Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

YEARLY STATUSREPORT - 2022-2023

Part A
Data of the I nstitution
1.Name of the Institution St.Peter's Institute of Hi gher

Educati on and Research
e Name of the Head of the institution Dr. P. Dananj ayan
e Designation Vi ce Chancel | or
e Doestheinstitution function fromitsown | Yes

campus?

* Phone no./Alternate phone no. 04426558080
e Mobileno 9840024189
e Registered e-mail regi strar @pi her.ac.in
e Alternate e-mail address vc@pi her.ac.in
e City/Town Tonakel a Canp Road, AVADI,

Chennai
e State/lUT TAM L NADU
e Pin Code 600054

2.Institutional status

e University Deened
e Type of Institution Co- educati on
e |ocation Ur ban
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» Name of the IQAC Co-ordinator/Director | Dr. R Rani Hermamal i ni
e Phone no./Alternate phone no 9884475450
e Mobile 7010039893

IQAC e-mail address

I gac@pi her.ac.in

Alternate Email address

eeehod@pi her.ac.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://spi her.ac.in/wp-content/u
pl oads/ 2024/ 04/ AQAR- 21- 22. pdf

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://spi her.ac.in/wp-content/u
pl oads/ 2024/ 04/ SPI HER- Academi c-
Cal endar - 2022- 2023. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.52 2015 16/ 11/ 2015 |15/ 11/ 2020
Cycle 2 A+ 3.28 2023 02/ 08/ 2023 |01/ 08/ 2028

6.Date of Establishment of IQAC

27/ 09/ 2013

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
9.No. of IQAC meetings held during the year 6
e The minutes of IQAC meeting and Yes

compliance to the decisions have been
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uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)

e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount 5000

11.Significant contributions made by | QAC during the current year (maximum five bullets)

* IQAC inparts quality education to the society for their diverse
needs and fostering gl obal conpetence anong them by introducing
vari ous vocational programmes. ¢ | QAC pronotes research culture and
faculty enpowernent by organi zi ng wor kshops, sem nars and
conferences to pronote professional devel opnent. ¢ To enphasize
guality in the departnent by assigning categorical targets and
nonitoring periodically senester - wise. « |IQAC reconstituted
different cells and centers for the institution to

| mprovise/notivate the performance of the faculty. « Industry

of fered courses through MOUs are inparted by | QAC for the enhanced
quality revision of Syllabi and curricul um

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Page 3/63 21-11-2024 10:12:23


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpXeVIzV0VEWDdJc3VNQVFWTXNaMFE9PSIsInZhbHVlIjoiY2xGTnU3SXU5NEM3bFB6YWhRR2pGRWI2LzNrV2hVYkZEWk43QUV1NHR0dnQvS1cveVhyUTd5T1VCMnpiTWwzWiIsIm1hYyI6IjEwYmI1MGUyZDQ2Y2Q1Y2U3NDFlY2Q1ZWVhZjllZGJjZTgzNWMxOTFlNDdjY2RjNTczNTYxZjhmZTJhMzFkMDEiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

Plan of Action

Achievements/Outcomes

| nducti on progranmme

Two weeks Students | nduction
Programre organi zed from 29-8-22
to 9-9-22 in two semnar Halls
si mul t aneousl y.

Publ i cati ons, Research Projects,
patents and Extension Activities

? Publications - 2100 ? h-index
-60 in Scopus. ? No. of patents
Publ i shed -54 No. of patents
G anted- 11 More nunber of
Extension activities are
conducted in the adopted
villages and final year students
are instructed to do the
activities and submt the report
as it is part of their
curriculumw th 1 credit.

Faculty Devel opnment Programre
Initiatives
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? FDP on ‘Institutional
Accreditation in H gherEducation
Institutions’ for all the
Teaching Faculty from 26th April
2023 to 6th May 2023 ? “Qutcone
Based Pedagogi ¢ Principles for
Efficient Teaching” by Dr G P.
Ranmesh, Prof. & Head, Dept. of
ECE. Dr A Manorselvi, Professor,
Dept. of Commerce. ? “Effective
utilisation of Learning
managenent systeni by Dr.S
Bri ndha, Asso. Prof.,Dept. of

Comput er Sci ence and
Applications Dr R Bal aji,
& Head, Dept. of Managenent
Studies. ? “Digital Teaching for
ef fective Learning. UNLOCK
UNLEASH - USI NG NLP” by Dr D
Kavi t ha, Asso. Prof., Dept. of
Conmput er Sci ence and
Applications. Dr M
Radhakri shnan, Pl acenent
O ficer. ? “Nuances of Research,
| nnovat i on Ecosystem and
Extension Activities” by Dr S.
Sm | ee Bose, Asso. Prof., Dept.
of Commerce Dr P Periyasany,

Pr of .

21-11-2024 10:12:23




Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

Prof essor, Dept. of Mechani cal
Engi neering. ? “Effective
| npl enentation of Institutional
Best Practices and
Di stinctiveness” by Dr S Pushpa,
Pr of essor, Departnent of
Conmput er Sci ence and
Engi neering, Dr N Srinivasan
Prof. and Head, Dept. of Maths.
? “Effective Governance and
Leadership in Hi gher Education
Institutions” by Dr S Stella
Mary, Prof. and Head, Dept. of
Physi cs. Dr.B. Shant hini, Prof.
and Head, Dept. of Conputer
Sci ence andEngi neering. ?
“Student Progression &
Achi evenents in Hi gher
Education” by Dr N Rajeswari,
Prof. & Head, Dept. of
Mechani cal Engi neering ?
Expl oring student centric
nmet hods and Mentoring in
Education” by Dr S Tam | arasi,
Prof. and Head Dept. of
I nformati on Technol ogy

Programres organi zed ? 1 SO Awar eness Trai ni ng
Programre by EAS-1 QAC-7th July
2022 ? Covi d Vacci nation
Progranme- 21st Jul y2022 ? 1IC
Awar eness Progranme-29th July
2023 ? Wnen Enpower nent Cell -
Wor kshop on Personality
Devel opnent - 29t h July 2022 ?

I nternational Sem nar on Recent
Trends in Material Science and
Applications- 1-2 Aug 2022 ?
Vacci nation Canp. 1 Aug 2022 ?
Three Days National Level
Wor kshop on Pyt hon Programn ng,
3-5 Aug2022 ? Guest Lecture on
Conput er Ai ded Mechani ca
Engi neering. 4 Aug 2022 ? Skill
Devel opnment Programme in Power
Poi nt Presentation. 5 Aug 2022 ?
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Webi nar on Green Chemistry in
Phar maceuti cal | ndustry, 10th
Aug 2022 ? Wbrkshop on Fi nanci al
Li teracy Canpaign, 10th Aug 2022
? Drive Against Drugs by
NSS- 11t h Aug 2022 ? Sem nar on
| nnovati on/ Prot ot ype Val i dation
Converting Innovation into a
startups, 12th Aug 2022 ?

Wor kshop on IPR/IP, 17th Aug
2022 ? Wbrkshop on Accel erators-
| ncubati on opportunities for
early stage Entrepreneurs, 17th
Aug2022 ? Webi nar on Bi onass
Characterization, 22nd Aug2022 ?
Webi nar on Angel |nvestnent-for
early stage Entrepreneurship,
29t h Aug2022 ? Wbr kshop on | OT,
29th Aug 2022 ? ‘' Deekshar abh
2022’ -l1year |Induction
Progr anme- 29t h Aug-9th sep2022 ?
I nternational Virtual Conference
on Light Applications in Science
and Engi neering, 14th Septenber
2022 ? Webi nar on I nnovation and
Ent repreneurshi p, 10th Septenber
2022 ? FDP on NEP, 19th to 25th
Sep 2022 ? Webi nar on
Mul ti disciplinary and
Mul ti di mensional in Hi gher
Education, 17th Sep 2022 ?
| npact of Drugs on Menta
illness, 20th Sep 2022 ? Virtual
FDP on Recent Advances and
Trends in the Anal yti cal
| nstrunent ati on Techni ques, 26th
to 30th Sep 2022 ? FDP on Recent
Advances and trends in
Anal ytical Instrunmentation
Techni ques, 26th Sep 2022 ?
Navarat hri Golu Cel ebration in
OCct 22 ? Virtual FDP on Research
Techni ques for Life Sciences,
19th to 27th Oct 2022 ? Semi nar
on Virtual Reality vs Augnented
Reality. 13th Oct 2022 ?
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Awar eness Programme on \Wter
Quality Paraneter, 18th Cct 2022
? 3rd International Virtual
Conf erence on Chemical and
Envi ronnent al Sci ence, 24th
-25th Oct 2022 ? FDP on Creative
Thi nking Skills, 2nd to 4th Nov
2022 ? A lecture on Duties as a
Citizen Indian Constitution Day,
26t h Nov 2022 ? Webi nar Series
by Wonen Enpowernent Cell &
| QAC, 26th Nov to 9th Dec 2022 ?
FDP series on Python, 1st to
20t h Dec 2022 ? Chri stnas
Cel ebration on 23rd Dec 2022 ?
Nat i onal WMat hematics Day, 22nd
Dec 2022 ? Wbrkshop on
Accel erators-1 ncubation
opportunities for early stage
Entrepreneurs, 17th Aug2022 ?
Pongal was cel ebrated on 13-1-23
I n the canpus Organi zed by
Commer ce departnment with nore
traditional ganes and Cul tural.
? Seminar on ‘My Story’ by
successful Entrepreneur, 31st
Jan 2023 ? Awar eness Progranme
on I PR, 24th Jan 2023 ? Sem nar
on Personality Devel opnent and
G oom ng, 25th Jan 2023 ?
Nat i onal Sci ence Day, 14th March
2023 ? Sem nar on Sel enium An
Aut omati on Tool, 20th March 2023
? Virtual Wrkshop on Research &
Publication Ethics, 27th March
2023 ? Workshop on I ndustri al
Aut omati on, 27th March 2023 ?
Alumi Tal k on Ti ne Managenent
and Counsel ling, 11th April 2023
? Synergy 2023, 11th April 2023
? International Synposium on
Frontiers in Chem stry and Nano
Technol ogy. 13th April 2023 ?
Nat i onal Level Technica
Synposi um Technophi lia 2k23,
12th April 2023 ? Five days FDP
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on Cognitive Franmework to
edi fice A sustainable Research
Cul ture i nH gher Education
Institution, 17th -21st Apri
2023 ? National Level Techni cal
Synposi um XPONDERS 2K23, 18th
April 2023 ? International
Wor kshop on Novel Materials for
Sustainability, 18th April 2023
? FDP on Institutional
Accreditation in Higher
Education Institution. 26th
April to 6th May2023 ? O fer
letter Distribution Day. 2nd May
2023

Academ ¢ and Adm nistrative
audi t (AAA)

I nternal AAA Audit conducted on
6th May 2022. Reports were
consol i dated and sent to al

departnents for further action.

Initiatives on G een Canpus

R Code for trees and plants
were pasted on all the trees.
LED Sensor lights were fixed on
corridors , toilets and path
way. Solar lights were installed
along the streets of the main
canpus. Recycling of water
t hrough STP plant. Installation
and usage of Biogas plan in

Ladi es Host el

Revi ew of Pl acenent Activities

Students were placed in
conpani es such as TCS, CTS,
Virtusa, Supervasi, Byjus, CTS
with the package of 8 LPA

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

Executi ve Counci l

09/ 12/ 2023
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14.Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE

Y ear Date of Submission

2023 05/ 04/ 2024

16.Multidisciplinary / interdisciplinary

Education is basically nultidisciplinary/Interdisciplinary nature.
Practically there is no unidicisplary studies. Traditionally also,
all programres of study are Interdisciplinary/nmultidisciplinary in
engi neering and technol ogy and arts, science, humanities, conmerce
and busi ness studies. Wth new perception in New Education policy,
t he boards of studies and academ c council encourage students to
make use of the provision of choice to opt for nultidisciplinary
subj ects. As such each board of studies gives a |list of open

el ectives for the choice of students of other departnents. The
afternoon tinetable is neant for open el ective classes. The |ist of
open electives is added with new subjects as we progress with the
experinent in new departnents al so.

17.Academic bank of credits (ABC):

Academ ¢ Bank of Credits is a facility for the students of higher
education in choosing a few subjects in a HEl and nove to anot her

HElI and so on to accumulate credits in various subjects of choice as
we save noney in a bank and submt themfor a degree or diploma or
academ c qualification '"working on the principle of multiple
entrynmultiple exit as well as as any-tine, any-where, and any-|evel

| earning'. This had been facilitated by USC in its Regul ations, July
2021, had been adopted by the Academ c Council at its neeting held
on 23/ 12/ 21 and had been approved by the Board of Managenent at its
nmeeting held on 30/12/2021 As a follow up, the institute has
registered itself on ABC(ww. abc.in). A circular has al so been
issued to all functionaries and students to nake use of the ABC
system for successful inplenentation. The academ cs have al so been
Page 11/64 14-02-2024 09:49:21 Annual Quality Assurance Report of

ST. PETER S | NSTI TUTE OF H GHER EDUCATI ON AND RESEARCH oriented for

i npl enmentati on of the ABC Schene. Nodal officers have been

nom nated. All the necessary informations are nade avail able in the
Institute website

18.Skill development:

Page 9/63 21-11-2024 10:12:23



Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

Skill Devel opnent is the nost essential phenonena to enhance the
soci o-econom ¢ grow h of not only an individual but also of the
entire nation. The higher education of this era faces several
chal l enges in providing skill-centric |earning, neeting the needs of
the industry and society in the global platform To confront such
chal | enges, our SPI HER established Centre for Skill Devel opnent in
col l aboration with NSDC, PMKVY MSMVE, TBlI, |BM RedHat, TCS-ion,
TEXAS Instrunments and | CT Acadeny which ains to upgrade skills wth
the state of art technol ogi es through significant industry
participation and devel op necessary frameworks of standards for

qual ity assurance. Along with the outstandi ng academ c | ear ni ng,
students in our institution are practically oriented with the
different skill sets, bridging the gap between the academ cs and the
i ndustrial, societal needs. To inprove the enployability, to pronote
entrepreneurship skills various training programes |ike welding,

El ectrician, Plunbing, Lab Technician are also conducted. . To work
towards inprovenents in all spheres of professional, technical, and
ot her continuing education and training services and skills

devel opnent to attain enhanced standards at all levels anong its
appl i cabl e stakehol ders. Skill Devel opnent Cell has been entrusted
the responsibility to train youth by providing themskills needed in
all spheres of life.

19.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Education in HEls includes preservation of accunul ated know edge and
culture and transmts themto the next generation. In al

di sci plines of study, their history of devel opnent, present status
and further exploration in terns of devel opment and application in

real life. It is felt that pronotion of Indian arts, culture and
| anguages is inprtant not only for the nation , but also for the
individual. In that sense, the first degree progranme has been

fornmulated to include teaching of nore | anguages, such as Tam |,

Tel ugu and Hi ndi as optional subjects. Further, arts and visul
comuni cation and architecture are included in the curriculum They
are also available on online. Technology is used to nake the
curriculumnore lively and effective. In the conming years, nore
online information and teaching will be provided to all student as
non-credit course to inbibe traditional know edge.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

OBE has been adopted in all UG and PG progranmes of engineering,

t echnol ogy, architecture, arts and sciences, and managenent studies
and is reviewed during the neetings of the boards of studies.
Curricul um has been designed considering various conmponents of
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subj ects such as humanities, science courses, managenent courses,
basi c science courses, engineering science courses, professional
core courses, elective courses relevant to chosen specialization
branch, open subjects, project work,senmnars and internship in

i ndustries and mandatory courses such as Induction program The

| ear ni ng out cone- based approach ensures that the | earning outcones
are identified and considered during the fornulati on of the course.
Course contents, |learning activities and assessnent types have been
defined to cater to desired | earni ng out cones. The | earni ng out cones
consi dered are know edge, professional attitude, work ethics,
critical thinking, self-learning, adaptability, problem solving
skills, comrunication skills, interpersonal skills and group tasks.
Assessnent is being carried out at the end of the programes to
determ ne whether the desired outcones are achieved. This outcone
assessnent provides feedback to ensure that elenent in the teaching
and | earning environnent are in line with the desired outcones.
Based on the expected | earni ng outconmes graduate attri butes,
progranme outcones, programre specific outcones and course outcones
have been formul at ed.

21.Distance education/online education:

The canpus provides W-Fi facility round the clock to the students,
faculty nmenbers and staff. Al the faculty nenbers are well trained
to use ICT tools such as Smart boards, LCD Projectors, Video

| ectures, A-view, Google quiz, etc. for class roomteaching and |ICT
enabl ed tools |ike Google classroom Kahoot, Plickers etc for
handl i ng online classes. These have been particularly useful during
the current | ock down period where several online courses have been
conducted by the faculty. ELearning centre helps the teachers in
devel opi ng e-content in different subjects. Students are encouraged
to opt for digital |earning using SWAYAM NPTEL, MOOC, and TCSi ON
courses with credit transfer facility as el ective subjects. Students
are allowed take at | east one course per senester through digita

| earning as per course curriculum The faculty nenbers al so prepare
video lectures in the special recording roomand upload in the
Institute website for the students to |l earn. Students watch the
various educational progranms through SWAYAM PRABHA facility. The
Institute has nmenbership in National Digital Library (NDL). Mbdern
met hods of teaching learning using flip and bl ended | earning are

al so used by faculty. The students respond positively to all these
endeavours and find them beneficial in |earning.

Extended Profile

1.Programme
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11 46

Number of programmes offered during the year:

Data Template View File

1.2 22

Number of departments offering academic programmes
2.Student
2.1 3206

Number of students during the year

Data Template View File

2.2 985

Number of outgoing / final year students during the year:

Data Template View File

2.3 3206

Number of students appeared in the University examination during
the year

Data Template View File

24 5

Number of revaluation applications during the year
3.Academic

31 1111

Number of coursesin all Programmes during the year
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Data Template View File

3.2 254

Number of full time teachers during the year

Data Template View File

3.3 254

Number of sanctioned posts during the year

Data Template View File
4.Institution
4.1 2133

Number of eligible applications received for admissionsto all the
Programmes during the year

Data Template View File

4.2 1492

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year
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Extended Profile

1.Programme

11

Number of programmes offered during the year:

46

File Description Documents

Data Template

View File

1.2

Number of departments offering academic programmes

22

2.Student

21

Number of students during the year

3206

File Description Documents

Data Template

View File

2.2

Number of outgoing / final year students during the year:

985

File Description Documents

Data Template

View File

2.3

Number of students appeared in the University examination
during the year

3206

File Description Documents

Data Template

View File

24

Number of revaluation applications during the year

3.Academic

31

Page 14/63

1111

21-11-2024 10:12:23


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJsZUx0TjdaMGZyUnVpZWVOSTVrNkE9PSIsInZhbHVlIjoiWlg3WXFLTXhTNkJuL1JBQkhZcjBZNkFud1BTWEhXMlBBVllROEtzK2tzSm1uN3hvYkFmMjZwYWdMcm5SSW53aCIsIm1hYyI6IjhlNjAzOGYyNjU2N2I0NmE2NGUzYWNlMzE2ZTY5ZTI1MjE2MWE1MTlhMGUyYTFhNGEzYTRiMmNlOWJlNjY0OTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjN3YnVDWndOVXBDUkl4WXdNcm5nYkE9PSIsInZhbHVlIjoiNzJIYlRzUVhCOFdMWmhwSWh0OStidklBNWlTVjF4VzRJYVd2VWtsd1NsMm56ZkUrSW1OK0pSSXdzZEl0aVMreCIsIm1hYyI6ImRhMzJjYzAwNTA4NTg5YTk1YWZkNjViYWYxNjNjNWJlNmVlMjc2NGUxYzMwYTZhYTQxMTI5YzFlZmQ3Zjg1YTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJQMjEwa1dGL255WC9zUFVFcHJ3dnc9PSIsInZhbHVlIjoiaTJlRGRBdmM1K2sycnpFNlg0U2F1ZFovZGcyK0oraUJPdlk3K3NHZEI4Q3lZcHZCcmVUNUdOVHcrUWtqOEw4UiIsIm1hYyI6ImFjM2RkNzc0MTlmY2M3NTBkMTc5MTJiODU2MDYzNGU1MGMwOGI2MTZkMGE5ZWE3MjUyZjMwN2NkMDUyM2E0N2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRJa1FhMjlaNDZOcWU3M1EvVCt2VWc9PSIsInZhbHVlIjoic041TXNYNE5GTlFxMVMzd3Y0MlFNZ1NQQTZVYVlOYXUvNmI4V01NUUNwYTVnRm43RXVVZUdnd21XdzI3aHJ6NiIsIm1hYyI6IjQwYTY5YWYxZWYxNGVlMDdiOTg1YzFjMDAyN2E5ZTYyM2RhYjIzNzI1MzVjYjdmNzFlNWJmNmQ5MTM0MWM4MWIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

Number of coursesin all Programmes during the year

File Description Documents

Data Template View File
3.2 254
Number of full time teachers during the year

File Description Documents

Data Template View File
3.3 254
Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 2133
Number of eligible applications received for admissions to all
the Programmes during the year

File Description Documents

Data Template View File
4.2 1492
Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

File Description Documents

Data Template View File
4.3 106
Total number of classrooms and seminar halls
4.4 636

Total number of computersin the campus for academic purpose
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4.5 754. 52

Total expenditure excluding salary during the year (INR in
lakhs)

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

In accordance with the institutional goals and objectives, the
curricula and syllabi are revised every three to four years for
bot h the undergraduate and postgraduate courses. The process of
designing the curricula is done by involving the experts from
academ a and industry;taking into account the feedback obtained
from various stakehol ders of the institution such as

student s, al ummi , parent s, enpl oyers and faculty nmenbers. The inputs
of faculty nenbers based on the structured feedback obtai ned on
syl | abus are taken up for discussion in the Board of studies and
pl aced before Academ c council for discussion and approval from

t he Board of Managenent. Curriculum of the various programes has
been designed on the lines of the Al CTE nodel curriculum and ot her
statutory bodies as well as higher learning institutions from

I ndi a and abroad. Courses relevant to Gender, Professional Ethics
and Human Val ues as suggested by the statutory bodi es have been
Integrated in rel evant programres for holistic devel opnent in
character and personality of students. Foreign | anguage courses

| i ke German, Japanese and French are al so being taught to
facilitate the renoval of the |anguage barrier for students.In
order to encourage interdisciplinary learning,it is mandatory to
study two open el ective courses. Students are encouraged to take
online courses based on their interest.

File Description Documents

Upload relevant supporting View File
document

1.1.2 - Number of Programmes wher e syllabusrevision was carried out during the year

41

Page 16/63 21-11-2024 10:12:23


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik16M0NuaUtTVGdFK2k5RVY4OGNNQ0E9PSIsInZhbHVlIjoiR3ErY3Jua25jaTZ6T0dnYTYyUytRMGtPekZJaFp4Y25GSjJRV0doZ3hxMVR6T1ZaOHZPd1RjcnZPN0FtcVdXaSIsIm1hYyI6IjZjMDM5MzAyZjI4NDFlZGUzZmJhZmJmMmNhZWVlYzQxOGRiN2I2NGVkNWQ2NGNhMjZlYzQ5MzlhMjE0NmMwZTAiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill

development during the year

971

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

449

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

46

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum
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In order to integrate the cross cutting issues relevant to gender
envi ronnent and sustainability, human val ues and prof essi onal
ethics, SPIHER has inbibed different types of courses in the
curriculum while sone enhance professional conpetencies others
aimto incul cate general conpetencies |like social & ethica

val ues, hunman val ues, environnent sensitivity etc., thereby

| eading to the holistic devel opnent of students. Further SPIHER
bel i eves and pronotes gender equality through its curricul um which
hi ghlights the ethnicity of society and its devel opnment through
wonen achievers in texts as well as in the exanpl es being used
during classes. SPIHER offers specific courses in environnental
studi es to describe various concepts of environnment nanely;

pol l ution, biodiversity and sustai nabl e devel opnent. . Val ues and
ethics are a part of disciplinary courses as well . Ethics in
Research is taught as well as practiced in all disciplines.
Festivals of all religions are cel ebrated together depicting our
unity in diversity The nane of the courses and their relevance to
the crosscutting i ssues have been |isted bel ow

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

29

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

2220

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

Page 18/63 21-11-2024 10:12:23


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhKaXRyMCsra3JESTFMZ0srbFF0U2c9PSIsInZhbHVlIjoiZHpXMU5Wd3hTN28vcUtsV3J1STdZVyt3eHJKOXlITkM3ckg3dFc4aHllK3l6akxzK1FEbDl6RkVYbHg5ZFRUMSIsIm1hYyI6ImFlZmE1MTRjZmI4ZmZiNDk3YmFmNGNmNzVlZWViMzU4Y2E4ZjJkOWI2MmQwMjQ2ZjBmMDExOTYxOWIxMmEzODMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNwYmtDZG9ZbWRwMGcyaHFJRDJPb0E9PSIsInZhbHVlIjoiclJFeldYM00vbS9xWDVQM0VxTVlhZ2tMakVaVHlxdGRKbzI3ait1NWUzMWx3TGo0RVB5Y2p1ekZkbUUvRFd2ayIsIm1hYyI6ImM5MjkzOGM3NGJhYTk0MDU4YmYwY2MyMzk4ODA4MGRkYmZhYmIwMTBlNmZkMjRmMDY2OWMxNjE3ZWMyMzJiMDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DK0VKS29GdzdYNGVaTHg2dVZ3V0E9PSIsInZhbHVlIjoiTk1RZnBzWElZQkdDQ0FxQ3pmRGxuQWJKT2dlNSsvWmpNb3gvRHZtc2cveGp4OXVhQVdWSDJkNmhDZWNMeEdMWiIsIm1hYyI6IjYxNmUwZjNhZjFlZGVhOWM1ZjBkZWQzZTE0ZTJiMzY0YWU0NGFhYzk4OWE0MjliMmE3NWUzYjdkYTVkMTE2MTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBqZitwR01LVlRnZkRreHY2eUZNWkE9PSIsInZhbHVlIjoibFlITmJHSjgrZHI1UEE4aTcwMFBQWVl5NjFBWk9wWnJ3MnVEUDk2Vi81ZWdHaDl1N0N2akJMT21VOG9VcFkwRCIsIm1hYyI6IjkxZmRjMzE2OTc2MTg5Y2U5ZWUyNmQzMDQwZWRjNzNiZThhZGU2MDQwNDM1NjRhYjIzYTk5MTRjODI5OWQ2MjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBjTkVCUDdHSlhGdkdidUpjRWVQbWc9PSIsInZhbHVlIjoiNHRUZldzdXZwTFZ5bEdhOFV6WUhvQjVtM2FyQXU5WVk4QUVGQk5iYVNCVkxiTEpiR0hVM0JQR1lDd1lyV2VTbCIsIm1hYyI6ImU2NzI2ZjAyYzdmNjVhMjcwNzAxMjg5YjA2OTFmZGVkNDgzNjYyYWQ2MDExMTkwZDBlMmEzMTUyMmFiMWI3MjgiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring

the year

1044

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus— semester wise/ is
received from Students Teachers Employers

Alumni

e All 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution

may be classified asfollows

» Feedback coll ected,

and action taken and feedback

avai |l abl e on website

anal ysed

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

2174

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
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etc.) as per applicable reservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

1255

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

The Institute assesses the learning | evels of the students based
on the qualifying exam nation and entrance exam nation and

organi zes I nduction programre for the first year Engi neering
students as per AICTE guidelines, Orientation programme and bridge
courses. Orientation programes are conducted for the students who
join the arts stream Slow | earners and advanced | earners are
classified based on the marks in the qualifying exam nation and in
t he internal assessnent tests and end senester exam nations.
Advanced | earners are encouraged to showase their progranmm ng and
technical skills, to participate in Inter-Institutiona
conpetitions, present papers in Conferences and publish technical
papers in good indexed journals. Sem nar topics on recent

t echnol ogy advancenents are given to advanced | earners. The sl ow

| earners along with renedi al cl asses are asked to prepare
assignnents on topicsin class hours and prepare answers for
question banks given by the faculty nenbers to understand the
concepts better. The Institute has Technol ogy Busi ness | ncubator
sponsored by DST and MSME Busi ness | ncubator which offers training
progranmes for advanced | earners as a guidance to start their own
i ndustry or get placenents. Training is also given for advanced

| earners in the areas of quantitative, aptitude and conmuni cation
skills to inprove their placenent opportunities.

File Description Documents

Upload relevant supporting View File
document

Link For Additional Information
https://acrobat. adobe. comid/urn:aaid:sc:A
P: a137bf 65- a32c- 4e09- 9997- c8ac00220d6b
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2.2.2 - Student - Full time teacher ratio during the year

Number of Students Number of Teachers
3206 254

File Description Documents

Upload relevant supporting View File

document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

SPI HER bel i eves in the adoption of student’s centric nethods to
enhance student involvenent as a part of experiential

| ear ni ng, participative |earning and probl em sol vi ng net hodol ogy.
The curriculumis framed with the inputs from external academ a
and i ndustry experts which nmake the students ready for current

I ndustrial needs The Institute has adopted CBCS(Choi ce based
Credit system) in all of its programmes. CBCS all ows students to
choose interdisciplinary, intra-disciplinary courses,

enpl oyability and skill-oriented courses and provide nore
flexibility for the students in learning. Industry designed and
of fered courses fromIBM TCS ion, Texas Instrunents, Skill Lync,

CvsDI and online courses such as SWAYAM and MOOC wi t h academi c
credits can al so be opted by the students. Add on Courses and
Val ue- Added Courses are also offered to the students in energing
areas. MoU s have been signed with different Industries and
Governnent organi zations to help the students get good exposure to
the current industrial trends through on-site visits, internship
and inplant training etc. Students have the option of |earning
German and Japanese | anguages apart fromtaking up English
Assessnent through BEC. Soft skills training for students are
provi ded throughout the year which helps in inproving their
communi cation skills to face the societal and industrial needs

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachers use ICT enabled tools including online resources for effective teaching and
learning processes during the year

| nf ormati on Comruni cation Technol ogy (ICT) is the catal yst for
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change in teaching nethods, |learning and scientific research. A
Centre for Digital Learning helps in nonitoring the utilization of
|CT tools . Video |l ectures prepared by teachers are shown to the
students and are al so upl oaded in the Learni ng Managenent system
The cell helps in pronoting the proper use of online resources
such as SWAYAM NPTEL, MOOC etc. Interactive Smart boards, LCD
Projectors, Video Conferencing, Aview, Google quiz and |ICT enabled
tools such as Googl e cl assroom Kahoot, Plickers, Zoom neet,
Googl e neet etc are usedfor handling online classes. The interest
of the students in the teaching |earning process has inproved
significantly with the use of ICT enabled tools. Several
initiatives of UGC, MHRD, 1UC s and | NFLI BNET have been

i npl emented for the benefit of the faculty and students. The
Institute has nenbership in National Digital Library (NDL). Around
245 theses have been upl oaded i n SHODHGANGA. The faculty nenbers
have been encouraged to register in VIDMN. The canpus is W-Fi
enabled with an internet connectivity of 1 Gops provided by MHRD
under NMVE-1 CT programme through National Know edge Networ k (NKN)
and BSNL offering round the clock internet services to students,
faculty nmenbers and staff.

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

161

File Description Documents

Upload relevant supporting View File
document

2.4 - Teacher Profileand Quality

2.4.1 - Total Number of full time teacher s against sanctioned posts during the year

255

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

89

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.3 - Total teaching experience of full timeteachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.4 - Total number of full time teacherswho received awar ds, recognition, fellowships at
State, National, International level from Gover nment/Govt. recognised bodies during the

year

60

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till

the declaration of resultsduring the year

15

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

15

Page 23/63

21-11-2024 10:12:23


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik53VnpxTmJ0MjJQVnUvdElkcjFzN0E9PSIsInZhbHVlIjoicmk3TTJidUZEcE9IS3dreVhjQnJCd0haZWxYT0dVNU54MlJUTnk2M3N4NWhuQzNJa0d1a1JhQkpwU1h0VmVITiIsIm1hYyI6ImIyMjM2NTM3NjEwMzgzNDJkYzE0YWQwNzdjYmMxYTY1OTRmZTJhMDkxMDY3NmZkNTBiZTNlYjI4MjFkOGE3ZDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp3eis3NHFpNWE1VmMwaGhCdlZlSFE9PSIsInZhbHVlIjoiNmxTVWdTY282Z0d0ODBWRjdZRWdJVVhiTXl5d0ZpZ05reTBsTE9nVGp6U2JrVit6WmRzWnpaTGZaUlhtRmpibiIsIm1hYyI6ImIzZTA3NzJlYjc1NGU5YmQwZDJmYmI3ZmFhYmMwYmM0YWMyOTM4NGVkNGU3NGU0ZjVlYjE5MTcxYTRmY2NlODciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZIYmMyUTlnRXlTLzRzVFVTMm9QOFE9PSIsInZhbHVlIjoiNjFycFV3alZxLzErc21FY2pXRDdTb29icTZ3M3VaZm9zQmJleU1rMVpyNE1KenFGWTc0MllSYjlMVjNsTG41eCIsIm1hYyI6IjYzNTNhNGNkNmM2ZDM3ZGE1MmM0MjlmYjNkNWE4NzRjYTMxMTY3MTY4ZWZmN2I3MDBlYzU1YWIyNjljM2JlMmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd2RDdHQ2tBaFlFMGx0b3FGYjd1Umc9PSIsInZhbHVlIjoibkd3LzJzMjFjMmZPMkh6czBzeGVPalV5ZHJ6SEJDWW8raXRXOThCdVViNCtlNFhCSTJuUmxrWEVQamJTK3RqSiIsIm1hYyI6ImU0ZGMwNGRhN2QxNTFmMDdiMDA1OWIyZGFlZjFkYzAwYjlhNWQyMWY1NTMyNzBjYzZlYjI2NjY0MWIwNjRkYTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV6RU1ZWHlrSTYxRWJtNEpCRjVZdVE9PSIsInZhbHVlIjoiZHRTNXhZNDAyNGhMUmRJUCtubGZDbHUxbVZnUTJYZ1AvTmNaZDhGS1RZTVRJWkZVNktYNk1LL1dhbzRtTHdzSCIsIm1hYyI6ImNmOThkMGFkYzVkZDEwYTI2MTU4NzgwM2RiMDFjZWY0MGNlYWU4NDViMmY0NGQwY2I2NzZlY2MxYjkxNDg1NmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklHbU1BMTUzSlRZU0dwZGJoYlE1VXc9PSIsInZhbHVlIjoiS3RCQ01uU1pta01UbTlZYS9xSEtqbW1rclZJOHNPNTNYdzlUMmV1amNPYmwrZzMvYnllaVoxUFBQWVpmOFFWRiIsIm1hYyI6Ijc1NDNmMzEwNzI4NDgyNzFmMjA0MzkwYWFjMjdhNGJhOWMxYWNjODJiZDcxYmMyYTJjYjExMzZmMDM0OTk0NjMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appear ed in the examinations during the year

8

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The system provides transparency with a wi de range of activities
to give assured quality and tinme-bound services to stake hol ders.
The main features of exam nation reforns include the introduction
of senmester systemfromthe inception of the institution with
credit and grading system setting question papers on the basis of
Bl oons taxonony of education, analysis of question papers,

anal ysis of end senester assessnment marks with continuous
assessnent marks, review ng the conponents of internal assessnent,
anal ysing the students' attendance with their performance in

conti nuous internal assessnent and end senester assessnent. An
automat ed software is used to process the entire exam nati on work.
Aut omati on has enabled the entry of the continuous interna
assessnent marks imredi ately on the conpletion of the tests by the
concerned faculty. Hall Tickets enable identification of students.
Optical Mark Reader had been introduced for processing the results
of end senester exam nation. Students can access their marks on
the web portal imrediately on declaration of results and can apply
for revaluation/ rechecking. Security features are incorporated to
endure highest |evel of security in Statenents of Marks and G ades
and Consol i dated Marks Sheets. Integration of IT and reforns in

t he exam nation procedures have resulted in an effective and
transparent system

File Description Documents

Upload relevant supporting View File
document
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2.5.4 - Status of automation of Examination |A. 100% aut omation of entire

division along with approved Examination di vision & i npl enentation of

Manual Exam nati on Managenent System
( EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

Based on the input fromall the stakehol ders, the statenents of
program out cones (PO)/ graduate attributes and program specific
outcomes (PSO of a given program have been drafted by the
departnment. The course coordi nators ensure that the course

| earni ng outcones are consistent with POs/PSOs. The course outcone
(CO statenents are defined by considering the course content
covered in each nodule of a course. It is discussed in the
respective Board of Studies (BoS) and recommended to Academ c
Council of the Institute for approval and the PGCs, PSCs and CGs
becone operational. Integration of Assessnent Process Assessnent
processes is carried out by the institution to identify, collect
and prepare data for evaluating the achievenent of Course

Qut conmes, Program Qutcones and Program Specific Qutcones. Program
out comes and Program Specific outcones are assessed with the help
of course outcones of relevant courses through direct and indirect
met hods. Indirect nmethod i s done through surveys and interviews.
Publ i ci zi ng and di ssem nati on of PGs/PSGs and COs POs and PSGCs are
infornmed to the newy joined students and faculty at the begi nning
of every acadenm c year, during the orientation/induction program
along with the vision and m ssionof the departnents and the

I nstitute.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year
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Program out cones and Program Specific outcones are assessed

t hrough course outcones of the relevant courses through direct and
I ndi rect nethods. The knowl edge and skills described by the course
outcones are mapped to specific problens on End senester

exam nations, Continuous Internal Assessnent, and assignnents.
Assessnent Methods for CO attai nnment Rubrics are used for both
formative and summati ve assessnent of students and shared with
students. Follow ng tables show the various nethods used in
assessnent process that periodically docunents and denonstrates
the degree to which the Course Qutcones are attai ned. Assessnent
Met hods for PO and PSO attai nment The assessnent nethod for PO PSO
attainment is shown in figure. Indirect assessnent strategies are
I npl enment ed by enbedding themin Student Exit Survey, Enpl oyer
Survey and Al ummi Survey. Average of the above surveys is the
average attainment. The foll ow ng scoring function is used to

cal cul ate the average attai nnent of each PO PO /PSO Attai nnment

(% = (weightage 80% x (Average attainnent in direct nmethod) +
(wei ght age20% x (Average attainnment in indirect nethod) Tool s
such as Student exit survey, Alumi survey and Enpl oyersurvey are
used for assessnent of PQs/PSCs as shown in Table 2. Fromthe
above table, Attainnments are obtained by assessing every PGOs/ PSGCs.

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

967

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a web link)

https://spiher.ac.in/wp-content/upl oads/ 2024/ 04/ SSS- 22- 23. pdf

RESEARCH, INNOVATIONS AND EXTENSION
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3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

The institution instils, pronotes and inculcates the spirit of

i nnovati on and unquenchabl e thirst for know edge in the young

m nds through academ c, research and extension activities. The
mai n obj ective of the Eco-Systemfor innovation is to pronote
creativity and innovation anong students, Faculty nenbers and
facilitate devel opnent of innovative systens, processes, products,
t echnol ogi es and services for the benefit of the society. It
serves to connect all the stakehol ders of innovation including
students, researchers, faculty nenbers, entrepreneurs, business
devel opnent and ot her technical service providers, providers of
skills training and professional devel opnen and | PR support. The
ecosystem enabl es stakeholders to interact effectively to maxi m ze
the econom c inpact and potential of their research and

I nnovation. It is dynamc and flexible, allowng new entrants to
becone part of the ecosystemwith mnimal entry barriers.

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

31

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ research during the year

30

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in theinstitution during the year

25

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

3.1.5 - Ingtitution hasthe following facilities |A. Any 4 or nore of the above

to support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases M oot court

Theatre Art Gallery

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

8

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource Mobilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsored by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodiesfor resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

100000

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.2.2 - Grantsfor research projects sponsored by the gover nment agencies during the year
(INRin Lakhs)

100000

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment
agenciesduring the year

.05

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

The institution instils, pronotes and inculcates the spirit of

I nnovati on and unquenchabl e thirst for know edge in the young

m nds through academ c, research and extension activities. The
mai n obj ective of the Eco-Systemfor innovation is to pronote
creativity and innovation anong students, Faculty nenbers and
facilitate devel opnent of innovative systens, processes, products,
t echnol ogi es and services for the benefit of the society. It
serves to connect all the stakehol ders of innovation including
students, researchers, faculty nenbers, entrepreneurs, business
devel opnent and ot her technical service providers, providers of
skills training and professional devel opnen and | PR support. The
ecosystem enabl es stakeholders to interact effectively to maxi m ze
the econom c inpact and potential of their research and

i nnovation. It is dynamc and flexible, allowi ng new entrants to
becone part of the ecosystemwith mninmal entry barriers.

File Description Documents

Upload relevant supporting View File
document
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3.3.2- Number of workshops/seminar s conducted on Research M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

58

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (1PR), entrepreneur ship, skill development year wise during the

year

58

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

36

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1- Theinstitution has a stated Code of
Ethicsfor research and the implementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Resear ch Advisory Committee

B. Any 3 of the above
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File Description

Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacherswho receive state, national and
international recognitions/awards
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newdletter /

A. Al of the above

website

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.3- Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awarded year wise during the year

27

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’s are awarded during the year

24

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

175
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papers
in national/inter national confer ence-proceedings during the year

37

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.7 - E-content isdeveloped by teachersFor | D. Any 2 of the above
e-PG-Pathshala For CEC (Under Graduate)
For SWAYAM For other MOOCs platform
For NPTEL/NMEICT/any other Gover nment
Initiatives For Institutional LM S

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in
Scopus/ Web of Science/PubMed

Scopus Web of Science

89 35
File Description Documents
Any additional information View File
Bibliometrics of the View File
publications during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-

Index of the University
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Scopus Web of Science

File Description Documents

Bibliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Consul tanci es provide enrichnment of the experience and know edge
t hrough interacting in the professional sphere. The Academ a al so
get a chance of experinenting under actual service conditions.
Consul tancy al so provides an opportunity to students to visualize
the sphere of their chosen profession. It provides financial
return (small or large) to St. Peter’s Institute of Higher
Educati on and Research, the faculty and the students. The faculty
menbers of the Departnment are permtted to engage thenselves in
Consul tancy practice to such extent, which does not interfere with
the discharge of their routine duties. Policies: Any Consultancy
wor k, whether carried out by an individual or a group of faculty
menbers and irrespective of the quantumof facilities of the
Departnent avail ed, should be carried out through Know edge
Transfer Centre. The Know edge Transfer Centre is a place where
Departnent faculty nenbers, students and departnment alumi’s work
in a collaborative environnent to provide know edge sol uti ons and
services to the Society. Centre offers expertise and a host of
speci alized facilities which can be used by academ a and industry
and is of nutual benefit

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor poratetraining during the year
(INRin lakhs)
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20 | akhs

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

The Institute has nade its noteworthy contribution to the society
and envi ronnent by nmaking a participation to pronote

I nstitutionNei ghbour hood- Community network. Mjor enphasis is

gi ven on student engagenent, service orientation and holistic
devel opnent of students contributing to good citizenship. SPlIHER
provides platformin the form of organi zing regional and nationa

| evel wor kshops, seninars, conferences and synposia in various

di sci plines. For exanple, workshop canps for training in Fresco
painting are annually held during sumrers on canpus wherein very
em nent painters also participate. The Extension activities are
carried out through NSS Wng, Special initiatives by the Institute
and departnments. Institute has registered NSS unit, which takes
the responsibility of organising comunity based activities such
as 1) Tree Plantation 2) Ceanliness and eye checkup canpaign in

| ocal villages 3)Road shows highlighting National |Integration

4) Lake, canpus cl eani ng 5) Awar eness prograns on governnment welfare
schenes |i ke Swacch Bharat, Drug abuse, Road safety, Gender issues
etc 6)Visit to orphanages hone 7)Matdanj agrati abhiyan in the

near by vill ages.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and studentsfrom
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

11
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/INCC/Red cross/’YRC during the year (including Gover nment initiated
programs such as Swachh Bhar at, Aids Awar eness, Gender |ssue, etc. and those organised in
collaboration with industry, community and NGOs)

46

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above

during the year

2508

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students

during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and students

during the year

161

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

Page 35/63

21-11-2024 10:12:23


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill0U0RUT09tUlQvc2U1T0JMYlVGbHc9PSIsInZhbHVlIjoieVFGVXdLOHJMQ1hSN3lXY2dFWWo5K3hMNkdxOWtaS2ZWRjFNUFhUTGRtSVlXL29jaHVQbkZHdTdUdUU4T1c0WCIsIm1hYyI6IjNkMWVlMTc2YWEyMTE1N2VjOTk0NzI2ZDM1ZWJiM2FhMTRiY2UwYjUzNDA2NDRhODcyZGEzY2FjZWJhMGVjYTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikh4M0tqYk1ST1hBQ0U4WWE5dTRkdEE9PSIsInZhbHVlIjoicFFZREVZZVlZSERJL0FMNnZiME5Fa2pMMDhSMFVZR0ZYRkNpTnNxQklhL2ZxcEFqajE4MUtqVStBamgzMzN1biIsIm1hYyI6ImU4ODJmYjQyZjgwYWEwNzY5ODA0ZjZiYzdmNzI5OTRkMzBiNjYyYmU1MDhiNmM3OGIyNGZhNWJjNDk3ZjI4ZjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdTM3RnRzRDUUU1aFVLUnp6S1ZqckE9PSIsInZhbHVlIjoiVm1VbUZOYUQ0TG8wTTFtRGIxbEZZVm5RMkpPM3pEcnF5MnVyNHNVUnk0NzlVSE5hUlhOSGVSb09zdzR0ZVdUdSIsIm1hYyI6IjVmYjNjZDc1MzgyMGU3OTU4YjkxY2NkZDljNTc0NWZkMDhhNmI2ODg1MTUyN2E3MTRiYTJkNTc1MjYxZWI2NDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhPb1NvWGUxR3JBRzcwdDA1M0J2Y2c9PSIsInZhbHVlIjoiRmg4R0xVMFJMQWhuYnRxRURFajFBWmFIZjZBcWxrWTNPMDA3VFRydWl3RXVDWmY0TXlwM05YTzhPZXhzQlU2aSIsIm1hYyI6IjdiNmI3MDVhNWE4ZDY3ZTU1ZjIyZWM3ZGI1ODU5YjI5MDEyYmI0ZjBhYzMwZWUyZDNhMjc5YWI1ZGFiZmI4OWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRjQ1lmV1ZhSEk3YndWSEtVczZobmc9PSIsInZhbHVlIjoiYTlRaDEwbDh6MHFDcmZVQVE3WEpvdk54NzZaYjB3ZmtCekNWNUNzY0JyeEJMV3NJY2tsbEhUbElHbXQyNzZZQiIsIm1hYyI6IjlmMmY0NzY4NWMzYzM4MjM2NDllNjkxMTQ0YzliODBkMjQ2NWY3YTk1M2ZhOGJhMzlhOTBlZTlhNjNjMTU5YzciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVCZW5PWitScUZXQ3lEd2R0MmN5K3c9PSIsInZhbHVlIjoiRUcwL3MyWFdVWG1GRzluVmZaQjhVOWZBRFc1T25HNGhqeDJycm15NmZUaFVBN1JMUUQwZUNhOWcvTWVMWlhmVSIsIm1hYyI6IjllMTVjMDg1ZjQyNmJkYmY2YjBlOTI4NjllMWE4NzM2NTJmN2E1NjMxYmI5ZjFkM2FmOGVjN2E2ZjQ1NzQ0OWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndSYXUrVXZPaVp1RnlDaVFlVDVSVUE9PSIsInZhbHVlIjoiQTU5T1FtenJkSnV1Y25wazdpRW4yZGVtcy9JTXk5MXNIMUhEREZzRHdzRFRIdDVjbHlkQ3M4TEo3TlQ0K1p0OSIsIm1hYyI6IjVkYzA2YzkyMzYyYmVjY2IwNTU1OTVhZDJmNTk4ZjE0NjIyODIwYThmZmNlYmI3YThlNjA0NzRlYmViODBiZTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlEwUGRKWmsyS2lYTjFXcnZSZTM3QUE9PSIsInZhbHVlIjoiL0w4SXlxU3phSHp6bnA3QWwxek4rMzZ6WDNxTWVxQ0dPbEdQOVh5OHdPTzdBblZUM05tSVVhR3d1RE5YNEt3ZiIsIm1hYyI6ImU3ZWZhODA3Y2YxNzgzOTEyOTUzMmUzNThlOWY5MDI3NWZmOTFkZmZiZmNlZjE5YjhmODI0YWVhMWVjNjJiYTQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

12
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INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

Infrastructure facilities adhere to the requirenents and norns of
regul atory bodies wth a spraw i ng canpus of 32.26 acres and built
up area of about 20000sqg-m four blocks with air conditioned

sem nar halls seating 300 , Draw ng Halls for Engineering
students, spacious studios for Architecture, 50 | aboratories and 4
Research Labs with high end equi pnents and nmachi nery, two
conference roonms, a mni-semnar hall and 102C ass roons,

| aboratories, equipped with ICT inline wth digital |earning
envi ronnent and good teaching | earni ng at nosphere. Teachi ng
Learni ng process is strengthened by excellent Library facilities,
the Material Museum Art Gallery, industry connected | aboratories
| i ke 1 BM Software | aboratory in Energi ngTechnol ogies in

associ ation wth TEXAS Instrunents for Robotics and | OT

t echnol ogi es and Autonotive El ectronics and Electric Vehicle
design | aboratory in association with Expert Hub Centres of
Excel l ence Ii ke Centre for Nano Technol ogy, Centre for D saster
Managenent and Sophi sticated Anal ytical Instrunentation Facility
Lab costing 100 Lakhs pronote research, supported by conputer
centres and |labs with 636 systens of advanced configurations, and
1CGbps, BSNL, NKN | eased line internet services. Technol ogy

Busi ness | ncubator supported by the Departnent of Science and
Technol ogy and SPI HER- MSME Busi ness | ncubat or sponsored by the
Mnistry of MSME pronote the innovative and entrepreneuri al
abilities of the students.
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4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

Co-curricular activities in tandemw th regul ar academ cs, t hr ough
Participation in sports, ganes, nusic, yoga and other skills help
the students to keep thenselves healthy, nmentally and physically
fit Cultural activities Cultural activities are pronoted and

musi cal instrunents are provided to students to harness their
traditional cultural skills by providing themwith Halls (260 sg-m
each) for practice. Sports and Ganes The Institute has three

pl aygrounds in the canpus besides auditorium and ot her roons for

i ndoor ganes with required facilities and active MoU with Di go
Badm nt on Acadeny to pronote Badm nton Courts.

Sport s/ | ndoor/ Qut door Ganes/ Nunber of Courts Size (Meters)
Gym Cul tural Activities/Yoga Volleyball 1 18x9 Basketball 1 25x15
Bal | -Badm nton 1 24x12Throw ball 1 18x9 Cricket grounds 1 Radi us
83 Football 1 120X90 Multi Gyn(Mdular Gyn) 1 300 Table Tennis 1
80 Carrom 1 80 Chess 1 80 200M Standard Track-field 1 25x1.22
Gymmasi um The Institute has a well-established gymasi um spread
over 300 sg-mwith all fitness facilities besides one (75sg-m in
Boys Hostel Yoga Centre: Yoga awareness progranmes are regularly
organi zed in the yoga hall depending on the nunber of participants
andcel ebration of International Yoga day every year. Auditorium
There is a huge auditorium (1500 sg-m with a seating capacity of
2500 peopl e.
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4.1.3 - Availability of general campus facilities and overall ambience

The at nosphere of the canpus is environnment and di sabl ed
friendly,well laid internal roads pavenents with sol ar street
lights, ranps and lifts for the benefit of the differently abled
persons and Fire extinguishers in inportant |aboratories and
strategic locations. Two Canteens with a seating capacity of 500
and a food court, RO plant of 2000 litres/hour capacity are

avail able with Water coolers in every floor. A prinmary health
centre with a male and a femal e doctor, 2 nursing assistants, an
anbul ance to transport the patient during an energency and | ndi an
Bank with ATM exist. Institute has its own transport facility with
16 buses,one mni bus and seven |ight notor vehicles, Separate

wat er tanker for supplying potable drinking water, Sewage

treat ment pl ant, Fourwheel er and two-wheel er parking with adequate
space for vehicles of inmates and visitors. Amenities block
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includes 44 roons with attached toilets and Staff quarters with 2
and 3 bedroons, hostels for boys and girls of 35000 sg-mw th 197
roons and 160 roons for about 800students with facilities. The
entire canpus is connected to four diesel generators with a 320
KVA generator and 3 nunbers of 125KVA generators. Institute has a
cl eaneco friendly green atnosphere vis-a-vis a netro life style
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4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INRin Lakhs)

339. 63
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4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The Institute has Central,P.G and Digital Library of 2100 Sg. m

wi th seating capacity of 150 open during the week days from

8am 8pm besi des departnent libraries. Library has excellent
computing infrastructure including hardware wth networKki ng

equi pnent, robust softwarefullyconputerized with AUTOLIB V5.1 year
of automation being 2000. OPACfacilities have the features such as
fast book identifier,location identification of the books, di spl ays
al | avail abl e books of an author and borrower’s status etc. The
library has rich collection of nore than 91, 325 vol une of

books, journal s, thesis, back volunes and non-book materials etc.

It has 10827 e-Books coll ections from DELNET, NDL, Wr | d e- Books

Li brary, and Rare Book Society of India. The Institute has
subscribed to various e-journals, 298 from | EEE, ASME, ASCE and 1897
from DELNET. In addition, the Library has Institutional nenbership
wi t h | NFLI BNET, e-Shodh Si ndhu, Shodh Ganga, British Council,
Anmerican Library, CSIR SERC Library thatprovide enhanced access to
online resources. The Digital Library with a wi de range of
services for |earners has 50conputers with access to subscribed e-
resources |ike Databases, ejournals and e-books. Software I|ike
Granmar |y, | NFED et ¢ andEzproxy hel p the users to have | ocal and
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renote access to the library resources on a 24/7 basis and Renote
access to the library is also avail able through the ERP portal.
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4.2.2 - Institution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for the following: e—journals e-
books e-ShodhSindhu Shodhganga
Databases

File Description Documents

Upload relevant supporting View File
document

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

19. 65

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login data
for online access)

1035

File Description Documents

Upload relevant supporting View File
document

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as L CD,
smart board, Wi-Fi/LAN, audio video recor ding facilities during the year

102
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4.3.2 - Institution has an I T policy, makes appropriate budgetary provision and updatesits 1T
facilitiesincluding Wi-Fi facility

The Institution has an IT policy to maintain, secure and
ensur el egal and appropriate use of IT infrastructure in the
canmpus. This policy establishes institution-w de strategies and
responsibilities for protecting S/W

I nstal lation, website,responsibilities of Internet usage, gui delines
for hosting webpages on Intranet/Internet etc.All the proprietary
software used are |licensed and free open source softwares are used
for teaching | earning purposes. The Institute has adequate
conmputers wth structured connectivity as per the regul ati ons of
the statutory body. Thecanpus has wel | designed structured

LAN, CAT6 connectivity.Internet connectivity is being | everaged by
appropriate L3 Sw tch, Juni per Router etc,and al so protected by
firewall to scotch malicious browsing and threats. The canpus is w -
fi enabled with a | eased line 1Gops internet connectivity. Al the
conputers and networ ki ng equi pnent are protected by adequate

uni nterrupted regul ated power supplies to surnmount fluctuations
and unprecedented power cut problens with lhour backup. The

adm ni stration team headed by a System Adm nistrator nonitors the
system status and upgradations of HWSWAI|l systens are inspected
periodically to protect them from phi shing attacks. Mi ntenance of
website, frequent upl oadi ng and purging ofcontents, maintaining
soci al nedia |ike FACEBOOK, | NSTAGRAM LI NKEDIN, TWTTER, etc., for
pronotional activities and frequent interactions wth other
institutions. Al the contents to be upl oaded are approved by the
concerned authorities.
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4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

3310 636
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4.3.4 - Available bandwidth of internet « ?1 GBPS
connection in the Institution (L eased line)

File Description Documents

Upload relevant supporting View File
document

4.35 - Ingtitution hasthe following Facilities |A. Al of the above
for e-content development Media centre
Audio visual centre L ecture Capturing
System(LCS) Mixing equipment’s and
softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

320. 16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Institute has well established procedures for nonitoring the
mai nt enance of Infrastructure and support facilities asdepicted
supervi sed by EO who reports to a Senior Professor in charge of

t he canpus mai nt enance supported by a team of technicians. A
series of process maps and SOP have been devel oped for nai ntenance
of these facilities and various purchase activities connected to

I nfrastructural nai ntenance. Maintenance of the Laboratories are
carried out under the supervision of Lab technicians. As a policy,
faculty nmenbers and | aboratory assistants are given responsibility
to maintain the equi pnents and stock registers. A Library commttee
has been constituted for overall planning and maintenance of
library. A binding section is support to bindthe danmaged books in
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the library. Regul ar mai ntenance of Conputer Laboratory is done by
Laboratory Adm nistrators. Annual Mintenance Contracts with

rel evant agenci es have been provided for maintaining nmajor

equi prent s, conput ers, UPS, airconditioners, generators, Sewage- pl ant
el evators, fireextingui shers etc., Miintenance of transport
facility is carried outby thebus drivers and technicians. Physi cal
Director is responsible for maintenance of sports equi pnent, courts
and gymmasium The Institute ensures optinmal allocation and
utilization of the avail able financial resources for maintenance
and upkeep different facilities through regular neetings of
various comnmttees constituted for this purpose.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemesfor reserved categories)

1980

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

3031

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity developmentand |A. Al |l of the above
skills enhancement initiatives are taken by
theinstitution Soft skills Language and
communication skillsLife skills (Y oga,
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physical fitness, health and hygiene)
Awar eness of trendsin technology

document

File Description Documents
Upload the data template View File
Upload relevant supporting View File

5.1.4 - Thelnstitution adoptsthe following .
for redressal of student grievancesincluding
sexual harassment and ragging cases

I mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students’
grievances Timely redressal of the grievances
through appropriate committees

of the above

File Description

Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
duringtheyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
I T-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

gover nment examinations) during the year

14

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

985
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

25

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
gports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted asone) during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

Wth the objective of inculcating the qualities of |eadershinp,
organi zation, and responsibility in the students, an active
Student Council is in place along with a strong representati on of
students in the academ c and adm nistrative

bodi es/ conmi ttees. Thelnstitutional Quality Assurance Cell (1 QAC)
Is constituted in every institution under the chairmanship of Head
of the Institution with heads of inportant academ c and

adm ni strative units, faculty nmenbers and di stingui shed
educationi sts/representatives of Iocal coomttee. The C ass
Representative (CR) systemis fundanental to student
representation as | eaders. Approximately 60 students in the
University, with regular neetings on third Friday of every nonth
to ensure and assess the teaching, |earning and support
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servi cesprovided to the students by the Institutionthe interests
and views of the students. Monthly CR Meetings are conducted
during the senester. Technical/Functional /University C ub

[ Committees el ect President, Vice Presidents, Mnber Secretary,
and Treasurer positions, where students organi ze domain specific
events, extra-curricular events,conpetitions and conferences which
hons their subject expertise skills in with | eadership skills.
Club activities, workshops, conpetitions enhance the conmuni cation
skills, leadership skills, tinme-mnagenent, and builds confidence
I n each student.Best practices of each Institution are transmtted
across University to strengthen the student’s platforns for their
hol i stic devel opnent.

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

18

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

SPI HER Al umi Engagenent builds a continual relationship with our
Alumi for nutual well-being and progress of the Alumi and
Institution. Qur Alumi influences and addsval ues to the society
and our Institution. Formal Alumi Meets enables Alumi to reunite
with their friends and coll ege nenbers, revitalize their nenories
andshare experiences of their past endeavour and current progress.
The SPI HER Al ummi network contributes to the followng: 1.1n

buil ding the University' s reputation, by wtnessing the

achi evenents of graduates are in the actual world. 2.Qur existing
col |l ege students have hi gher job prospects because their seniors
are creating a perfect legacy in the corporate world with their
knowl edge and values. 3.Invited Tal ks/ Guest Lectures/ A umi
Forunms. 4. As the Participants/ Speakers/ Sponsors for workshops
and convention. 5. Representatives of the enterprise during
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recruitnments and notivating present set of students by neans of
havi ng the presence of their seniors in the conpany. 6. A umi

addi tionally shape the active nenber for Area Advisory Board and
make contributions in evaluate and i nprovenent of the curricul um
7.Alumi also formthe energetic contributors of | QAC at a nunber
of levels. Their inputs are vital in bringing

si gni fi cantdevel opnents and pl easant enhancenents.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution duringtheyear | A. ? 5Lakhs
(INRin Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

The Institute has a well-defined vision and m ssion asillustrated
bel ow. To achieve long termvision, Institute haschal ked out a

wel | - pl anned m ssion & objectives. Wth theheadship of Vice
Chancel | or, supportive statutory bodi esassisted by adm nistrative
& academ c experts of variousdepartnments & decentralized
managenent systens ensure academ cexcellence wth research &
extensi on services. The Boards of Studi es have representation of

di fferent stakeholders to ensurethat the curriculumis designed to
include the latest trends invarious fieldsto instill desirable
outcomes in students w thhuman val ues & professional ethics to
beconme successful experts in their field ofstudy/entrepreneurship.
Academ ¢ council has representation of senior faculty, externa
experts & Industrialists to | ook & approve the mnutes of the
nmeetings, curriculum innovative teaching nethods, new coursesin
energing areas & new centers of excellence. Research pronotion is
done effectivel yby Dean R&D tononitor &encourage publications,
organi ze conferences to ensure quality. Institute pronotes
entrepreneurship through ED Cell & TBlI runwith support of MSME
whi ch ains & chal ks out plans by providing val ue added program
skill devel opnent for building students asresponsible citizens.
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Vi ce Chancellor & other officers contribute whole heartedly to
achi eve vision & m ssion as shown bel ow.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

As per UGC Regul ations 2019, collective decision naking
atdifferent |levels & hierarchical decision making &

partici patorymanagenent in the affairs of Institute with
decentral i zedmanagenent system are practiced. Institute has a well
defined structure supported by qualified & conpetent teans of

adm ni strative & Academ c heads to review the progress ofvarious
functions & accordingly take necessary tinely action forensuring
excel | ence. Teaching departments function withsufficient autonony
in their academ c & research activities asper the decisions of the
statutory bodies. Frequent neetings & raining programres help
Faculty & adm nistrative staff to understand their role,
responsibility & accountability in theirjobs. Decentralized
systens of governance are practiced toensure that the | eadership
noves cl oser to the key stakeholders& facilitates a better chance
for taking part in the governance. Student support & academ c
activities have been decentralized which are effectively managed
by the Deans & Heads. Student’s representatives of class
commttees highlight academ c & other issues related to their
class. Institute instills a sense of bel ongi ngness & invol venent
in both Faculty & Students. The neeting of Vice-Chancellor with all
faculty nmenbers at thebegi nning of every senester is a reflection
of the participative style of managenent.

File Description Documents

Upload relevant supporting View File
document

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

The Institute based on vision & mission, envisions becom ng
aninstitute of Excellence through various activities such as
Academ cs, Research, Extension & |Innovation & has a
prospectivepl an for deploynent. The docunent consists of short,
medi um & ong-termgoals for the growth of the Institute i.e. 3
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year, 7 year and 15 year plan. Technol ogi cal noderni zati on of
teachi ng,l earning & assessnent, research in futuristic areas,
soci etal contribution through know edge creation, Intellectual
asset conception and achi eving sustainability through
commerci al i zati on have been given inportance in strategic plan
2017-32. This plan has ensured inprovenents in pronotion of
research & faculty devel opnent. Efforts have been nmade togl obali ze
& i nprove perception through signing of various MU swith
Universities abroad. Industry Institute interaction hasbeen
strengthened with MoU s for inproving Industrialinternships &

pl acenents. Infrastructure devel opnent & pronotionof various
activities such as patenting & consultancy services has been a
hal | mark during depl oynment of the strategic plan. The Institute
gives thrust to the strategic plan depl oynent throughdi scussi ons
during the neetings of the Planning and Monitoring board. The
successful inplenmentation of pronotion for Innovation through
patenti ng has ensured a substantial increase in thenunber of
patents from3 in 2018 to about 60 patents now.

File Description Documents

Upload relevant supporting View File
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6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Institute has a well-defined organi zational structure
&adm ni strative set up for the functioning of various

stat utorybodi es fornul ated as per UGC regul ati ons, to provide
policyframework & direction in all academ c rel ated reforns,

fi nance, pl anning & nonitoring. Besides the above
commttees, | nstitutehas constituted additional commttees for
snoot h operation. Adm ni strative setup has been fornul ated as per
UGC Regul ati ons& MbA constituted under eadership &gui dance of the
Vi ceChancel l or. Vice-Chancellor is academ c & adm nistrative head
of Institute & assisted by well-desi gned organi zati on
structureincluding Registrar, Controller of Exam nations, Deans
&Heads. Institute has well defined service rules for all staff
,recruitnent policy to achieve talent acquisition plans in
linewth the objectives of the organization & a
stream i nedpronotion policy both for teaching and non- teaching
staff as per the self-appraisal. Gievances can be posted both
online &offline by the student & faculty for redressal

i mredi ately. Various commttees such as Gievance redressal,

Ant i Raggi ngCommittee, Library commttee, | QAC, Entrepreneurship
devel opnentcell, Center for Foreign Languages, Human Val ues,
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Pl acenment &Training cell, Institute Innovation cell, |1CC SC ST
cell, IPRcell etc have been constituted for effective

I npl enent ati on & onitoring of various activities to achieve the
vi si bl eperformance in all spheres.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-governancein its ar eas of operations

6.2.3.1 - e-gover nance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective
welfare measures for teaching and non-teaching staff

Per f ormance apprai sal system NAAC guidelines are followed in
fram ng the appraisal format forassessing the performances of
faculty nmenbers. The selfappraisalformis used by the teachers to
apprai se theiracadem c performances on the criteria given in the
format. Pronotional avenuesUGC, Al CTE and CoA prescribem ni num
gualifications forProfessor, Associate Professor and Assi stant
Prof essor, ratiofor teacher-student and work | oadin al

di sci pli nes. Therecommendati on of the appraisal commttee

| sconsi dered i nreconmendi ng internal candidates for pronotion to
t he Board of Managenent. In the case of non-teaching staff, the
apprai sal commtteereviews the performance of the staff and their
experi ence andrecomends to the Board of Managenent for its
approval forpronotion.The Institute provides the follow ng
facilities to ensure theholistic neasures of facilities to all

t eachi ng and non-teachingstaff. Medical centre with qualified
Doctors and para nedical andnursing staff. Free consultation wth
energency nedicines. Transport facility for teaching and non-
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teaching staff. Contributory Provident Fund and ESI health schene.
G oupl nsurance. Special |eave and rei nbursenent of registration
fee forattendi ng conferences/ sem nars. Incentives for excellence
in Research and publications. Financial share in the revenue
generated fromthe patentsand consultancy. Accommodati on for
faculty and research schol ars

File Description Documents

Upload relevant supporting View File
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

87

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes or ganized
by theinstitution for teaching and non-teaching staff during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

110

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4 - Financial M anagement and Resour ce M obilization
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6.4.1 - Ingtitutional strategies for mobilisation of funds and the optimal utilisation of resources

Institute has a well-planned financial systemfor running
thelnstitute effectively. Finance commttee headed by

Vi ceChancel | or has been fornmed as per UGC Regul ations to

regul atefinance of Institute. It plans to nobilize resources to
runinstitute with economc viability & maintains the incone
&expenditure of institute, presenting the statenent of accountsfor
audit every year & the audited statenent of accounts isforwarded
every year to UGC as per UGC Regul ations & M)A oflnstitute.

Fi nance officer takes care of day to day financialtransactions of
the Institute. Internal & external audits arecarried out regularly
to maintain transparency. Auditors havebeen appointed to prepare
the annual financial statenents &audit reports of the Institute.
The SPIHER Trust files inconmetax returns to the Tax Departnent.
The financial resources suchas Tuition fees, Hostel fees, Al umi
contribution etc arenobilized by the finance section & provides
support to studentsapplying for |oans & schol arshi ps & obtains
financial supportfrom various governnment schenes. The accounts of
t he fundsrecei ved from governnental agencies such as DST, AlICTE
etc. areto be nmintained as per the prescribed conditions.

I nstituteprovides EPF & ESI benefits as per the norns of

t hegover nnent .

File Description Documents

Upload relevant supporting View File
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

NI L
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Upload the data template View File
Upload relevant supporting View File
document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

NI L
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6.4.4 - Ingtitution conducts internal and external financial audits regularly

Institute arranges for financial audits that includes theinternal
& external audit (statutory audit) every year as pertUGC
Regul ati ons & Tax Departnent. Internal audit has beenconducted
quarterly for the past five years. Qualified Internal Auditors
along with a team of staff do a thorough verificationof al
vouchers to check the veracity of the transactionscarried out in
each financial year. The Institute has its owninternal & externa
audi t mechani sm by a chartered accountant toverify and certify the
statement of incone & expenditureoflnstitute every year. Statutory
audit is carried out both hal fyearly& annually. The statutory
external audits are conductedby the auditors appoi nted under
regul ati ons of Institute, inaccordance with generally accepted
audi ting standards prescribedby the Institute of Chartered
Accountants of India. The auditprocedures are to check whether the
financial statenents arefree fromnmaterial m smatch & give a
detailed report on thestate of affairs at the end of the financial
year. A copy of thestatenent of accounts as audited by chartered
accountant & filedto I ncome Tax Departnent is forwarded to
UCCevery year. Updating of procedures for audit as per anended
rules isinplenented in fullest form

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals

| QAC ains at mainly ensuring mai ntenance of quality of education
on wel |l -planned paraneters. It neets regularly to nonitor the

ef fectiveness of the teaching | earning process for successful

I npl enment ati on of CQutcone Based Education (OBE). Experts from
academ a/ organi zation/industries are invited for deliberationson
course curriculum basic practicals, hands on experience and
fundanmental & advanced topics in the courses. During thequarterly
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nmeetings, | QAC reviews the decisions taken in the previous
meetings, and action taken on the previous decisionsand takes
suitable fresh decisions to ensure effective acadenm cactivities.

| QAC conducts an annual neeting every year in thenonth of Decenber
to check the | earning process, structures &nmethodol ogi es of
operations, result analysis, |earning outconmes and achi evenents of
goals. I QAC conducts internal and external audits at the end of
every senester. Hands-on workshops were conducted by the Centre
for Faculty devel opnment and | QAC on OBEfor witing course plans
and sel ecting pedagogi c nmet hods wi t happropri ate assessnent

techni ques.. Training on nodern TLP including flip and bl ended

| earni ng was conducted by |1 QAC forall faculty. The various
initiatives taken by |1 QAC had resulted i nenhancing the quality of
TLP in the institute

File Description Documents

Upload relevant supporting View File
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6.5.2 - Ingtitution has adopted thefollowing |A. Any 5 or all of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,

Wor kshops on quality conducted
Collaborative quality initiatives with

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

Institute has paid attention to quality inprovenents in academ c&
adm ni strative domai ns on thebasis of suggestions nmade duri ngthe
first cycle of NAAC accreditation. The domai ns whi ch werei nproved
i ncl udes research funding from agencies, Publication of papers in
reputed journals, Sophisticated research facilities,nore
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col | aborations with national & international

organi zati ons, Entrepreneurship activities, Governance.

I ncrenment al i nprovenents were nade in quality of academ c, research
& ot hersystens including introduction of new courses & training

of faculty in emerging technol ogi es. Teaching | earning process

wasi nproved using | CT Tools. Wrkshops were conducted in

OBE, conti nuous internal assessnment as per OBE, research

met hodol ogy, qual ity netrics for publications. | QAC had enabl ed
enhancenent of students’ outconme for enployability & higher studies
t hroughtrai ni ng programes for Placenents & conpetitive exans

i keUPSC, TNPSC, Banking, Foreign |anguages (Japanese and French),
&hi gher studies (GATE). Augnentation of infrastructure

i ncl udi ngl CT enabl ed class roons, digital library with 30 systens,
new esearch facilities such as C oud conputing & Big Data Lab

| oTappl i cati on and Robotics system | earning Lab were done.
Feedbackobt ai ned fromall the stakehol ders in each senesterthrough
| QAChas enabl ed the overall inprovenent in curriculum and

syl | abus, teachi ng and | earni ng, eval uation, resource nobilization
for research

File Description Documents
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Safety is given paranount inportance in the Institute. Qur
Institute has organi zed guest |ectures, sem nars, workshops,
activities, canpaigns, awareness program W have CCTV caneras in
all the corridors and inportant points of congregation. Security
personnel are posted at various places around the canpus to ensure
safety of all. Rest roons are all neatly naintai ned by an external
agency. Sanitary vending machines are also available in the
canpus. W take efforts to maintain harnony anong all students and
staff. It has constituted Internal Conplaints Commttee (ICC) to
ensure gender Mentors hel p nentees overcone any issues and devel op
rel ati onshi ps across the organization. Staff nenbers offer
suggestions to solve the psychol ogi cal and soci al problem

Anti Raggi ng Comm ttee, Gievance Redressal commttee and |nterna
Conpl aints Commttee (1 CC) help in creating awareness about gender
i mbal ance. Awar eness prograns |ike inportance of Human Ri ghts,

Ri ghts of Wonen in Donestic Problens, Cyber Security Awareness,
groom ng of wonen sel f- confidence, and Heal th Awareness for Wnen
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were organi zed periodically. These programes hel p students
understand their strength and weakness and get awareness in gender
sensitization. The unique work culture, healthy traditions and

et hos have led to higher enrolnment of girl’s students and faculty.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) ACTI ON PLAN St. Peter’s Institute of
Hi gher Education and Research, Avadi has
been very keen on maintaining work pl ace
bal ance as well as in pronoting gender
equal ity anmong the students. Gender
sensitization is the process of raising
know edge about gender equality concerns,
changi ng people’s attitudes and behavi our
t owar ds opposite genders. SPIHER has
organi zed various nunbers of programmes
every vear to encourage the students,

t eaching and non-teaching fraternities to
create awareness on gender specific safety
related i ssues and to enpower them
Actions undertaken by the Institution were
enor nous whi ch includes; ?Prograns and
activities to create wonen entrepreneur’s,
to notivate, inspire, connect and
cel ebrate wonen are organi zed.
?Orientation session on need for a
bal anced diet that includes vitanins,

m neral s and heal th awareness progrannes
are organi zed. ?Awar eness programes to
create gender awareness and gender rel ated
chal | enges for young boy and girl students
are organi zed. ?lnduction programres for
fresher students are conducted annually.
?Orientation programon prevention of
sexual harassnent towards girl students
and wonen faculty at workpl ace are
organi zed. ?Posters on anti-ragging
awar eness are displayed in all the
departnent notice boards and in prom nent
pl aces around the canpus. Awareness
prograns _on anti-ragging and the
consequences to be faced by the defaulters
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Measures initiated by the Institution for the promotion of gender equity during the last five years Safety and security Safety is given paramount importance in SPIHER. The Institute has installed CCTV cameras in every corridor and in the area of importance. Security personnel are posted at various places around the campus to ensure safety. Rotational duty for the faculty at the gates and corridors is followed to ensure safety and avoid ragging. A register is maintained in the entrance for the vehicles and people. Visitors' passes are given for the people other than faculty and students visiting the campus Common Rooms Separate Common rooms for girls and boys along with individual hostel facilities are available. Rest rooms are neatly maintained by an external agency. Sanitary vending machine and incinerator are available on campus. Counselling Institute takes effort to maintain harmony among all sections of students and staff without any discrimination among caste, community and gender. Our institution has an Internal Complaints Committee (ICC) to ensure equality is maintained. Mentors help mentees to overcome any issues and to develop relationships across the organization, they identify individual skills and encourage the girl students to pursue their dreams. One Advisor and four Mentors have been allotted for a class of sixty, to help the students to sort out their problems. Anti-Ragging Committee, Grievance Redressal committee and Internal Complaints Committee (ICC) help in creating awareness about gender imbalance and educate students regarding safety and security.  The overall development of the students is the main objective of SPIHER. The constant and consistent interaction between the students and faculty has developed an ambient environment that has enabled our students to pursue their dreams. Day care Centre for Young Children The Institution has a day care centre within its campus for inculcating a balanced working environment for the entire faculty. As an Institution, we understand the challenges faced by our employees, hence integrated childcare support is provided within the campus. Needy parents can opt for childcare benefits that has enabled them to work in a hassle free environment Control Room for CCTV The control room facility available in the registrar's office is vital for the organization to efficiently and effectively monitor the activities in the institution. Our institution has a full-fledged control room for monitoring the CCTV footages across the organization that caters to the needs of safety and security.
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management
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| aboratories, Library, hostel, gymand playground require speci al
mai nt enance gadgets to clean and di spose the waste. Kitchen wastes
are di sposed reqgularly. Sewage treatnent plant of capacity 1 Lakh
litres has been installed for the hostels. Septic tanks are
provided for all the buildings for disposal of sewage.lnstitute
ensures di sposal of obsolete electronic itens in the canpus.
Ewaste i s di sposed through the vendors for the purpose of
Recycling. The el ectronic gadgets are di sposed through vendors

wi th proper E-waste managenent techni ques w thout affecting the
envi ronnent. The biol ogi cal wastes and chem cal wastes are
carefully di sposed w thout harm ng the environnent of the canpus.
The Institute takes all steps for nmintaining a clean and
environnent friendly canpus. Use of plastics is strictly
prohibited in the institute canpus. Pl asti c awareness progranmes
are conducted. These awareness progranmes sensitize the students
to follow the rules both on and off the canpus.
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7.1.4 - Water conservation facilitiesavailable | A. Any 4 or all of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling
Maintenance of water bodiesand distribution
system in the campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles/ Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping
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7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto
preserve and improve the environment and
har ness ener gy are confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - Thelnstitution has a disabled-friendly
and barrier-free environment Rampg/liftsfor
easy accessto classrooms and centres.
Disabled-friendly washrooms Signhage
including tactile path lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and infor mation:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other

diversities (within a maximum of 200 words)

An inclusive classroomclimte refers to an environnent where all
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students feel supported intellectually and academ cally.
Institution makes arrangenents by establishing a classroomtone
that is friendly, caring and supportive, It attenpts to consi der
vari ous avenues such as CBCS to pronote inclusivity by including
syl l abus with choices in assigned readi ng, discussion expectation,
personal style etc.To maintain an inclusive classroomclinmate,
faculty nmenbers are involved in maintaining structured classroom
conversations to encourage respectful and equitable participation
Anti-comunal and secular initiatives are constantly on the watch.
Cul tural, regional, linguistic, comrunal soci oeconom ¢ and ot her
diversities are very deep in Indian soil.Geat harnony in

di versity makes an exanple of a denocratic conmunity in India. The
institute offers different nmenus fromvarious parts of the country
inits food court to cater to maintain diversity. The Institution
mai ntains uniformpattern in celebrating all festivals and al
students and faculty participate in various events irrespective of
gender, creed and culture. The students cel ebrate vari ous
festivals such as Onam Ayudha Puja, VijayaDasam , Deepavali,
Ranzan and Christmas to foster oneness anong all students and
faculty and pronote tol erance and har nony.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Cvic responsibility is the prime responsibility for any

i ndividual and the Institute nmakes efforts to inculcate it. Student
responsibility is denonstrated when students make choi ces and take
actions which help themrealize their educational goals. Faculty
and students are encouraged to denonstrate acadenmic integrity and
honesty. W cel ebrate both Republic and | ndependence Day very

ent husi astically. The departnents al so organi ze vari ous progranmes
to make the students realise the value of inportant national and

i nternational days. Lectures are arranged to nmake students aware
of their legislative responsibilities.Sessions and di scussi ons
were conducted on "Child Rights and Children's Legislation" for
children living in adopted villages. National Unity Day is
celebrated in the Institute every year by naking the Students and
faculty nmenbers take an oath to pronote national unity. Students
and faculty participate in pronotingwater conservation and rain
wat er harvesting nmethods in the canpus and outside. Students and
faculty are notivated to participate and take Integrity pledge
during the Central Vigilance conm ssion week in Cctober-Novenber
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every year to root out corruption and uphold hi ghest standards of
honesty and integrity. The institute strives to ensure that this
anmendnent is followed by all the stake holders in the institution.

7.1.10 - TheIngtitution hasa prescribed code | Al l of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators and other
staff Annual awar eness programmes on Code
of Conduct are organized

File Description Documents

Upload relevant supporting View File
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

Qur Institute celebrates and organi zes national and international
commenor ati ve days, events and festival.Constitution Day,

| ndependence Day and Republic Day hel p students understand the
hard work of freedom fighters. The Institute observes Engi neers
day in nmenory of Sir M Visvesvaraya, National Science Day in
menory of Sir C V. Raman, Teachers day in nenory of Dr.

Sar vepal | i Radhakri shnan and National Mathematics day in nenory of
Srinivasa Ramanuj an. Gandhi Jayanthi is observed in the Institute
every year and events are conducted as a part of the Gandh
Jayant hi cel ebrations. Rashtriya Ekta Diwas is cel ebrated every
year since 2014 on 31st Cctober in conmenoration of Sardar

Val | abhbhai Patel's birth anniversary. Mathru Bhaasha divas is
cel ebrated every year and students are nade aware of the

i nportance of the local |anguage. International Yoga Day is
observed every year by organi zi ng awar eness progranmes on yoga and
its benefits. Faculty nenbers and students are involved in
speeches, debates and other prograns to bring out the real essence
of celebrating commenorative days. | nducti on programmes and
orientation programes are conducted annually at the begi nning of
the senester to help the students in inculcating noral values and
pr of essi onal ethics.

Page 61/63 21-11-2024 10:12:24


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFQN1FNR2plbzZUNkdGMkxCUXBTMmc9PSIsInZhbHVlIjoidmQxcnhiWWRMN1p6ayt2bUtoQjNKaVJMV0thRmV3dXp0VVNOelgxTi96V2haS2ExRkdwZm85c1l2SWpCMDg1NyIsIm1hYyI6ImY0YzJjZDEwMjk3NjZhMmFkMzNlZDZjMTE4NDI5N2NiYWNlNzQ5OWJlNTIyN2QxMTdmYTJiOTk2Nzg0ZTY1NzMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ST. PETER'SINSTITUTE OF HIGHER EDUCATION AND RESEARCH

File Description Documents

Upload relevant supporting View File
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC format
provided in the Manual

CLEAN AND GREEN CAMPUS 1. TI TLE OF THE PRACTI CE: SPI HER- Cl ean and
Green canpus. 2. OBJECTIVES. Clean india and G een india are the
yardsti cks of sustainabl e devel opnment for any Institution. In

SPI HER, sincere efforts are being made to maintain a clean and
green canpus. Hence, SPIHER has well defined objectives which are
| i sted bel ow so that the above goals are net: To inculcate the
culture of eco-friendly practices in students To transformthe
canpus into pollution free and environnental friendly. To use the
avail able water in efficient and judicial manner To maintain the
trees in proper manner To increase the tree cover to the extent
possi bl e by planting nore and nore trees. To inprove ecosystem
service |like carbon sequestration and storage. 1. EVI DENCE OF
SUCCESS: SPI HER owns 32.26 acres of land with buil dup area of
about 20,000 square neter. The canpus is honme to nore than 2300
trees and other plants. The canpus contains huge popul ati on of
tress. To identify the tress and its botanical nanme, a unique
Qui ck Response (QR) code has been assigned to all the trees.
Anyone can scan a QR code to receive an audi o nessage in addition
to text informati on about the tree and its botanical fam |y nane.
The Institute has devel oped beautiful canpus with | aws. The count
of trees has doubl ed over a period of six to seven years |eading
to 70% green cover of the canpus.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

Pro-active neasures to i nprove research activities in SPI HER The
flexibility in the programme regul ati on and the awareness provided
regardi ng the thrust areas encourages the students to undertake
inter-disciplinary research. Adequate technical assistance and
facilities are provided to undertake research in new avenues.

SPI HER has research ecosystem and framework to facilitate the
faculty nmenbers, research schol ars andstudents to conduct research
in an effective manner. Qutcone of Research The institution has
granted a total of 372 Ph.Ds. There are 231 research scholars
seeki ng pursuing PhDs. Many research scholars were benefitted from
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| RF schene. Faculty nenbers have received grants from vari ous
fundi ng agenci es TNSCST, DST etc. Project funding from Non-
Governnent al organi sati ons have been received. A total nunber of
387 books and conference papers were published. A total nunber of
2102papers have been published in international and national
journal s of repute. (Scopus/Wb of Science/ UGC care). The total
nunber of citations of SPIHER publications (Scopus) is 11734 The
aver age i npact factor of SIPHER publications is (Wb of Science)
2.50 H I ndex of SIPHER publication is 61. The total nunber of
patents published by SPIHER is 60. Sir. C. V. Raman, Young
Scientist Award has been given for the last 5 years

7.3.2 - Plan of action for the next academic year

*Research i ncone 5% of overall incone

ePatents 15 nore

eI ntroduction of new programmes (lin UG 1 in PG
*50% Ph. D. Faculty

 Students NPTEL/ Swayam m ni num 1

*75% Pl acenent for all eligible students

*Green Canpus 80%
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