental to student
representation as leaders. Approximately 60 students in the
University, with regular meetings on third Friday of every month
to ensure and assess the teaching, learning and support
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servicesprovided to the students by the Institutionthe interests
and views of the students. Monthly CR Meetings are conducted
during the semester. Technical/Functional /University Club
/Committees elect President, Vice Presidents, Member Secretary,
and Treasurer positions, where students organize domain specific
events, extra-curricular events,competitions and conferences which
hons their subject expertise skills in with leadership skills.
Club activities, workshops, competitions enhance the communication
skills, leadership skills, time-management, and builds confidence
in each student.Best practices of each Institution are transmitted
across University to strengthen the student’s platforms for their
holistic development.

File Description Documents

Upload relevant supporting
document

View File

5.3.3 - Number of sports and cultural events / competitions organised by the institution
during the year

18

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

SPIHER Alumni Engagement builds a continual relationship with our
Alumni for mutual well-being and progress of the Alumni and
Institution. Our Alumni influences and addsvalues to the society
and our Institution. Formal Alumni Meets enables Alumni to reunite
with their friends and college members, revitalize their memories
andshare experiences of their past endeavour and current progress.
The SPIHER Alumni network contributes to the following: 1.In
building the University’s reputation, by witnessing the
achievements of graduates are in the actual world. 2.Our existing
college students have higher job prospects because their seniors
are creating a perfect legacy in the corporate world with their
knowledge and values. 3.Invited Talks/ Guest Lectures/ Alumni
Forums. 4.As the Participants/ Speakers/ Sponsors for workshops
and convention. 5.Representatives of the enterprise during
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recruitments and motivating present set of students by means of
having the presence of their seniors in the company. 6.Alumni
additionally shape the active member for Area Advisory Board and
make contributions in evaluate and improvement of the curriculum.
7.Alumni also form the energetic contributors of IQAC at a number
of levels. Their inputs are vital in bringing
significantdevelopments and pleasant enhancements.

File Description Documents

Upload relevant supporting
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5.4.2 - Alumni contribution during the year
(INR in Lakhs)

A. ? 5Lakhs

File Description Documents

Upload relevant supporting
document

View File

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and Leadership

6.1.1 - The institution has a clearly stated vision and mission which are reflected in its academic
and administrative governance   

The Institute has a well-defined vision and mission asillustrated
below. To achieve long term vision, Institute haschalked out a
well-planned mission & objectives. With theheadship of Vice
Chancellor, supportive statutory bodiesassisted by administrative
& academic experts of variousdepartments & decentralized
management systems ensure academicexcellence with research &
extension services. The Boards ofStudies have representation of
different stakeholders to ensurethat the curriculum is designed to
include the latest trends invarious fieldsto instill desirable
outcomes in students withhuman values & professional ethics to
become successful experts in their field ofstudy/entrepreneurship.
Academic council has representation of senior faculty, external
experts & Industrialists to look & approve the minutes of the
meetings, curriculum, innovative teaching methods, new coursesin
emerging areas & new centers of excellence. Research promotion is
done effectivelyby Dean R&D tomonitor &encourage publications,
organize conferences to ensure quality. Institute promotes
entrepreneurship through ED Cell & TBI runwith support of MSME
which aims & chalks out plans by providing value added program,
skill development for building students asresponsible citizens.
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Vice Chancellor & other officers contribute whole heartedly to
achieve vision & mission as shown below.

File Description Documents

Upload relevant supporting
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View File

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

As per UGC Regulations 2019, collective decision making
atdifferent levels & hierarchical decision making &
participatorymanagement in the affairs of Institute with
decentralizedmanagement system are practiced. Institute has a well
defined structure supported by qualified & competent teams of
administrative & Academic heads to review the progress ofvarious
functions & accordingly take necessary timely action forensuring
excellence. Teaching departments function withsufficient autonomy
in their academic & research activities asper the decisions of the
statutory bodies.Frequent meetings &training programmes help
Faculty & administrative staff to understand their role,
responsibility & accountability in theirjobs. Decentralized
systems of governance are practiced toensure that the leadership
moves closer to the key stakeholders& facilitates a better chance
for taking part in the governance. Student support & academic
activities have been decentralized which are effectively managed
by the Deans & Heads. Student’s representatives of class
committees highlight academic & other issues related to their
class. Institute instills a sense of belongingness & involvement
in both Faculty & Students.The meeting of Vice-Chancellor with all
faculty members at thebeginning of every semester is a reflection
of the participative style of management.

File Description Documents

Upload relevant supporting
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6.2 - Strategy Development and Deployment

6.2.1 - The institutional Strategic plan is effectively deployed

The Institute based on vision & mission, envisions becoming
aninstitute of Excellence through various activities such as
Academics, Research, Extension & Innovation & has a
prospectiveplan for deployment. The document consists of short,
medium- &long-term goals for the growth of the Institute i.e. 3
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year, 7 year and 15 year plan. Technological modernization of
teaching,learning & assessment, research in futuristic areas,
societal contribution through knowledge creation, Intellectual
asset conception and achieving sustainability through
commercialization have been given importance in strategic plan
2017-32. This plan has ensured improvements in promotion of
research & faculty development. Efforts have been made toglobalize
& improve perception through signing of various MoU’swith
Universities abroad. Industry Institute interaction hasbeen
strengthened with MoU’s for improving Industrialinternships &
placements. Infrastructure development & promotionof various
activities such as patenting & consultancy services has been a
hallmark during deployment of the strategic plan. The Institute
gives thrust to the strategic plan deployment throughdiscussions
during the meetings of the Planning and Monitoring board. The
successful implementation of promotion for Innovation through
patenting has ensured a substantial increase in thenumber of
patents from 3 in 2018 to about 60 patents now.
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6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Institute has a well-defined organizational structure
&administrative set up for the functioning of various
statutorybodies formulated as per UGC regulations, to provide
policyframework & direction in all academic related reforms,
finance,planning & monitoring. Besides the above
committees,Institutehas constituted additional committees for
smooth operation.Administrative setup has been formulated as per
UGC Regulations& MoA constituted under eadership &guidance of the
ViceChancellor. Vice-Chancellor is academic & administrative head
ofInstitute & assisted by well-designed organization
structureincluding Registrar, Controller of Examinations, Deans
&Heads. Institute has well defined service rules for all staff
,recruitment policy to achieve talent acquisition plans in
linewith the objectives of the organization & a
streamlinedpromotion policy both for teaching and non– teaching
staff as per the self-appraisal. Grievances can be posted both
online &offline by the student & faculty for redressal
immediately. Various committees such as Grievance redressal,
AntiRaggingCommittee, Library committee, IQAC, Entrepreneurship
developmentcell, Center for Foreign Languages, Human Values,
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Placement &Training cell, Institute Innovation cell, ICC, SC/ST
cell, IPRcell etc have been constituted for effective
implementation &monitoring of various activities to achieve the
visibleperformance in all spheres.
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6.2.3 - Institution Implements e-governance in its areas of operations

6.2.3.1 - e-governance is implemented
covering following areas of operation

1.Administration
2.Finance and Accounts
3.Student Admission and Support
4.Examination

A. All of the above
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document
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6.3 - Faculty Empowerment Strategies

6.3.1 - The institution has a performance appraisal system, promotional avenues and effective
welfare measures for teaching and non-teaching staff

Performance appraisal system: NAAC guidelines are followed in
framing the appraisal format forassessing the performances of
faculty members. The selfappraisalform is used by the teachers to
appraise theiracademic performances on the criteria given in the
format.Promotional avenuesUGC, AICTE and CoA prescribeminimum
qualifications forProfessor, Associate Professor and Assistant
Professor, ratiofor teacher-student and work loadin all
disciplines.Therecommendation of the appraisal committee
isconsidered inrecommending internal candidates for promotion to
the Board ofManagement. In the case of non-teaching staff, the
appraisal committeereviews the performance of the staff and their
experience andrecommends to the Board of Management for its
approval forpromotion.The Institute provides the following
facilities to ensure theholistic measures of facilities to all
teaching and non-teachingstaff. Medical centre with qualified
Doctors and para medical andnursing staff. Free consultation with
emergency medicines. Transport facility for teaching and non-
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teaching staff. Contributory Provident Fund and ESI health scheme.
GroupInsurance. Special leave and reimbursement of registration
fee forattending conferences/ seminars. Incentives for excellence
in Research and publications. Financial share in the revenue
generated from the patentsand consultancy. Accommodation for
faculty and research scholars
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6.3.2 - Total number of teachers provided with financial support to attend conferences /
workshops and towards membership fee of professional bodies during the year

87

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

6.3.3 - Number of professional development / administrative training Programmes organized
by the institution for teaching and non-teaching staff during the year

15

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year(Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Course)

110

File Description Documents

Upload the data template View File

Upload relevant supporting
document

View File

6.4 - Financial Management and Resource Mobilization

Page 50/63 21-11-2024 10:12:24

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilh0YUY2anBmRGdDUkVGUmdKaVBnUFE9PSIsInZhbHVlIjoiZnJlak9MaVJPNzduVkMvWFU0Y1BxeWVLZXpVUEVzb1VtZVJkVldEUkxwNEVLZHRVOUFqS0VvQmJrUWRaZzIxbSIsIm1hYyI6ImM5OThmNjhkNzM5ZmI4YWVhYWJiNWIzNTU5MmQ0OGZjZjRjOTg1NmFiMTdkNWRhYjE0ZjcwNGQyNTliZGZlNjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpqN2pvS0tmZFlaL3JMQ1F6ODRLdHc9PSIsInZhbHVlIjoiV1cydFhlcjVYM0N3d21UOWxQUmlCWENxdmFiVmk0eXNRdHBjN2Fyd3JYMUtuNGNIZWMwNlI5UzhDZmZjUW1pMiIsIm1hYyI6ImUwZDY3NDEzMTJkYTg0MjRhN2RhOTFjNTY3NDcwMDY3ODk1MzhkNDYwOTNhOTAyMmIyMzkxZGRmODFiNjA5NGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJLbG4zZ0pFU3BYS0ZzZEJIM3N5Rmc9PSIsInZhbHVlIjoiQ1U2b1dkKy9vamRwdCt3NUU5UHpWVzd3NEpHRWc4b0lkUDA4YzE3RW9nanJsY3dWYTNadlVKREFKNzgvMDB0QiIsIm1hYyI6IjUyZjM5MTVlMjNkNDI4YjczNTY1ZDI0YTgxOGI5OGExZTUzMzY4MTg0ZjAwODc1MzhkMTZlMDdjODY5NzkzMWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxRQ09qMHdYRVFxeVNzblYrSXNkSFE9PSIsInZhbHVlIjoiSGlsK0F1L2dzMnVqaW5vL3ZtZUxGYkdSRGVTdkl3MkV3Njk2a1ZNYW9TLzZucFEyYmJDcW1YNmhRK0VCTnVnTCIsIm1hYyI6ImRkYmU3YzQyYTE5MTAyYjU2Y2U2NzVlYWRkNjM2NjQzNGZiMjMxMDBlMTZkNTU3NGViMDAzMDYzNzg4NzRlMzciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9lQkZuelU3ZTVVYzVESGt0UHNHTVE9PSIsInZhbHVlIjoiTkFGU3FVemxzMGtYU1dOL3J1c3IxTHVQTHc1VG8vaWN6QW13N2FJOE9sUUluZHBWQnU1UU1mRFZkSGUvMGF2aCIsIm1hYyI6IjAwYTRlMDc3OGRjNjFjY2YyMGU2NjU0MjFiYTlkYTAyNDZkODU5NDNlOWRhMWFiNTc2YmFkZGRmMTM4Njg5NDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVHbVZMUEVxTERNWHYwRElwalR4bVE9PSIsInZhbHVlIjoiaW9tRjFudTBMMDdZZ1VON3Q5TGx4eVRQc0JzOUw0TzZpRitucTFteWozZ1FXK0hUeGQ1L0w2bzMzS25WZkhNWCIsIm1hYyI6ImYyZTdlNmQ0ZGI3NTIzOTFiNGNiNWMzZDgwOWZmMDEzYWJiMjFmYzUyMGM0YThhNWYyZGM4MTM3NDQ1MzgyNzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhTdFVTZ0lpVFAvcjhLejBLaWF3Y3c9PSIsInZhbHVlIjoicDZ1RXpOQ2NpNW9VNGl3ZnhGbzk0SHZ0Q1RVTmlmZEFhK2dJR01Db3NjT0VSQ2ZJdS9JeXFBNHUwSG1EcVFBaCIsIm1hYyI6IjAxZDBhMDViZDFhMTFmMTZjNmYyMjQ5YzVkYzc2YWYyYjExMmMyNWQ1Yzg4OWZlODZhMmFmNzM3NDIwZTQxNTQiLCJ0YWciOiIifQ==


Annual Quality Assurance Report of ST. PETER'S INSTITUTE OF HIGHER EDUCATION AND RESEARCH

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Institute has a well-planned financial system for running
theInstitute effectively. Finance committee headed by
ViceChancellor has been formed as per UGC Regulations to
regulatefinance of Institute. It plans to mobilize resources to
runinstitute with economic viability & maintains the income
&expenditure of institute, presenting the statement of accountsfor
audit every year & the audited statement of accounts isforwarded
every year to UGC as per UGC Regulations & MoA ofInstitute.
Finance officer takes care of day to day financialtransactions of
the Institute. Internal & external audits arecarried out regularly
to maintain transparency. Auditors havebeen appointed to prepare
the annual financial statements &audit reports of the Institute.
The SPIHER Trust files incometax returns to the Tax Department.
The financial resources suchas Tuition fees, Hostel fees, Alumni
contribution etc aremobilized by the finance section & provides
support to studentsapplying for loans & scholarships & obtains
financial supportfrom various government schemes. The accounts of
the fundsreceived from governmental agencies such as DST, AICTE
etc. areto be maintained as per the prescribed conditions.
Instituteprovides EPF & ESI benefits as per the norms of
thegovernment.

File Description Documents

Upload relevant supporting
document

View File

6.4.2 - Funds / Grants received from government bodies during the year for development and
maintenance of infrastructure (not covered under Criteria III and V) (INR in Lakhs)

NIL
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Upload the data template View File

Upload relevant supporting
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View File

6.4.3 - Funds / Grants received from non-government bodies, individuals,philanthropists
during the year for development and maintenance of infrastructure (not covered under
Criteria III and V)(INR in Lakhs)

NIL
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File Description Documents
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document

View File

6.4.4 - Institution conducts internal and external financial audits regularly

Institute arranges for financial audits that includes theinternal
& external audit (statutory audit) every year as pertUGC
Regulations & Tax Department. Internal audit has beenconducted
quarterly for the past five years. Qualified InternalAuditors
along with a team of staff do a thorough verificationof all
vouchers to check the veracity of the transactionscarried out in
each financial year. The Institute has its owninternal & external
audit mechanism by a chartered accountant toverify and certify the
statement of income & expenditureofInstitute every year. Statutory
audit is carried out both halfyearly& annually. The statutory
external audits are conductedby the auditors appointed under
regulations of Institute, inaccordance with generally accepted
auditing standards prescribedby the Institute of Chartered
Accountants of India. The auditprocedures are to check whether the
financial statements arefree from material mismatch & give a
detailed report on thestate of affairs at the end of the financial
year. A copy of thestatement of accounts as audited by chartered
accountant & filedto Income Tax Department is forwarded to
UGCevery year.Updating of procedures for audit as per amended
rules isimplemented in fullest form.

File Description Documents

Upload relevant supporting
document
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6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals

IQAC aims at mainly ensuring maintenance of quality of education
on well-planned parameters. It meets regularly to monitor the
effectiveness of the teaching learning process for successful
implementation of Outcome Based Education (OBE). Experts from
academia/organization/industries are invited for deliberationson
course curriculum, basic practicals, hands on experience and
fundamental & advanced topics in the courses. During thequarterly
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meetings, IQAC reviews the decisions taken in the previous
meetings, and action taken on the previous decisionsand takes
suitable fresh decisions to ensure effective academicactivities.
IQAC conducts an annual meeting every year in themonth of December
to check the learning process, structures &methodologies of
operations, result analysis, learning outcomes and achievements of
goals. IQAC conducts internal and external audits at the end of
every semester. Hands-on workshops were conducted by the Centre
for Faculty development and IQAC on OBEfor writing course plans
and selecting pedagogic methods withappropriate assessment
techniques.. Training on modern TLP including flip and blended
learning was conducted by IQAC forall faculty. The various
initiatives taken by IQAC had resulted inenhancing the quality of
TLP in the institute
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6.5.2 - Institution has adopted the following
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,
Workshops on quality conducted
Collaborative quality initiatives with
other institution(s) Orientation programme
on quality issues for teachers and studens
Participation in NIRF Any other quality
audit recognized by state, national or
international agencies (ISO Certification,
NBA)

A. Any 5 or all of the above
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6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

Institute has paid attention to quality improvements in academic&
administrative domains on thebasis of suggestions made duringthe
first cycle of NAAC accreditation. The domains which wereimproved
includes research funding from agencies, Publication ofpapers in
reputed journals, Sophisticated research facilities,more
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collaborations with national & international
organizations,Entrepreneurship activities, Governance.
Incrementalimprovements were made in quality of academic, research
& othersystems including introduction of new courses & training
offaculty in emerging technologies. Teaching learning process
wasimproved using ICT Tools. Workshops were conducted in
OBE,continuous internal assessment as per OBE, research
methodology,quality metrics for publications. IQAC had enabled
enhancementof students’ outcome for employability & higher studies
throughtraining programmes for Placements & competitive exams
likeUPSC, TNPSC, Banking, Foreign languages (Japanese and French),
&higher studies (GATE). Augmentation of infrastructure
includingICT enabled class rooms, digital library with 30 systems,
newresearch facilities such as Cloud computing & Big Data Lab
IoTapplication and Robotics system learning Lab were done.
Feedbackobtained from all the stakeholders in each semesterthrough
IQAChas enabled the overall improvement in curriculum and
syllabus,teaching and learning, evaluation, resource mobilization
for research.
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INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Safety is given paramount importance in the Institute. Our
Institute has organized guest lectures, seminars, workshops,
activities, campaigns, awareness program.We have CCTV cameras in
all the corridors and important points of congregation. Security
personnel are posted at various places around the campus to ensure
safety of all. Rest rooms are all neatly maintained by an external
agency. Sanitary vending machines are also available in the
campus.We take efforts to maintain harmony among all students and
staff. It has constituted Internal Complaints Committee (ICC) to
ensure gender Mentors help mentees overcome any issues and develop
relationships across the organization. Staff members offer
suggestions to solve the psychological and social problem.
AntiRagging Committee, Grievance Redressal committee and Internal
Complaints Committee (ICC) help in creating awareness about gender
imbalance. Awareness programs like importance of Human Rights,
Rights of Women in Domestic Problems, Cyber Security Awareness,
grooming of women self- confidence, and Health Awareness for Women
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were organized periodically. These programmes help students
understand their strength and weakness and get awareness in gender
sensitization. The unique work culture, healthy traditions and
ethos have led to higher enrolment of girl’s students and faculty.

File Description Documents

Upload relevant supporting
document

View File

Annual gender sensitization
action plan(s)

 
ACTION PLAN St. Peter’s Institute of

Higher Education and Research, Avadi has
been very keen on maintaining work place
balance as well as in promoting gender
equality among the students. Gender

sensitization is the process of raising
knowledge about gender equality concerns,
changing people’s attitudes and behaviour

towards opposite genders. SPIHER has
organized various numbers of programmes
every year to encourage the students,

teaching and non-teaching fraternities to
create awareness on gender specific safety
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are organized periodically.

Specific facilities provided for
women in terms of: a. Safety
and security b. Counseling c.
Common rooms d. Daycare
Centre e. Any other relevant
information

 
Measures initiated by the Institution for
the promotion of gender equity during the
last five years Safety and security Safety
is given paramount importance in SPIHER.
The Institute has installed CCTV cameras
in every corridor and in the area of

importance. Security personnel are posted
at various places around the campus to
ensure safety. Rotational duty for the
faculty at the gates and corridors is
followed to ensure safety and avoid

ragging. A register is maintained in the
entrance for the vehicles and people.

Visitors' passes are given for the people
other than faculty and students visiting
the campus Common Rooms Separate Common
rooms for girls and boys along with
individual hostel facilities are
available. Rest rooms are neatly

maintained by an external agency. Sanitary
vending machine and incinerator are

available on campus. Counselling Institute
takes effort to maintain harmony among all
sections of students and staff without any
discrimination among caste, community and
gender. Our institution has an Internal
Complaints Committee (ICC) to ensure
equality is maintained. Mentors help
mentees to overcome any issues and to

develop relationships across the
organization, they identify individual

skills and encourage the girl students to
pursue their dreams. One Advisor and four
Mentors have been allotted for a class of
sixty, to help the students to sort out
their problems. Anti-Ragging Committee,

Grievance Redressal committee and Internal
Complaints Committee (ICC) help in

creating awareness about gender imbalance
and educate students regarding safety and
security.  The overall development of the
students is the main objective of SPIHER.
The constant and consistent interaction
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between the students and faculty has
developed an ambient environment that has

enabled our students to pursue their
dreams. Day care Centre for Young Children

The Institution has a day care centre
within its campus for inculcating a
balanced working environment for the
entire faculty. As an Institution, we
understand the challenges faced by our
employees, hence integrated childcare
support is provided within the campus.
Needy parents can opt for childcare

benefits that has enabled them to work in
a hassle free environment Control Room for
CCTV The control room facility available
in the registrar's office is vital for the

organization to efficiently and
effectively monitor the activities in the
institution. Our institution has a full-
fledged control room for monitoring the

CCTV footages across the organization that
caters to the needs of safety and

security.

7.1.2 - The Institution has facilities for
alternate sources of energy and energy
conservation Solar energy             Biogas
plant Wheeling to the Grid   Sensor-based
energy conservation Use of LED bulbs/
power-efficient equipment 

A. Any 4 or All of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management  Waste recycling system
Hazardous chemicals and radioactive waste management

Waste management is aimed at protecting the environment and
enhance the safety of surrounding environment. SPIHER follows many
waste management methods to control pollution in all aspects.
Campus cleaning involves collecting the solid waste regularly from
all class rooms, laboratories, library, mess and hostel. Collected
waste is properly disposed in appropriate place.. Maintenance of
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Measures initiated by the Institution for the promotion of gender equity during the last five years Safety and security Safety is given paramount importance in SPIHER. The Institute has installed CCTV cameras in every corridor and in the area of importance. Security personnel are posted at various places around the campus to ensure safety. Rotational duty for the faculty at the gates and corridors is followed to ensure safety and avoid ragging. A register is maintained in the entrance for the vehicles and people. Visitors' passes are given for the people other than faculty and students visiting the campus Common Rooms Separate Common rooms for girls and boys along with individual hostel facilities are available. Rest rooms are neatly maintained by an external agency. Sanitary vending machine and incinerator are available on campus. Counselling Institute takes effort to maintain harmony among all sections of students and staff without any discrimination among caste, community and gender. Our institution has an Internal Complaints Committee (ICC) to ensure equality is maintained. Mentors help mentees to overcome any issues and to develop relationships across the organization, they identify individual skills and encourage the girl students to pursue their dreams. One Advisor and four Mentors have been allotted for a class of sixty, to help the students to sort out their problems. Anti-Ragging Committee, Grievance Redressal committee and Internal Complaints Committee (ICC) help in creating awareness about gender imbalance and educate students regarding safety and security.  The overall development of the students is the main objective of SPIHER. The constant and consistent interaction between the students and faculty has developed an ambient environment that has enabled our students to pursue their dreams. Day care Centre for Young Children The Institution has a day care centre within its campus for inculcating a balanced working environment for the entire faculty. As an Institution, we understand the challenges faced by our employees, hence integrated childcare support is provided within the campus. Needy parents can opt for childcare benefits that has enabled them to work in a hassle free environment Control Room for CCTV The control room facility available in the registrar's office is vital for the organization to efficiently and effectively monitor the activities in the institution. Our institution has a full-fledged control room for monitoring the CCTV footages across the organization that caters to the needs of safety and security.
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laboratories, Library, hostel, gym and playground require special
maintenance gadgets to clean and dispose the waste. Kitchen wastes
are disposed regularly. Sewage treatment plant of capacity 1 Lakh
litres has been installed for the hostels. Septic tanks are
provided for all the buildings for disposal of sewage.Institute
ensures disposal of obsolete electronic items in the campus.
Ewaste is disposed through the vendors for the purpose of
Recycling. The electronic gadgets are disposed through vendors
with proper E-waste management techniques without affecting the
environment. The biological wastes and chemical wastes are
carefully disposed without harming the environment of the campus.
The Institute takes all steps for maintaining a clean and
environment friendly campus. Use of plastics is strictly
prohibited in the institute campus.Plastic awareness programmes
are conducted. These awareness programmes sensitize the students
to follow the rules both on and off the campus.

File Description Documents

Upload relevant supporting
document

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanks and bunds Waste water recycling
Maintenance of water bodies and distribution
system in the campus

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.5 - Green campus initiatives include

7.1.5.1 - The institutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles 
2.Use of bicycles/ Battery-powered

vehicles
3.Pedestrian-friendly pathways
4.Ban on use of plastic
5.Landscaping

A. Any 4 or All of the above
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7.1.6 - Quality audits on environment and energy are regularly undertaken by the institution

7.1.6.1 - The institution’s initiatives to
preserve and improve the environment and
harness energy are confirmed through the
following:

1.  Green audit
2.  Energy audit  
3.Environment audit
4.Clean and green campus

recognitions/awards
5.Beyond the campus environmental

promotional activities

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - The Institution has a disabled-friendly
and barrier-free environment Ramps/lifts for
easy access to classrooms and centres.
Disabled-friendly washrooms Signage
including tactile path lights, display boards
and signposts Assistive technology and
facilities for persons with disabilities:
accessible website, screen-reading
software,mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words)

An inclusive classroom climate refers to an environment where all
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students feel supported intellectually and academically.
Institution makes arrangements by establishing a classroom tone
that is friendly, caring and supportive, It attempts to consider
various avenues such as CBCS to promote inclusivity by including
syllabus with choices in assigned reading, discussion expectation,
personal style etc.To maintain an inclusive classroom climate,
faculty members are involved in maintaining structured classroom
conversations to encourage respectful and equitable participation.
Anti-communal and secular initiatives are constantly on the watch.
Cultural, regional, linguistic, communal socioeconomic and other
diversities are very deep in Indian soil.Great harmony in
diversity makes an example of a democratic community in India. The
institute offers different menus from various parts of the country
in its food court to cater to maintain diversity. The Institution
maintains uniform pattern in celebrating all festivals and all
students and faculty participate in various events irrespective of
gender, creed and culture. The students celebrate various
festivals such as Onam, Ayudha Puja, VijayaDasami, Deepavali,
Ramzan and Christmas to foster oneness among all students and
faculty and promote tolerance and harmony.

File Description Documents

Upload relevant supporting
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View File

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Civic responsibility is the prime responsibility for any
individual and the Institute makes efforts to inculcate it.Student
responsibility is demonstrated when students make choices and take
actions which help them realize their educational goals. Faculty
and students are encouraged to demonstrate academic integrity and
honesty.We celebrate both Republic and Independence Day very
enthusiastically.The departments also organize various programmes
to make the students realise the value of important national and
international days. Lectures are arranged to make students aware
of their legislative responsibilities.Sessions and discussions
were conducted on "Child Rights and Children's Legislation" for
children living in adopted villages. National Unity Day is
celebrated in the Institute every year by making the Students and
faculty members take an oath to promote national unity. Students
and faculty participate in promotingwater conservation and rain
water harvesting methods in the campus and outside. Students and
faculty are motivated to participate and take Integrity pledge
during the Central Vigilance commission week in October-November
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every year to root out corruption and uphold highest standards of
honesty and integrity.The institute strives to ensure that this
amendment is followed by all the stake holders in the institution.

7.1.10 - The Institution has a prescribed code
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmes in this regard. The
Code of Conduct is displayed on the website
There is a committee to monitor adherence to
the Code of Conduct Institution organizes
professional ethics programmes for
students, teachers, administrators and other
staff Annual awareness programmes on Code
of Conduct are organized

All of the above
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

Our Institute celebrates and organizes national and international
commemorative days, events and festival.Constitution Day,
Independence Day and Republic Day help students understand the
hard work of freedom fighters. The Institute observes Engineers
day in memory of Sir M. Visvesvaraya, National Science Day in
memory of Sir C.V. Raman, Teachers day in memory of Dr.
SarvepalliRadhakrishnan and National Mathematics day in memory of
Srinivasa Ramanujan. Gandhi Jayanthi is observed in the Institute
every year and events are conducted as a part of the Gandhi
Jayanthi celebrations. Rashtriya Ekta Diwas is celebrated every
year since 2014 on 31st October in commemoration of Sardar
Vallabhbhai Patel's birth anniversary. Mathru Bhaasha divas is
celebrated every year and students are made aware of the
importance of the local language. International Yoga Day is
observed every year by organizing awareness programmes on yoga and
its benefits. Faculty members and students are involved in
speeches, debates and other programs to bring out the real essence
of celebrating commemorative days.Induction programmes and
orientation programmes are conducted annually at the beginning of
the semester to help the students in inculcating moral values and
professional ethics.
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7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC format
provided in the Manual

CLEAN AND GREEN CAMPUS 1.TITLE OF THE PRACTICE: SPIHER-Clean and
Green campus. 2.OBJECTIVES: Clean india and Green india are the
yardsticks of sustainable development for any Institution. In
SPIHER, sincere efforts are being made to maintain a clean and
green campus. Hence, SPIHER has well defined objectives which are
listed below so that the above goals are met: To inculcate the
culture of eco-friendly practices in students To transform the
campus into pollution free and environmental friendly. To use the
available water in efficient and judicial manner To maintain the
trees in proper manner To increase the tree cover to the extent
possible by planting more and more trees. To improve ecosystem
service like carbon sequestration and storage.1.EVIDENCE OF
SUCCESS: SPIHER owns 32.26 acres of land with buildup area of
about 20,000 square meter. The campus is home to more than 2300
trees and other plants. The campus contains huge population of
tress. To identify the tress and its botanical name, a unique
Quick Response (QR) code has been assigned to all the trees.
Anyone can scan a QR code to receive an audio message in addition
to text information about the tree and its botanical family name.
The Institute has developed beautiful campus with lawns. The count
of trees has doubled over a period of six to seven years leading
to 70% green cover of the campus.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

Pro-active measures to improve research activities in SPIHER The
flexibility in the programme regulation and the awareness provided
regarding the thrust areas encourages the students to undertake
inter-disciplinary research. Adequate technical assistance and
facilities are provided to undertake research in new avenues.
SPIHER has research ecosystem and framework to facilitate the
faculty members, research scholars andstudents to conduct research
in an effective manner. Outcome of Research The institution has
granted a total of 372 Ph.Ds. There are 231 research scholars
seeking pursuing PhDs. Many research scholars were benefitted from
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IRF scheme.Faculty members have received grants from various
funding agencies TNSCST, DST etc. Project funding from Non-
Governmental organisations have been received. A total number of
387 books and conference papers were published. A total number of
2102papers have been published in international and national
journals of repute. (Scopus/Web of Science/UGC care). The total
number of citations of SPIHER publications (Scopus) is 11734 The
average impact factor of SIPHER publications is (Web of Science)
2.50 H-Index of SIPHER publication is 61. The total number of
patents published by SPIHER is 60. Sir. C. V. Raman, Young
Scientist Award has been given for the last 5 years

7.3.2 - Plan of action for the next academic year

•Research income 5% of overall income

•Patents 15 more

•Introduction of new programmes (1in UG 1 in PG)

•50% Ph.D. Faculty

• Students NPTEL/Swayam minimum 1

•75% Placement for all eligible students

•Green Campus 80%
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