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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

St. Peter's Institute of Higher
Educati on and Research

Name of the head of the Institution

P. Dananj ayan

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044- 26558080

Mobile no.

9840024189

Registered Email

regi strar @pi her.ac.in

Alternate Email

vc@pi her.ac.in

Address Tonakel a Canp Road, Avadi, Chennai
600054

City/Town Chennai

State/UT Tam | Nadu

Pincode 600054




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. R Rani Hemamal i ni

Phone no/Alternate Phone no.

+919884475450

Mobile no.

7010039893

Registered Email

i gac@pi her.ac.in

Alternate Email

eeehod@pi her.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://spiher.ac.in/w-content/upl oads

[2019/ 11/ AQAR-2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://spiher.ac.in/w-content/upl oads

[ 2019/ 11/ Acadeni c- Cal ander - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B 2.52 2015 16- Nov- 2015 15- Nov- 2020

6. Date of Establishment of IQAC

27- Sep- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://spiher.ac.in/wp-content/uploads/2019/11/AQAR-2017-18.pdf
http://spiher.ac.in/wp-content/uploads/2019/11/AQAR-2017-18.pdf
http://spiher.ac.in/wp-content/uploads/2019/11/Academic-Calander-2018-19.pdf
http://spiher.ac.in/wp-content/uploads/2019/11/Academic-Calander-2018-19.pdf

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC enabl ed enhancenent of students’ outcone for enployability and higher
studi es through training programmes for Placenents and conpetitive exans |ike
UPSC, TNPSC, Banking, Foreign | anguages (Japanese and French), and hi gher studies
GATE.

e |QAC initiated to fully inplenent outcone based educati on and CBCS, and the
sanme has been inplenented in all the departnents. Trained faculty in OBE, CBCS
and teachi ng—| ear ni ng net hodol ogy by conducting technical programres by experts.
Prepared guidelines for assessnent and eval uation as per OBE. | QAC provi ded
training to faculty in NAAC Revised Accreditati on and Assessment Process. More
techni cal programmes were conducted covering all the departnents.

e MHRD Institution Innovation Council and Centre for Innovation were started for
i mproving quality of research, publications and filing of patents. Twenty

techni cal programmes were conducted to notivate students and faculty. Twenty two
MoUs signed with industry for academ c and research collaboration, training and
internship. MoU signed with two universities in Thailand and Ml aysi a.

* | QAC enabl ed i nprovenent of infrastructure including |ICT enabl ed class roons,
digital library with 30 systens, and new research facilities such as ¢« C oud



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2068_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2068_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2068_Minutes.pdf

computing and Big Data Lab ¢« Constant tenperature bath and SR nethod for crystal

growth in Physics Lab. -

| oT application and Robotics system | earning Lab

e | QAC has al so been assisting in inproving the perfornance of the Institute for

Nl RF and At al

| nnovation Ranking of the Institute.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Col | ecti on of News Letter

for the odd senester

i nputs for
2018

rel eased for the odd
Decenber 2018

News |etter
senester 21st

projects June 18

Coachi ng for NET/SLET exans for Faculty |Conducted on 25th Novenber 2018 by M.
M Bala Mirali

| SO Internal Audit Il (CQdd) 2018 13th & 14t h Decenber 2018

Presentation of students/faculty I nternational Exhibition on Machi ne

Tool s organi zed by Al EMA. Chennai Trade

Centre June 2125, 2018

1st Quarterly Meeting of | QAC-July 18

Meeting was conducted on 2nd July 2018

| SO Audi t

26th & 27th July 2018

Awar eness programe for students

Oficial Release of Wbsite and Mbile
App in collaboration with G een Foot
Print on 15th COctober 2018 @ Wbrkshop
under Val ue Education Titled “Eternal
Peace” by Shri. Ragupat hy, Prof. SKY
Centre, Avadi on 24.08.2018 g Cuest

| ecture under value education Titled
“Heal th Awar eness Progrant for girls
students and wonen faculty by Dr.
Nazreen, Indigo Wnen Centre on

28.09. 2018 and 13. 10. 2018 respectively

Mut ham zh Vi zha —Tam |
Cct ober

Depar t ment

Mut ham zh Vi zha was conducted on 16th
Cct ober 2018

MOUs July 2018-June 2019

MOU with Indian Maritinme Managenent and
Research Institute (I MVRI) on
07.07.2018 @ MOU wi t h CADDCAWM
Solutions ( Mech) on 10.08.2018 @ MU
with Education Matters on 12.08.2018 @
MOU with Indian Institute for Know edge
and Excellence (11 KE) on 26.09.2018 ¢
MOU signed with Taylor’s University,

Mal aysi al7.10.2018 g MU with CDAC

G st PACE Aut horized Training Centre (
CDAC) on 29.10.2018 g MU with
Profolic Systens and Technol ogi es
Pvt.Ltd on 11.01.2019 @ MOU with

Labt ech I nnovations on 01.02.2019 @
MOU with TRIL Into Park on 20.02.2019
@ MU with TECHNOCRAFT AUTOVATI ON on




22.02.2019 g MU with Tapstia
Institute of H gher Education and
Research (TI MELAC) on 22.02.2019 ¢ MU
with Tam | Nadu Progressive Small and
Tiny Industries Association (TAPSTI A)
on 22.02.2019

Col I ection of Feedback forms from
Students for the odd senester (Dec
2018)

Col | ected on 20t h Novenber 2018

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 20- Nov- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 12- Apr-2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes, the Institute has Managenent

currently operational (maximum 500 words) I nformati on system The constituent of
Managenent information systemare
Pl anni ng and Devel opnent,
Admi ni stration, Finance and accounts,
Student adm ssion and Support, Library
managenent system Exam nation system
At t endance Managenent system Learni ng
managenment syst em Acadeni ¢ and
assessment system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Date of Revision

Programme Specialization



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2068_Quality.xlsx

BE EC El ectroni cs and 21/ 08/ 2018
Comuni cati on
Engi neeri ng
BE EC El ectroni cs and 12/ 03/ 2019
Communi cati on
Engi neeri ng
BE ClviL Civil Engineering 20/ 08/ 2018
BE ClVIL Civil Engineering 11/ 03/ 2019
BE BM Bi onedi cal 01/01/ 2018
Engi neeri ng
BE BM Bi onedi cal 12/ 03/ 2019
Engi neeri ng
BE VE Mechani cal 20/ 08/ 2018
Engi neeri ng
BE VE Mechani cal 15/ 03/ 2019
Engi neeri ng
BE Cs Comput er Sci ence 21/ 08/ 2018
and Engi neering
BE CS Conput er Sci ence 12/ 03/ 2019
and Engi neering
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BE El ectroni cs and 01/ 08/ 2018 Pr ogrami ng 01/ 08/ 2018
Communi cati on for Problem
Engi neeri ng Solving Using C
and Pyt hon -
218PPT03
BE El ectroni cs and 12/ 03/ 2018 Anal og and 12/ 03/ 2018
Contruni cat i on Di gi tal
Engi neeri ng Conmuni cati on -
518ECT03
BE Cvil 20/ 08/ 2018 Const ruction 20/ 08/ 2018
Engi neeri ng Material s -
318CET02
BE Civil 11/ 03/ 2019 Structural 11/ 03/ 2019
Engi neeri ng Heal t h
Moni toring -
818CET09
BE Bi omedi cal 01/ 08/ 2018 Anat ony and 01/ 08/ 2018
Engi neeri ng Human
Physi ol ogy -
318BMP02
BE Bi onedi cal 12/ 03/ 2019 Foundati on 12/ 03/ 2019
Engi neeri ng skills in
I nt egrat ed
Pr oduct
Devel opnent -



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2068_Syllabus_revision_1581502890.xls

818BMI'10
BE Mechani cal 20/ 08/ 2018 Engi neeri ng 20/ 08/ 2018
Engi neeri ng G aphi cs&
Desi gn -
118EGT04
BE Mechani cal 15/ 03/ 2019 Sust ai nabl e 15/ 03/ 2019
Engi neeri ng manuf acturing -
818MET13
BE Conmput er 21/ 08/ 2018 Fundanent al s 21/ 08/ 2018
Sci ence of Computi ng
Engi neeri ng and
Conruni cat i ons
- 218CsT01
BE El ectrical and 18/ 03/ 2019 Aut orat ed 18/ 03/ 2019
El ectronics Testing -
Engi neeri ng 718EET04
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BE Mobi | e Net wor ks 01/ 08/ 2018
BE Green Radi o Communi cati on 12/ 03/ 2019

Techni ques
BE Hi gh Performance 01/ 08/ 2018
Communi cati on Net wor k
BE I nt er net wor ki ng 01/08/ 2018
Mul ti medi a Comuni cati on
BE Communi cat i on Protocol 01/ 08/ 2018
BE I nf ormati on Codi ng 01/ 08/ 2018
Techni ques
BE Satellite Comunication 01/ 08/ 2018
BE M MO OFDM Technol ogy 01/ 08/ 2018
BE Advanced Ant enna Design 12/ 03/ 2019
BE RF Syst em Desi gn 12/ 03/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE El ectroni cs and 23/ 03/ 2018
Conmruni cat i on Engi neeri ng
BE Cvil Engineering 23/ 03/ 2018
BE Bi onedi cal Engi neering 23/ 03/ 2018
BE Comput er Sci ence and 23/ 03/ 2018
Engi neeri ng
BE El ectrical and 23/ 03/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2068_programmes_on_employability_1581502920.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2068_Program_introduced_1581502939.xls

El ectroni cs Engi neering
BE Mechani cal Engi neering 23/ 03/ 2018
BTech I nf ormati on Technol ogy 23/ 03/ 2018
M ech I nf ormati on Technol ogy 23/ 03/ 2018
ME Advanced Manufacturing 23/ 03/ 2018
Process
VE Communi cation Systens 23/ 03/ 2018
ME Structural Engi neering 23/ 03/ 2018
VE Conput er Sci ence and 23/ 03/ 2018
Engi neeri ng
VE El ectrical and 23/ 03/ 2018
El ectroni cs Engi neering
MVE Bi onedi cal Engi neering 23/ 03/ 2018
BAr ch Architecture 31/ 07/ 2018
BSc Mat hemat i cs 05/ 07/ 2018
BSc Chem stry 05/ 07/ 2018
BSc Conput er Sci ence 31/ 07/ 2018
BSc Bi ot echnol ogy 31/ 07/ 2018
BSc Physi cs 31/ 07/ 2018
BCA Comput er Applications 31/ 07/ 2018
BBA Busi ness Adm ni stration 31/ 07/ 2018
BA TAM L 31/ 07/ 2018
BA Economi cs 31/07/ 2018
BA English Literature 31/ 07/ 2018
BA Conmer ce 31/ 07/ 2018
VBc Mat hemat i cs 31/ 07/ 2018
MSc Chensitry 31/07/ 2018
VBc Conput er Sci ence 31/ 07/ 2018
VBc Bi ot echnol ogy 31/ 07/ 2018
MSc Physi cs 31/ 07/ 2018
MBA Busi ness Adm ni stration 31/ 07/ 2018
VA English Literature 31/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity devel opnent 21/ 07/ 2018 15
cl ass
Trai ni ni ng pogram®e in 10/ 10/ 2018 40
| OT and its Applications
Training Progranme in 12/ 04/ 2018 45
Ant enna Desi gn
Trianing Progranme in 05/ 07/ 2018 35




| nportance of
El ectromagneti ¢ Radi ati on

“Modern Proj ect
Managenment” with |1 PM

safety
Trianing Progranme in 08/ 08/ 2019 23
Advanced Ant enna Desi gn
and Application
Training on TV repair 02/ 02/ 2018 21
Techni ci an
Trai ni ng on Broadband 02/ 02/ 2018 20
Techni ci an
Trainining on Public 05/ 04/ 2018 30
Speaki ng and
Conmmuni cat i on Devel opnent
Certificate Course on 21/ 05/ 2018 18
“Surveyi ng, Plunbing and
El ectrical Wrks”
Certificate course on 29/ 08/ 2018 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

I nternship on Structural
Desi gn/ Civil Engineering

22

BE

I nternship on Preparation
of Building Plans/Civil
Engi neeri ng

30

BE

Internship at Life Line
Institute of M ninma
Access/ Bi onedi cal
Engi neeri ng

17

BE

I ntenship at Simenes

Heal th care Pvt.ltd,

Chennai / Bionedica
Engi neeri ng

BE

Internship in Steel and
I ndustrial Forging Ltd.
/ Mechani cal Engi neering

33

BE

Trai ni ng on
| OT/ El ectroni cs and
Conmruni cat i on Engi neeri ng

20

BE

Internship in
BSNL/ El ectroni cs and
Conmmruni cat i on Engi neeri ng

12

BE

I nternship on 5G
technol ogi es/ El ectroni cs
and Conmuni cati on
Engi neeri ng

20



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2068_Value_added_courses_1581502993.xls

BE Training on Quality 31
Control /G vil Engineering

BE Internship on Billing & 21
Estimation/ C vil
Engi neeri ng

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

FEEDBACK SYSTEM Feedback is obtained fromall the stake hol ders such as
students, alumi, faculty, Industry and parents for each senester using CGoogle
forns. Questionnaires have been designed using the NAAC fornmat which are given
to all the stake holders at the end of the semester. The feedback is
scrutinized by the head of the departnment and the | QAC which has enabled in the
overal | inprovenent of the devel opnent of curriculumresulting in changes of
curriculum and syl | abus, teaching and | earning eval uation, resource
nobi | i zati on for research, Innovation eco systemand the Internal quality
assurance system St.Peters Institute of Hi gher Education and Research
thoroughly reviews the curriculumfor every academ c year. The Institute

mai ntains an 1 QAC as a quality consistence and quality enhancenent nmeasure. In
supervi sion of | QAC, various departnments and conmttees |ike Career Guidance,
Anti - Raggi ng and Sexual Harassment Committee, etc reinforce the curricul um by
i ncorporating updated information and diurnal social issues. Institute conducts
Bi - Annual Al umi Meet, in which suggestions and feedback is received from

Al ummi students. The provided feedback data is presented to the Acadenic
Counci| Meeting for necessary inplenmentation in curriculum Al umi surveys are
conducted during alumi interaction at the alumi association neetings held
twice in a year. Wenever any alumi visits the Institute, feedback is taken.

| mprovenents made in quality of academ c, research and ot her systens including
i ntroduction of new courses and training of faculty in energing technol ogi es
like IOT, Robotics, Data analytics, Artificial Intelligence, Deep |earning and
5G Technol ogi es. Teaching | earning process is inproved using |ICT Tool s,

wor kshops in OBE, continuous internal assessnent as per OBE, research

met hodol ogy, quality nmetrics for publications, etc.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE CE 60 11 5

BE EE 60 6 1



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2068_Projects_undertaken_1581503001.xls

BTech I'T 60 7 2
BE CSE 60 17 10
BE MECH 120 64 47
BE BVE 60 12 5
BE ClviL 60 14 6
BAr ch ARCH 20 12 8
MVE SE 24 11 8
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2304 309 151 39 39

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
190 190 49 92 15 37

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Students mentoring system is available in the Institute. Mentoring is regularly given by student’s counselor
and class advisors and it is recorded in the profile book of the student. On the advice of counselors, if needed,
medical officer may also provide necessary counseling. Academic mentoring is provided to students apart from
class room interaction. They are given extra coaching by providing tutorials and assignments. Special classes for
needy students are arranged. Every time after a cycle test is over, the counselor counsels the students about
their performance in the test. Re-tests, Assignments and remedial classes will be conducted. Whenever there is
a need to counsel other problems like personal family situations, less attendance and low marks counseling is
given by counselors. The admission cell helps the students who have joined the Institute with the necessary
support such as getting educational loans from banks and from various charitable trusts. Fees reduction is
provided to rural background students. The Institute also gives fee concession for the meritorious students. The
students are provided training to participate and present papers in various academic forums. Students undergo
training in personality development, communication and soft skills which helps them to develop their self
confidence and to face their placement drives. Apart from that, value added courses help them to compete in all
aspects of life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2877 190 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2068_Demand_ratio_1581496612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2068_ict_tools_1581496640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2068_e_resource_1581496647.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

190

190

84

62

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

M . P. Sanpat h

Assi stant Prof essor

Bharat Ratna Indira
Gandhi  Gol dnedal
Awar d from GEPRA

Bangal or

2018

Dr.C. Vijai

Assi stant Prof essor

Li feti me Menbership
on d obal
Associ ation for
Humani ti es and
Soci al Science
Research, 2018.

2018

Dr.C. Vijai

Assi stant Professor

Seni or Menber on
Asi a Soci ety of
Researchers, 2018

2019

Dr. R Rani
Hemanmal i ni

Pr of essor

Chartered
| nnovati on

2018

Dr Sayeedha
Sul t hana

Pr of essor

Gol den Guru Award,
GRT Institute of
Engi neering and Tec
hnol ogy, Ti ruttani

2018

Dr R Gayat hri

Pr of essor

Gol den Guru Award,
GRT Institute of
Engi neering and Tec
hnol ogy, Ti rutt ani

2018

Dr R Lat ha

Pr of essor

Gol den Guru Award,
CRT Institute of
Engi neering and Tec
hnol ogy, Ti rutt ani

2018

Dr . R Rani Hemanal i ni

Pr of essor

Fel | ow | El

2018

R. Subashi ni

Assi st ant Prof essor

Excel | ence Teachi ng
i n H gher Eduation
in the Departnment

of Comput er
Sci enceAl RFA
I nternational Wnen
Resear chers Connect
and Awards 2018

2018

Dr R Lat ha

Pr of essor

“Best Wonen Faculy
Awar d” from DK
| nt er nati nal
Research Foundati on
i n Pernbal ur,
Trichy(Dt.)




2018

Dr.N. Srinivasan

Pr of essor

Rul a I nternationa
Award, |jrula,
| nt er nati ona
Jour nal of Research
under litera
Access, 2018

2018

Dr.N. Srini vasan

Pr of essor

Menmber of d acier
Jour nal of
Scientific

Research, Adarsh

Vi dya Saraswati Rash
triyaPuraskar, d oba
| Managenent
Counci |, 2018

2018

Dr.N. Srinivasan

Pr of essor

Best Teacher Award,
Adar sh Vi dya
Saraswati Rashtriya
Pur askar, d oba
Managenent Counci |,
2018

2018

Dr.N. Srinivasan

Pr of essor

Menbership in Wrld
Research Council (WR
CO1lI ND105), World
Resear ch Counci |

2018

2018

Dr

. T. Chinnadura

Assi st ant Prof essor

| CSSR Short Ti ne
Fel | owshi p for PhD
research

2018

Dr Sayeedha
Sul t hana

Pr of essor

Life Tinme
Achi evenent Award,
| nnovati ve Research
Devel opers and
Publ i sher s, Chenna

2018

Dr.

L. Mahesh Kumar

Regi st rar

TII SLA Dr. Abdu
Kal am Award for
Leader shi p by

| EI TVLC

2018

Dr . K. Kant har aj

Pr of essor

Val ar Tam | Maamani
was awarded to
Dr. K. Kant haraj by
H s Excel | ency
Thi r u. Vyaapur
Presi dent of
Republ i c of
Mauri tius

2018

G GnancySubha

Assi st ant Prof essor

Best | nnovative
St udent proj ect
award given by
Al'l MA at the
| nt ernati ona
Exhi bition 2018

2018

Dr. G P. Ranesh

Pr of essor

Conmi ttee nenber in
I E(1) Thiruvallur
| ocal center




2018 Dr.C Vijali Assi st ant Prof essor Menber ship on
| nt er nati onal
Associ ation of
Educat ors and

Resear chers, 2018

2018 Dr.C Vijali Assi stant Professor |Lifetinme Menbership

on International
Society for
Resear ch and

Devel opnent, 2018

2018 Dr.C Vijali Assi stant Professor |Lifetinme Menbership
on Soci al Science
and Humanities
Resear ch

Associ ati on, 2018

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE EC APR/ MAY/ 2019 21/ 05/ 2019 03/ 06/ 2019
BE EE APR/ MAY/ 2019 21/ 05/ 2019 03/ 06/ 2019
BE Cs APR/ MAY/ 2019 21/ 05/ 2019 03/ 06/ 2019
BE BM APR/ MAY/ 2019 10/ 12/ 2018 03/ 06/ 2019
BE CE APR/ MAY/ 2019 21/ 05/ 2019 03/ 06/ 2019
BE EE Ov/ DEC/ 2018 10/ 12/ 2018 22/ 12/ 2018
BE Cs Ov/ DEC/ 2018 10/ 12/ 2018 22/ 12/ 2018
BE BM Ov/ DEC/ 2018 10/ 12/ 2018 22/ 12/ 2018
BE CE Ov/ DEC/ 2018 10/ 12/ 2018 22/ 12/ 2018
BE EC Ov/ DEC/ 2018 10/ 12/ 2018 22/ 12/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
331 2682 5.6

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://spiher.ac.in/curricul umand-syll abus/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2068_Honours_recieved_1581496764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2068_Evaluation_1582736364.xlsx
http://spiher.ac.in/curriculum-and-syllabus/

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
COVVERCERCE BCom 25 20 80
BCA BCA 16 13 81
ARCH BAr ch 24 21 87
I T BTech 11 11 100
MECH BE 168 162 96
ECE BE 62 37 59
EEE BE 40 28 70
CSE BE 43 22 51
ClviL BE 94 74 78
BVE BE 7 6 85
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://spiher.ac.in/wp-content/upl oads/ 2020/ 01/ SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Post doct or al
Fel | owshi p
Awar d

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. T. | CSSR- Short 16/ 10/ 2018 | CSSR
Chi nnat hur ai time fellowship
for PhD
Nat i onal Dr. K Abiram |[UGC — Dr. D.S. 25/ 09/ 2018 UGC
Kot har i

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Vani t hashree R

365

ST. PETERS

I NSTI TUTE OF

H GHER EDUCATI ON AND
RESEARCH

Kavitha M

365

ST. PETERS

I NSTI TUTE OF

H GHER EDUCATI ON AND
RESEARCH

Kart hi ka V

365

ST. PETERS

I NSTI TUTE OF

H GHER EDUCATI ON AND
RESEARCH



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2068_Pass_percentage_1582736385.xlsx
http://spiher.ac.in/wp-content/uploads/2020/01/SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2068_Teachers_fellowship_1582180794.xlsx

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

Sivapriya S

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

Mat hanaval | i

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

Sahana V

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

Bl essy Angelin D

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

Pavithra R

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

Vani shree R

365

ST. PETERS | NSTI TUTE OF
H GHER EDUCATI ON AND

RESEARCH

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or Projects 1080 DSTSERB 29.74 20

St udent s 180 TNSCST 0. 15 0.15

Resear ch
Projects (O her
t han conpul sory

by the
Uni versity)

Any O her 365 Al CTE 22.23 6. 23

( Speci fy)

Any O her 36 EDI | 3 3

( Speci fy)

Any O her 75 EDI | 5.7 5.7

( Speci fy)

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on “Green
Industry, Intelligence
I nnovati on (GL3) - Pat ent
Filing Procedures with

| QAC

04/ 04/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/2068_Research_Assoc_1582179965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2068_Research_Fund_1582357091.xlsx

Hands on Trai ni ng”

Revi sed NAAC franmewor k
and OBE

I QAC

08/ 02/ 2019

Revi sed NAAC franewor k
and OBE

| QAC

10/ 02/ 2019

Cal i brati on and
mai nt enance of
i nstruments

EEE

09/ 05/ 2019

Sem nar on Intellectua
Property Rights

| QAC

28/ 08/ 2019

Sem nar on | PR

| QAC

10/ 01/ 2019

I ndustry Interface
Programentitled “Medical
| magi ng Modalities —
Current and Future
Technol ogies in
Heal t hcare”

BME

17/ 12/ 2018

I ndustry Interface
Programentitled “Medical
| magi ng Modalities —
Current and Future
Technol ogies in
Heal t hcare”

BME

22/ 12/ 2018

Lecture on “IPR and its
managenment — Patents,
Copy rights, Trade mark
and I ndustrial design” by
M .M Ram Jawahar -
Assi stant Control |l er of
Pat ent s Desi gns Pat ent

| QAC

01/ 09/ 2018

Pat ent Awar eness
Pr ogr amme
M . PrentCharl es, Di rect or,
Al linov RD Resource
Per son

| QAC

11/ 08/ 2018

Sem nar on “Real tine
projects in Bionedica
| nst runent ati on”

BVE

23/ 07/ 2018

Wor kshop on “Industri al
Aut ormati on

EEE

19/ 07/ 2018

Awar eness Progranmme on
Conmpetitive Exam nation
by Il KE

| QAC

27/ 07/ 2018

Soft skills , software
skills and Techni cal
skills to face Banking
procedur es

MANAGEMENT STUDI ES

03/ 08/ 2018

Guest Lecture on “PLC, EEE 03/ 08/ 2018
SCADA and DCs”

Sol ar Energy Applications EEE 20/ 08/ 2018

Who is an Entrepreneur EEE 20/ 08/ 2018




Charns of being an
Ent repreneur — Experience
sharing with I ocal
successful Entrepreneur

Docunent ati on for
startups

Schenes of Assistance for TBI - MSVE 23/ 08/ 2018
MSMEs: NSIC, SIDBI, DI C
and Ot her Support
Agenci es
Wor kshop on “IPR and its | QAC 01/ 09/ 2018
nmanagenent — Patents,
Copy rights, Trade mark
and | ndustrial design”
FDP on Mbil e APP CsC 26/ 10/ 2018
devel opment
FDP on Mbbil e APP CsC 28/ 10/ 2018
devel opnent
FDP on C oud Computi ng CsC 06/ 09/ 2018
FDP on C oud Computi ng CSsC 09/ 09/ 2018
FDP On Cognitive Sciences S H 30/ 08/ 2018
FDP On Cognitive Sciences S H 31/ 08/ 2018
Sur veyi ng and | QAC 09/ 08/ 2018

Wor kshop on Bui | di ng
Constructi on Softwares

ARCHI TECTURE

15/ 10/ 2018

Wor kshop on Bui | di ng
Constructi on Softwares

ARCHI TECTURE

16/ 10/ 2018

Wor kshop on Ni ne Square
Matrix - a Conceptual
Devel opnent process

MATHEMATI CS

15/ 11/ 2018

Wor kshop on Rol e of 1GBC
in Geen Awareness

ARCHI TECTURE

29/ 01/ 2019

Wor kshop on Architecture
towards Green Future

ARCHI TECTURE

07/ 03/ 2019

Wor kshop on Basi ¢ concept
of Sust ai nabl e Urban

ARCHI TECTURE

07/ 03/ 2019

Pl anni ng
Nati onal wor kshop on ECE 04/ 10/ 2018
Ant enna desi gn and
applications
Hands on : 10T ECE 10/ 12/ 2018
t echnol ogi es
Pyt han pandas and data EEE 13/ 12/ 2018
anal ysi s
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Best Researcher pr. P. Vasant ha-

I ndi an

30/ 06/ 2019

Category

Resear cher



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2068_Seminars_conducted_1582181021.xlsx

Awar d

Sri ni vasan

Spect r ophysi cs
Associ ation

Best Researcher |Dr. P. Periyasany I ndi an 30/ 06/ 2019 Resear cher
Awar d Spect r ophysi cs
Associ ation
Best St udent M Vi cky | El Tiruvallore 21/ 06/ 2018 St udent
Awar d- Tl SLA Local Centre
Best Paper Bhar at hi SRM Institute 20/ 08/ 2018 St udent
Awar d of Scince and
Technol ogy
Best I nnovative |Bharathi, Caroly SPI HER 21/ 02/ 2019 St udent
Pr oj ect n and Keren
Best Proj ect G Gnancy Subha | Al EMA, Chennai 28/ 11/ 2018 St udent
Prize for d uco-
L
Chartered Dr. R Rani The Institution 08/ 03/ 2019 Facul ty
i nnovati on Hemamal i ni of Engi neers
I ndi a
Best Paper Ms. V. KCG Col | ege of 28/ 11/ 2018 Resear cher
Awar d Sul ochana Technol ogy,
Chennai
Most Prom sing Dr.C. Vijai The Acadenic 13/ 03/ 2019 Facul ty
Educators in Counci | of
Hi gher uLekt z
Educat i on
Across I ndia
A Novel Device |K Vishnupriya, SPI HER 26/ 09/ 2018 St udent
for Kappal a Pranai
Rehabi li tation Raj ,
of Patients B. Poorvi t ha
W th severe
Mot or Di sorders
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
TBI M. M S M s Ernosys Andr oi d App 20/ 08/ 2018
Siva Technol goi es | Application | Devel opnent
Prasant h , Chennai
TBI M. Richard Tech4Lyf Pr oj ect Pr oduct 03/ 09/ 2018
Sel var aj Devel opnent | Devel opnent
TBI M. S. Gowt ham| Sr eekaeshan Pr oj ect Pr oduct 14/ 09/ 2018
Raj packagi ng Devel opnent | Devel opnent
TBI M. Sagar Api fy Media Wb App 14/ 10/ 2018
Pr adhan Pvt. Ltd publ i shi ng Devel opnent
TBI R L. Jega Vchat Andr oi d App 19/ 10/ 2018
Aravi nd Babu application | Devel oprment
View File

3.4 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2068_Awards_won_1582184274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2068_Incubation_centres_1582355445.xlsx

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

El ectroni cs and Conmuni cation 17

Engi neeri ng
El ectrical and El ectronics Engi neering 17
Conput er Sci ence and Engi neeri ng 12
Civil Engineering 2
Physi cs 3
Mechani cal Engi neering 7
Management St udi es 1
I nf ormati on Technol ogy 4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nat i onal Bachel or of 2 0.1
Architecture
| nt er nati onal Bachel or of 28 0.72
Comrer ce
| nt er nat i onal Bachel or of 11 0. 33
Busi ness
Adm ni stration
| nt er nat i onal Bi o- Medi cal 14 0.4
I nt ernati onal Bi ot echnol ogy 4 0.1
I nt ernati onal Chemi stry 0.1
| nt er nat i onal Mechani cal 31 0. 49
Engi neeri ng
| nt er nati onal El ectrical and 14 0. 39
El ectronics
Engi neeri ng
| nt er nati onal El ectroni cs and 36 0.8
Communi cati on
Engi neeri ng
I nt er nati onal Conput er Sci ence 17 0.5
and Engi neering

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Mast er of Business Adni nistration

Conput er Sci ence and Application

El ectrical and El ectronics Engi neering

Conput er Sci ence and Engi neeri ng

Mechani cal Engi neering

gl Blw] N



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2068_journals_notified_on_UGC_1582185966.xlsx

I nf ormati on Technol ogy

El ectroni cs and Communi cati on
Engi neeri ng

Cvil Engineering

Bachel or of Architecture

Physi cs

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

ARTI FI CI AL BONE
| MPLANT

Publ i shed

316203

17/ 07/ 2019

REI NFORCED
COMPOSI TE MVATERI AL

Publ i shed

302538

29/ 10/ 2018

RElI NFORCED
COMPCSI TE MATERI ALS
FOR AUTOMOBI LE
ACCESSCRI ES

Publ i shed

201941004256

15/ 02/ 2019

HYBRI D REI NFORCED

COVPOSI TE VATERI AL

FOR PROSTHESI S AND
BONE GRAFTI NG
SUBSTI TUTES

Fil ed

201741026463

12/10/ 2018

I NFLUENCE OF RI CE
HUSK ASH ON THE
HARDEDNED
PROPERTI ES OF
ENG NEERED
CEMENTI TI QUS
COVPCSI TES

Publ i shed

201841046912

01/ 02/ 2019

LORAWAN BASED ROOT
KEY UPDATE SCHEME

Publ i shed

201941017987

10/ 05/ 2019

| DCC-
DEVI CE: | NTELLI GENT
DETECT AND CONTROL
CYBERCRI ME DEVI CE

Publ i shed

201941020775

07/ 06/ 2019

MULTI BAND
RECONFI GURABLE
ANTENNA | N W - MAX
FREQUENCY FOR SO L
QUALI TY SENSI NG
APPL| CATI ONS

Publ i shed

201841026640

17/ 07/ 2018

RZF ANTENNA FOR ECG
MONI TORI NG USI NG
| Or

Publ i shed

201841026631

17/ 07/ 2018

DESI GN OF HT PANEL
AUTOVATI ON FOR
QUI CK CHANGE OVER
W TH HM

Publ i shed

201941008412

05/ 04/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2068_Books_and_Chapters_1582186420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2068_Patents_published_1582200173.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Wi th

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Swi ft S.Stella |Transactio 2019 15 St. Peters 1
Heavy | on Mary ns on Institute
Irradiatio El ectri cal of Hi gher
n Effects and Educat i on
on Structu El ectronic and
ral, Mat eri al s Resear ch
Optica
and
El ectri cal
Properties
of
Pot assi um
Pent abor at
e (KBb5)
Singl e
Crystal s
Bot ani cal [Chel | appan [Environnen 2018 157 St. Peters 17
essential |dian M Va |t |nternat Institute
oils and |santha-Sri i onal of Hi gher
uses as no |[ni vasan P, Educati on
squitocide | Senthil - and
s and Nat han S Resear ch
repellents
agai nst
dengue
A conparat | Gurusam, |Internatio 2019 21 St. Peters 19
ive study |K., Shanmu nal Institute
on surface ga Jour nal of of Hi gher
strengt hen | Sundar am Anbi ent Educati on
i ng charac |K., Chandr Ener gy and
terisation [anpbhan, D. Resear ch
and , Vasant ha
resi dual Sri ni vasan
stresses |, P., Sath
of dent al ish, T.
al | oys
usi ng
| aser
shock
peeni ng
Aut omat ed |Prasana. E |Internatio 2018 0 St. Peters 2
Third nal Institute
Party Audi Journal of of Hi gher
ting/ Monit Busi ness | Educat i on
oring Tool ntelligenc and
for e and Data Resear ch
Secur ed M ni ng,
Data Trans
action




Moni t ori ng

Cl oud Data
A Novel Balaji.E |Internatio 2018 0 St. Peters 2
Approach nal Jour al Institute
to Rectify of of Hi gher
t he Busi ness | Educat i on
Chal | enges ntelligenc and Resear
in cloud E e and Data chSt.
nvi r onment M ni ng, Pet ers
Institute
of Hi gher
Educat i on
and
Resear ch
Robust and Ranesh, Internatio 2018 15 St. Peters 5
brittle GP nal Institute
secured Jour nal of of Hi gher
vi deo for Engi neerin Educat i on
| Or g and
Technol ogy Resear ch
Experinment |D. Chandram|l nternatio 2018 9 St. Peters 20
al investi ohan nal Institute
gation of Journal of of Hi gher
nmechani cal Mechani cal Educat i on
properties Engi neerin and
of GFRP g and Resear ch
rei nforced Technol ogy
with coir
and fl ax
Model I'i ng |Periyasany [Internatio 2019 9 St. Peters 21
of cost , P., nal Institute
based opti Jour nal of of Hi gher
m zation Mechani cal Educat i on
system E- O and and
L di sassem Pr oducti on Resear ch
bly in Engi neerin
reverse g Research
| ogi stics and Devel o
prent
Teaching |D. Chandram|Internatio 2019 0 St. Peters 22
met hods ohan nal Institute
and net hod Jour nal of of Hi gher
ol ogi es Recent Educat i on
used in la Technol ogy and Resear
boratories and Engi ne chst.
ering Peters
Institute
of Hi gher
Educat i on
and
Resear ch
Mechani cal |D. Chandram |Journal of 2019 10 St. Peters 17
, Moisture ohan Bio- and T Institute
Absor ption ri bo- of Hi gher
, and Cor r osi on Educat i on
Abr asi on and




Resi st ance
Properties
of Banboo-—
Jut e—d ass
Fi ber
Conposi tes

Resear ch

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Experi ment S Vi brati ona 2019 4 4 St. Peters
al and the | Selvaraj, || Spectros Institute
oreti cal P copy of Hi gher
anal yzes Raj kunmar, Educat i on
on M Kesavan, and
structural |S Gunaseka Resear ch
and spectr ran, S
oscopi c Kumar esan
properties
of nonormer
and
dimeric
formof (S
) - Pi peridi
ne- 2- Car bo
xylic
acid: An
attenpt on
medi ci nal
pl ant
Vi brationa |K Thirunav |Journal of 2018 11 11 St. Peters
I (FT-IR | ukkarasu, Mol ecul ar Institute
and FT- P Structure of Hi gher
Raman) , Raj kumar , Educat i on
el ectronic S and
(UV=Vis), Sel var aj , Resear ch
NVR (1H |R Suganya,
and 130 M Kesavan,
spectra |S Gunaseka
and ran, S
nmol ecul ar | Kumar esan
docki ng
anal yses
of
anti cancer
nol ecul e 4
- hydr oxy- 3
- met hoxyci
nnamal dehy
de
Experi ment S Jour nal of 2018 13 7 St. Peters
al and the | Sel varaj, Mol ecul ar Institute
oretical i P Structure of Hi gher



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2068_Bibliometrics_1582363955.xlsx

nvestigati | Raj kumar, Educati on
ons on spe |M Kesavan, and
ctroscopi c |S Gunaseka Resear ch
properties ran, S
of tropica | Kumaresan
nm de
Vi brati ona P Chemi cal 2018 16 8 St. Peters
| and Raj kumar, |[Data Colle Institute
el ectronic S ctions of Hi gher
spectral Sel var aj , Educat i on
anal ysis |R Suganya, and
of thynol |D Vel murug Resear ch
an isoner |an, S Quna
of sekaran, S
carvacr ol Kumar esan
i sol ated
from Trach
ysper num
amm seed:
A combi ned
experi ment
al and the
oreti cal
st udy
I nvetigati S. Journal of 2018 14 14 St. Peters
on On The [Jothi basu, |Industri al Institute
Mechani cal |S. Mobhanam| Textil es of Hi gher
Behavi or urugan, R Educati on
O Areca |Vijay, D and
Sheat h Lenin Sing Resear ch
Fi ber s/ aravel u,
Jute A. Vinod,
Fi bers/ M R
d ass Fi br Sanj ay
i csreinfor
ced Hybrid
Conposite
For Lightw
ei ght Appl
i cations
Mechani cal |D. Chandram |Jour nal of 2019 10 17 St. Peters
, Moisture ohan Bio- and T Institute
Absor ption ri bo- of Hi gher
, and Cor r osi on Educat i on
Abr asi on and
Resi st ance Resear ch
Properties
of Banmboo-
Jut e-d ass
Fi ber
Conposites
Bot ani cal [Chel | appan [Environnen 2018 17 17 St. Peters
essential |dian M Va |t Internat Institute
oils and |santha-Sri i onal of Hi gher
uses as no |ni vasan P, Educat i on
squi tocide | Senthil - and




s and Nat han S Resear ch
repel l ents
agai nst
dengue
A conparat | Gurusam , |[lInternatio 2019 19 16 St. Peters
ive study |K. , Shanmu nal Institute
on surface ga Jour nal of of Hi gher
strengt hen | Sundar am Anbi ent Educati on
i ng charac |K., Chandr Ener gy and
terisation |[anpbhan, D. Resear ch
and , Vasant ha
resi dual Sri ni vasan
stresses |, P., Sath
of dent al ish, T.
al | oys
usi ng
| aser
shock
peeni ng
Robust and Ranesh, Internatio 2018 5 4 St. Peters
brittle GP nal Institute
secured Journal of of Hi gher
vi deo for Engi neerin Educat i on
| Or g and
Technol ogy Resear ch
Model | i ng [Periyasany |[Internatio 2019 21 20 St. Peters
, P., nal Institute
Journal of of Hi gher
Mechani cal Educat i on
and and
Producti on Resear ch
Engi neerin
g Research
and Devel o
prent
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 13 15 52 36
rs/ Wor kshops
Present ed 113 5 10 50
papers
Resour ce 10 5 25 20
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

department

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

project

Agency

Revenue generated
(amount in rupees)

Pr of . / Mech

Dr. L. Maheshkumar,

Testing, Drilling,
Gri ndi ng

Rapi d Proto Typi ng,
Personal Quality

35000



https://assessmentonline.naac.gov.in/public/Postacc/Index/2068_Index_1582364053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2068_Faculty_participation_1582191441.xlsx

Systens, Bangal ore

Dr. S. Gunasekar an, FTI R- ATR,  ndustries and 50000
Dean (R D), SPIHER |U traviolet visible| Research Schol ar
spectronet er
Dr. S. Gunasekar an, FTI R- ATR, | ndustries and 76280
Dean (R D), SPIHER |U traviolet visible| Research Schol ar
spectronet er
Dr. S. Gunasekaran, | Revenue gener at ed SAl F 19453
Dean (R D), SPIHER, t hroug wor kshop
Prof . / Physi cs “Hands on training
programme””
conduct ed by SAIF,
SPI HER.
Dr. S. Pushpa, Medi cal | mage Medi tech Info 50000
Prof ./ CSE Processi ng Syst ens
Dr . B. Shant hi ni , Pr of Advocat e Jour nal Saba and Associ at es 25000
[ 1T , 100 Feet Road, Vad
apal ani , Chennai
Dr. G P. Ranesh, Smart Gami ng tooth Vee Eee 100000
Pr of . / ECE brush system for Technol ogi es
dental hygi ene solution pvt. Ltd
i mprovenment with
audi o gam ng U and
brushi ng al arm
i ndi cat or
Dr. G P. Ranesh, PI R Based Energy Chi pt hi ng Lab 201000
Prof . / ECE saver for highway
Road using | OT
Dr. G P. Ranesh, Gyro stabilized Chi pt hi ng Labs 100000
Prof . / ECE smart handl e for
people with Hand
Trenor that hel ps
themto eat food
wi t hout spilling
and Iift everyday
obj ects and
Utensils
confortably
Dr. G P. Ranesh, I nternet connected Si gnal s and 10500
Prof . / ECE child nonitoring Sol uti ons
system for the
enhancement of the
child safety with
Iive MIPEG vi deo
st ream ng, sound and
noti on detection
and Lul | aby
Pl ayback
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2068_Revenue_1582192486.xlsx

department
Dr. R Rani Hemama Khai zen LEMA Labs 125000 48
lini, Prof and robotics
Head/ EEE pr ogr ame
Dr . R Rani Hemanma Aut onot i ve Experts Hub 60000 50
lini, Prof and |El ectronics and
Head/ EEE El ectric
vehi cl e Design
Dr . B. Shant hi ni , Denp and Saba and 10000 12
Prof /1T Trai ni ng on Associ at es
Advocat e 100 Feet Road, V
Jour nal adapal ani , Chenn
ai
Dr. V. B. M Sayana |Desi gn of Steel Kayat hry 10000 20
, Dr.P.Asha, Structures Consul t ant
M . P. Sanpat h,
ClVvIL
Dr. V. B. M Sayana Testing of Bui |l Tech 5000 10
, Dr.P.Asha, bui | di ng Constructions
M . P. Babu materials
Kamaraj, ClVIL
Dr. G P. Ranesh, Hands on Vee Eee 10000 30
ECE Trai ning on Technol ogi es
VLSI Design
Ms. T. Anne Training on | OT Vee Eee 5000 20
Ranya, AP/ ECE Technol ogi es
Ms. R Gonmat hi Trai ni ng on Signal s and 10000 20
AP/ ECE Enbedded and Sol uti ons
Real Tine
Applications
Ms. R Ni rmal a, Hands on Vee Eee 5000 20
AP/ ECE Training on PCB| Technol ogi es
Desi gn
Dr. G P. Ranesh, Trai ni ng on Signal s and 10000 30
Pr of . / ECE Roboti cs Sol uti ons
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Wnens Awar eness SPI HER 30 236
Pr ogr amme
Car eer @ui dance M. Vijay Anand, 12 320
Programe “How to Asso. Prof.,
gai n wi thout pain?” Chennai Nati onal
Col | ege of Arts
sci ence
Wnmen Awar eness SPI HER 15 225
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Pr ogramme Under
Caption Penn Nal am
Vot ers Awar eness Chennai Police 10 180
Canpai gn of ficers, Arny
Heal th Hygi ene I ndi a Heal th Link, 20 70
| HL, Chennali
Wor kshop on SPI HER 15 45
Groom ng and self
Confi dence
SWACHH BHARAT NSS- SPI HER 40 65
Sol ar PV Design SPI HER- EEE 16 40
UPS AND | NVERTER SPI HER- EEE 12 30
Cal i bration of SPI HER- EEE 32 27
I nstrunents
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS- Konanbadu Best Social Service |Konanbadu - Vill age 30
Village Adoption of an Institution presi dent,
Tam | Nadu, India
NSS- Nar ayanapur am [(Best Soci al Service Nar ayanapur am - 30
Village Adoption of an Institution |Village president,
Tam | Nadu, |ndia
NSS- Thi rumanam |Best Social Service Thi r umanam - 30
Village Adoption of an Institution Village officer,
Tam | Nadu, |ndia
NSS- Best Social Service| Karunakaracheri - 30
Kar unakar acher i of an Institution Village officer,
Village Adoption Tam | Nadu, |ndia
NSS- Sorancheri Best Social Service Sorancheri - 30
Village Adoption of an Institution Village officer,
Tam | Nadu, |ndia
NSS- Paarivakkam |Best Social Service Paari vakkam - 30
Vil |l age Adoption of an Institution Village officer,
Tam | Nadu, |ndia
NSS- Banavedut hot am|Best Soci al Service| Banavedut hotam - 30
Vil |l age Adoption of an Institution Village officer,
Tam | Nadu, |ndia
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Number of teachers
participated in such
activites

Name of the activity

Number of students
participated in such
activites

NSS

St. Peters
I nstitute of

Concept 35
Devel opnent for

160
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Hi gher Human
Educati on and Excel | ence
Resear ch
NSS St. Peters Yoga Awar eness 45 180
Institute of Pr ogr ame
H gher
Educati on and
Research
NSS St. Peters Eye Canp 35 200
I nstitute of
H gher
Educati on and
Resear ch
NSS St. Peters I nt er nati onal 20 125
Institute of Yoga Day
H gher
Educati on and
Research
NSS St. Peters CPR(Cardi o 30 180
Institute of Pul monary
H gher Resuscitation
Educati on and training
Research
NSS St. Peters Clean India 12 128
Institute of Canpai gn
H gher (Swachh Bhar at)
Educati on and
Resear ch
NSS St. Peters Tree Pl antation 30 142
Institute of
Hi gher
Educati on and
Research
NSS St. Peters The O ficial 20 150
I nstitute of Launch of
H gher Website and
Educati on and Mobi | e App
Resear ch
NSS St. Peters Lecture on 12 148
Institute of Unnat Bhar at
H gher Abhi yan
Educati on and
Research
NSS St. Peters Awar eness 25 180
Institute of Pr ograme on
Hi gher Di saster
Educati on and Managenent
Resear ch
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
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Resear ch Proj ect Dr. P. Vasant ha- DST- SERB 1095
Sri ni vasan
Research Proj ect Dr. Sayeeda Sul t ana TNSCST 180
Resear ch Proj ect Dr. Sayeeda Sul tana TNSCST 180
Qutreach Programre Dr.P. Periyasany VHRD 365
and Dr.S. Pushpa
Students Internship Robert sanraj St. Peters 30
Institute of Higher
Educati on and
Resear ch
Students Internship CGol a Sugnyan St. Peters 30
Institute of Higher
Educati on and
Resear ch
Training Internship| P.Deepan Bal aji, St. Peters 30
B. Hemavat hi , Institute of Higher
R. Mohammed Educati on and
Muzaf far, S. Resear ch
Sal oni a Jenifer, S.
Sar anya, Vaishali
Vel u, S.Hari Prasad
Students Internship| P.Deepan Bal aji, St. Peters 30
B. Hemavat hi I nstitute of Hi gher
R. Mohammed Educati on and
Muzaf far, S. Resear ch
Sal oni a Jenifer, S.
Sar anya, Vaishali
Vel u, S.Hari Prasad
Students Internship D. Chri st opher, St. Peters 30
S. Kavi t ha, Institute of Higher
K. Mahesh, S. Sri Educati on and
Priya, A Syed Resear ch
| brahim B.Vijay
Kumar, S. Jagadeesh,
P. Fahad, Akhil
Sunder ash
Staff Training Ms. T. Anne Ranya, St. Peters 4
Ms. R Gonat hi Institute of Higher
Educati on and
Resear ch
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Trai ni ng

I ndustry
I nterface

Si enens
Heal t hcar e

13/ 03/ 2018

13/ 03/ 2018

St udent s
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Pr ogram Pvt Ltd.,
Chennali
Trai ni ng Hospi t al Si va ENT 21/ 02/ 2018 21/ 02/ 2018 St udent s
Trai ni ng Hospi t al ,
Chennai
Trai ni ng Hospi t al Lifeline 24/ 09/ 2018 24/ 09/ 2018 St udent s
Trai ni ng Instituite
of M ni mal
Access
Keyhol e
Sur gery
Trai ni ng | ndustry SI EMENS 17/ 12/ 2018 22/ 12/ 2018 St udent s
I nternship Interface Heal t hcare
Pr ogr am Private Ltd
Certificate Menor andum C- DAC G st 29/ 10/ 2018 29/ 10/ 2018 St udent s
Cour ses of Understan PACE
di ng Aut hori zed
Tr ai ni ng
Centre ( G
DAC)
I nternship I nternship DLK 06/ 06/ 2019 22/ 07/ 2019 St udent s
I nternship I nt ernship APS GVBH 08/ 09/ 2019 16/ 09/ 2019 St udent s
Eur opean
Cent er
I nternship I nt ernship UNIT.Q 01/ 06/ 2019 30/ 06/ 2019 St udent s
Car ee
Devel opnent
| ndustri al Menor andum TRI L 06/ 03/ 2019 31/ 12/ 2019 St udent s
Visit, of Understan | nf ot ech
St udent di ng
Project Wrk
I ndustri al Menor andum Kayat hry 21/ 03/ 2019 21/ 03/ 2019 St udent s
Visit, of Understan | Consul tants
St udent di ng
Proj ect Work
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Assessnent on

skills

Si emens Heal t hcare 06/ 06/ 2018 Expert Training and 25
Private Limted I nternship
| BM I ndia Pvt. Ltd. 21/ 06/ 2018 Facul ty devel opnent 30
For FDP program
I ndian Maritine 07/ 07/ 2018 Academ cs 35
Managerent and
Research Institute
(1 MVRI)
Canbri dge 21/ 06/ 2018 Conmuni cat i on 30
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CADD/ CAMM Sol uti ons 10/ 08/ 2018 Tr ai ni ng 25
Education Matters 12/ 08/ 2018 H gher Educati on 25
I nt er nati onal 20/ 08/ 2018 Certificate course 40
Institute of
Proj ect Managenent.
Redhat 1 ndia 14/ 09/ 2018 Certificate course 25
Private Ltd
Indian Institute 26/ 09/ 2018 Coachi ng for 60
for Know edge and conpetitive exans
Excel | ence (I1KE)
C-DAC G st PACE 29/ 10/ 2018 Trai ni ng and 50
Aut hori zed Trai ni ng Certificate Course
Centre ( C DAC

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

67.5

54.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Campus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Semi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y 5.1 2000
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
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Text Books 67380 13911528 780 303327 68160 14214855
Ref erence 706 1099658 0 706 1099658
Books
Jour nal s 72 136085 136539 72 272624
e-Journal s 692 1065284 1200 1021746 1892 2087030
Digital 10966 13570 13570 10966 27140
Dat abase
CD & Vi deo 2553 0 0 2553 0
Li brary 1 80000 11800 1 91800
Aut omat i on
O her s(spe 3 21500 21500 3 43000
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
P. Kani nmozhi Banboo - PPT 19/ 03/ 2019
Architecture and
construction
Dr. G P. Ranesh El ectroni c devices |PPT 15/ 08/ 2018
and Circuit
Theor ens
Dr. S. Puspha Data Anal ytics PDF/ PPT 19/ 02/ 2018
Dr. R Rani hemamal i ni |DC Machi nes PPT 19/ 07/ 2018
Dr . K. Gur usami Robot i cs PPT 18/ 07/ 2018
Dr. R Lat ha Resear ch PPT 01/ 08/ 2018
Met hodol ogi es
Dr.S. Stell amary Ener gy Physics PPT 02/ 01/ 2019
Dr. Sayeeda Sultana |How to Wite Thesis|PPT 18/ 09/ 2018
Dr.S. Uma Maheswari [|John M Iton- PPT 24/ 01/ 2019
Par adi se Lost Book
I X
Dr. A Sent hil nathan |E-Filing PPT 14/ 02/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 845 10 100 5 3 5 20 1 0
g
Added 50 2 0 1 1 1 0 0
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Tot al 895 12 100 6 4 6 24 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Vi deos ppts https: //ww. yout ube. comd channel / UCLLSVQ
r TPt Of BNOFgEV5KQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
350 285 65 47.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has a Devel opment Section conprising Estate O ficer for
overseei ng the mai ntenance of buildings, classroons and | aboratories. Estate
Oficer works in with a group of dedi cated nmai ntenance and supporting staff to
ensure that the buildings, equipnents, and all other infrastructural facilities
of the Institute are continually kept in good condition and hol ds the
responsibility to ensure the cleanliness of the facilities and the
surroundi ngs. Laboratory Record of nmi ntenance account is naintained by |ab
techni cians, Lab In charge and supervi sed by Heads of the concerned
departnents. The calibration, repairing and mai nt enance of sophisticated |ab
equi pnrents are done by the technicians of related owner enterprises. In
Li brary, the requirement and list of books are taken fromthe concerned
departnents and Faculty nenbers and Heads are involved in the process. The
finalized list of required books is duly approved by the Registrar. Suggestion
box is installed inside the reading roomto take users feedback. Their
conti nuous feedback hel ps in introducing new ideas regarding library
enrichnment. To ensure return of books, ‘no dues’ fromthe library is mandatory
for students before appearing in the institution exam nation. O her issues such
as weeding out of old titles, schedule of issue/ return of books etc. are
chal ked out / resolved by the library commttee. OPAC software is used in
Li brary for checking the availability of Books. Sports: The Physical Director
mai ntains the sports equi pnents of the Institute. During 2018-19, the Institute
participated in Cricket, Kabaddi tournanents and won inter-collegiate
chanpi onshi p. Computers: Centralized conputer |aboratory has been established
to enrich the students. ERP software is used for automation of operations and
ot her knowl edge in I T, |ITES devel opments. Each Departnent is having appropriate
conputers for their requirenments. The canpus is enabled with W-Fi and |nternet
facility. Open access journals facilities are also available. C assroons: The
Institute has various committees for maintenance and upkeep of infrastructure.
At the departnental |evel, Heads subnit their requirenments to the Registrar
regarding classroomfurniture and other facilities needed. Adninistrative
officers will take in charge for student’s acadenic requirenents. Lab
instructors nmaintain the stock registers by physically verifying the itens
around the year. Department w se annual stock verification is done by inter
departnent faculty. Regul ar mai ntenance of Laboratory equi pment is by
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facul ty in-charge.
pest control,

keepi ng of all
worren’ s host el

furniture,

Regul ar
| andscapi ng and nai nt enance of
mai nt enance depart nent.
the facilities and cleanliness of environnment
Moni toring Comittee
I T infrastructure such as conputers,
and broadband. Updating of software is done
Qutsourcing is done for the nmi ntenance of wooden

and pl unmbi ng. Mai ntenance of the water cooler and
wat er purifier is done regularly. The mai ntenance of the readi ng room and stock

verification of library books is done regularly by library staff.

i s maintained through Host el
i s done for maintenance and repairing of
internet facilities including W-Fi
by |l ab adm nistrators.

el ectrification,

proper

Laboratory Assistant along with Laboratory attendant under the supervision of
cl eani ng of water tanks, gar bage di sposal s,
| awns are done by enpl oyees of

Mai nt enance i s nonitored through regular inspection. Up

in men s and
Qut sour ci ng

http://spiher.ac.in/committees/planning-and-monitoring-committee/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SPIHER - MERIT 20 484375
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Merit cum Means 19 254336
Schol arshi p
b) I nt ernati onal MVERI T 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 02/ 08/ 2018 2700 SPI HER
Counsel I ing and
Ment ori ng
Renedi al cl asses 13/ 08/ 2018 450 SPI HER
Cerificate course 03/ 09/ 2018 150 Bi t acode acadeny
on Software testing Karim M https://bit
aacadeny. conif 988443
9520
Certificate course 13/ 09/ 2018 120 | CT ACADEMY/
on Data science Mohamred
Irfan. A/ 9840795993
Cogni tive Computing 04/ 10/ 2018 75 SPI HER
and Big data
Anal yti cs wor kshop
Wor kshop on 16/ 10/ 2018 60 Lena Labs. M. Part
Robot i cs hi ban/ 8056603335
Soft skill 05/ 11/ 2018 800 SPI HER
devel opnent
Language Lab 15/ 11/ 2018 800 SPI HER
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Yoga and Meditation

10/ 12/ 2018

800

SPI HER

Tally

07/ 01/ 2019

80

M crosof t

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 400 0 178
Counsel I'i ng
2018 Conpetitive 250 0 1 0
exam nations
2018 UPSC 150 0 1 0
Coachi ng
2019 Banki ng Exam 24 0 0 0
Coachi ng
2019 Tally plus 0 349 0 0
GST
2019 CSIR 15 0 3 0
NET/ SLET
coachi ng
2019 Awar eness 100 0 0 0
programe on
GATE
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

25

25

3

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| DBI FEDARAL 1428 125 MULTI PLI ER 1098 54
LI FE SCOLUTI ON
I NSURANCE | NDI AN NAVY
CO LTD ENTRAYN
VERNALI S EDUCATI ON
SYSTEMS TATA TECHNCLOG ES
CONSULTANCY (P) LTD KAAR
LTD WORKSBOT TECHNOLOG ES
SAVARTH W PRO BATA
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LEARNI NG | NDI A | NFO
SOLUTI ONS EDGE (| NDI A)
SHI ASH | NFO LTD SI TEL
SOLUTI ONS | NDI A PVT
JUSPAY LTD
TECHNCLOA ES CONGRUENT
PVT LTD GLOBAL
DOVEX E- DATA SANVAR GROUP
PVT LTD STAR OBJECT
FI NG KANTAR FRONTI ER
OPERATI ON SOFTWARE
YES YES LOGAS
TOOLS GRE TECHNCLOA ES
EDGE YESES E Al THENT | -
PROCESS
SERVI CES
View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

1

UG

B. COM

Loyol a
Col | ege

M COM

2018

ClviL

St. Peters
Col | ege of
Engi neeri ng
and
Technol ogy

MB. A

2018

ClVIL

GRT
Institute of
Engi neeri ng

and
Technol ogy

M B. A

2018

G VL

St.Peter's
Col | ege of
Engi neeri ng
and
Technol ogy

M E.
Structura

Engg

2018

EEE

St Peter’s
Institute of
Hi gher
Educati on
and
Resear ch

ME- PED

2018

VECH

St Peter’s
Institute of
Hi gher
Educati on
and
Resear ch

ME - AMI

2018

UG

B. COM

St Peter’s
Institute of

M COM
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Hi gher
Educati on
and
Resear ch.

2018 2 UG B. COM St.Peter's

Col | ege of

Engi neeri ng
and

Technol ogy

MB. A

2018 1 U G B. COM Pachai yappas

M COM

2018 1 UG B. COM Hi ndu

Col | ege

M COM

2018 1 U G B. COM Loyol a

Col | ege

M COM

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SLET 2
TOFEL 3
Civil Services 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Wrnens Day cel ebrati on- Institutional 300
cul tural programme
| ndependence Day Institutional 500
cel ebrations
Annual Sports Cul tural I nstitutional 800
day
Pongal Cel ebrati ons- Institutional 500
cul tural and sports
event s
Martyrs Day- dranma Institutional 100
Worl d Literacy day Institutional 300
Wrl d Poetry day Institutional 300
Annual sports neet for State 500
school children
Republic day - cul tural Institutional 200
pr ogr amre
Radio mirchi culturals Institutional 500

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2068_Progression_1581503369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2068_Qualifying_1581503379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2068_Activities_Organised_1581503388.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 First Nat i onal 1 0 SP16ECU202 [M Kart hi ke
yan
2018 I ndi vi dual Nat i onal 1 0 SP16ECU203 M Kart hi ke
chanpi onsh yan
ip
2018 W nner - Internatio 1 0 Spl7cmu333 | Tam | mani .
Kar at e nal G S
2018 W nner - Nat i onal 1 0 SP17CMJ013 Akash R
Chess
2018 1st Prize Nat i onal 0 1 SP18CMJ299 [Sudhar san.
- cash P
prize Rs
3000
2019 W nner - Nat i onal 1 0 Spl8ucc012 Gozwi n
Basket Thomas
Bal |
2019 Teen Super Nat i onal 0 1 SP17EEU202 | Abhi shek
Mbdel Nar asi m
I ndi a
2019 1st Prize Nat i onal 0 1 SP17CMJ023 Arocki a
Pio.J
2019 2nd pri ze Nat i onal 0 1 SP16CMJ026 VI JAY. K
2019 1st Prize Nat i onal 0 1 SP16CMJ020 [Ri shi nmal a.
A
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Wth the objective of inculcating the qualities of |eadership, organization,
and responsibility in the students, a strong representation of students in the
academ ¢ and adm nistrative bodi es/committees has been provided. The
Institutional Quality Assurance Cell (1QAC) is constituted in our institution
under the | eadership of Head of the Institution with heads of inportant
academ ¢ and administrative units, a few faculty nenbers and a few
di stingui shed educationi sts/representatives of |ocal comrttee and a few
student nenbers. Overall control and nonitoring of Institutional 1QAC is
t hrough Quality Assurance and Enhancenent (QAE) for the effectiveness of the
overal |l processes and systens. The C ass Representative (CR) systemis
fundanental to student representation as |leaders. It allows one male and one
femal e student to represent each class of approximtely 60 students in the
Institute, with regular neetings on every third Friday of the nonth to ensure
the systens efficiency and effectiveness in putting forward the interests and
views of the students. CR neetings play a major role to assess teaching ,
| earni ng and support services provided to the students by the Institution and
the functioning and effectiveness of the CR systemis nonitored by the Dean
of fice. Technical/Functional /University Club /Commttees elect President, Vice
Presidents, Menber Secretary, and Treasurer positions, where students organize
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domai n specific events, extra-curricular events (non domain specific),
competitions and conferences honing their subject expertise skills in addition
to their leadership skills. Cub/Comrittees are platforns that offer a plethora
of opportunities to students to give thema voice of their own and shed their
i nhi bitions through an enriching and engagi ng experience. Inaddition to the
existing centers ,to encourage and notivate students to be successful
i nnovators students are given adequate exposure through the Institution
I nnovation Council (11C of the WHRD. The student nenbers get benefitted and in
turn spread awar eness about the nunerous programes offered under this counci
and notivate other students to participate. Cub/Comrittee activities,
wor kshops, Intra-Domain and Inter-University conpetitions enhance the
communi cation skills, team managenent skills, |eadership skills, tine
managenent, resource nmanagenent skills and above all builds confidence in each
student. Through the Club/committee platform provided by the
Institution/University, students learn to do practical inplenentation of the
cl assroom Best practices of each Institution are transnmtted across Institute
to strengthen the student’s platfornms for holistic devel opnment of each student
of the Institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SPI HER Al ummi Engagenent At a G ance: To build a self notivated and conti nui ng
relationship with SPIHER Alumi. To facilitate higher collaboration and
connection for nutual wellbeing and progress. Qur Alumi are adding values to
its popularity with their influences to the society. The areas where SPIHER is
utilizing the Alumi Network are : 1.1n building the University’'s reputation,
whi ch depends in giant section on how profitable graduates are in the actua
world. 2. Qur existing students have higher job prospects because their seniors
are creating a perfect legacy in the corporate world with their know edge and
values. 3. Invited Tal ks/ CGuest Lectures/ Alumi Forunms. 4. As the

Partici pants/ Speakers/ Sponsors for workshops and convention. 5.
Representatives of the enterprise during recruitnents and notivating present
set of students by neans of having the presence of their seniors in the
company. 6. Alummi additionally shape the active nmenber for Area Advisory Board
and make contributions in the inprovenment of the curriculum 7. Alumi also
formthe energetic contributors of | QAC at a nunber of |evels. Their inputs are
vital in bringing significant devel opnments and pl easant enhancenents.

5.4.2 — No. of registered Alumni:

570

5.4.3 — Alumni contribution during the year (in Rupees) :

189400

5.4.4 — Meetings/activities organized by Alumni Association :

To build a self-notivated and continuing relationship with SPIHER Alumi to
facilitate greater collaboration and connection for nutual well-being and
progress. Qur Alumi are adding values to its reputation with their influences
to the society. Formal Alumi Meets are such opportunities which enable A umi
to reunite with their friends and faculty nmenbers, revitalize their nmenories
and share experiences. At the sane tinme it also enables us to receive constant
updates of our Alummi and to have structured engagenents with our Al umi of
mut ual interests and gains. The areas where SPIHER is utilizing the Al umi
Network: 1.1n building the University’'s reputation, which relies in large part
on how successful graduates are in the real world. 2. Qur existing students have




better job prospects because their seniors are creating a perfect legacy in the
corporate world with their know edge and val ues. 3.lnvited Tal ks/ Cuest
Lectures/ Alumi Foruns. 4.As the Participants/ Speakers/ Sponsors during
wor kshops and conference 5. Representatives of the conpany during recruitnments
and notivating existing set of students by having the presence of their seniors
in the conpany. 6. Alumi also formthe active nenber for Area Advisory Board
and contribute in review and devel opnent of the curriculum 7.Alumi also form
the active nmenmbers of |1 QAC at various |levels. Their inputs are very significant
in bringing devel opnments and quality enhancenents. 10 alumi participated as
Resource persons in Wrkshops. 5 alumi participated in National /Internationa
Conferences. 4 of the alumi were present as Mdtivators in the Managenment Meet.
15 alumi are actively involved in Board of studies as well as | QAC. Al umi
al so engage in linking with the Industries.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Decentralization: The departnent heads have academ c i ndependence. As far as
academ c aspects are concerned, the HoDs are pernitted to take routine
deci sions in accordance with the situations in energency. The institution
functions with the nethod of decentralized control system The head of the
departnent has been granted with the authority of deciding the activities and
del egating the responsibilities to the staff nenbers. The departnment decides on

ti metabl e, subject allocation, purchase and mai ntenance of equi pment and
consumabl es, organi zi ng conferences, synposia, guest |ectures and workshops and
reconmends necessary industrial visits, inplant trainings, internships and
MoUs. Participative Managenent: Al the academi c activities are decentralized
and decisions are taken based on discussion and deliberations in the class
commi ttee neetings, departnent neetings, faculty neetings and HODs' neeti ngs.
The Vi ceChancel | or coordinates with the departnents, adm nistration and
managenent. Every year Academ c Planner is prepared at the starting of the
academ c year. Directors, Deans, | QAC Coordinators, HODs, Training Placenment
O ficer, Librarian and Director of Physical education will prepare the planner
The following is finalized in the academ c planner: the Wrking days / Test
days / nodel exam days, Department Synposium/Association activities, |EEE,
| STE, SAE, IETE, IE, CSI activities, Cuest Lectures, Industrial Visits,
Internships, Placenent Trainings, Internal Quality Audit Days, External Audit,
FDPs / Workshops / Conferences, | QAC Meetings, Project Exhibition for Final
NSS canp, |nduction Day, Wnen' s Day, Engineers’ Day, Teachers’ Day,
Col | ege day and Convocation Day. The schedul e is approved by the
Vi ce Chancel | or and Academic Cal endar will be prepared.

years,
Sports day,

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Menor andum of Understanding with
| eading institutes and industries hel ps
in a lot of Industry and Research
interaction. The followi ng are the MUs
signed by our Institute in the acadenic
year 20182019: @ MOU with I ndi an

Strategy Type

Industry Interaction / Coll aboration




Maritime Managenent and Research
Institute (IMVRI) on 07.07.2018 @ MOU
wi t h CADDCAMM Sol utions ( Mech) on
10. 08. 2018 @ MOU wi th Education Matters
on 12.08.2018 ¥ MU wi th Indian
Institute for Know edge and Excel | ence
(I''KE) on 26.09.2018 @ MOU signed with
Tayl or’s University, Ml aysia
17.10.2018 @ MOU wi th CDAC G st PACE
Aut hori zed Training Centre ( CDAC) on
29.10.2018 g MU with Profolic Systens
and Technol ogies Pvt. Ltd on 11.01.2019
@ MU wi th Labtech Innovations on
01.02.2019 g MU with TRIL Into Park on
20.02.2019 @ MOU wi t h TECHNOCRAFT
AUTOVATI ON on 22.02.2019 @ MOU with
Tapstia Institute of H gher Education
and Research (TIMELAC) on 22.02.2019 @
MOU with Tami| Nadu Progressive Snal
and Tiny Industries Association
(TAPSTI A) on 22.02.2019 Significant
efforts have been taken to establish
the Technol ogy Busi ness | ncubator al ong
with the Departnment of Science and
Technol ogy. MBME Busi ness | ncubat or has
al so been set up which funded projects.
Consul tancy activities are al so being
carried out for various industries. The
student s exchange programe has been
initiated this year by signing an MOU
with Taylor’s University, Ml aysia. The
institution also signs MOU with severa
i ndustries/ acadenmic institutions in
I ndia and abroad. Institution always
enphasi ses on excellent bond with
industries in terms of student or
faculty interaction and working on
col | aborative projects of societa
i nportance. Sienens Industry 4.0 was
conducted in association with
Technocrat Autonation. Many students
across various engineering disciplines
compl eted their industry internship in
various core industries.

Adm ssion of Students

U G Prograns : B.E. / B. Tech.
Candi dat es shoul d have passed 12th
standard or equival ent exam nati on and
shoul d have cleared the Entrance
Exami nati on conducted by the institute.
On the basis of nmerit, the students are
asked to appear for counselling for
adm ssion. Schol arships are offered to
the meritorious students for
adm ssions. ¢ 50 to 75 percentage of
Tuition fee is offered as schol arship
to neritorious students. Candi dates
with Diplonma in Engineering are
admitted to Il year B.E. [/ B.Tech




course (Lateral Entry) on the basis of
performance in their qualifying
exam nations. To inprove the diversity
of students and quality of intake, the
Institution participated in Educationa
Fairs organi sed in various states and
countries. B.A / B.Sc. / BCA/ BBA
Candi date for adm ssion to the first
senmester of the under graduate degree
programe nust have passed the Hi gher
Secondary Certificate exam nation or
any other exam nation of any authority
accepted by this Institution as
equi val ent thereto. B.Arch. Candi dates
shoul d have passed 12th standard or
equi val ent exami nation with a m ni num
aggregate of 50 marks with Mat hematics
and English as subjects of study as per
the norms of Council of Architecture.
Candi dat es shoul d have a m ni num score
of 40 in National Aptitude Test of
Architecture (NATA). After joining our
institution, many induction programres
and bridge courses are conducted for
the benefit of the freshers. P.G
Programes For admission to ME. /

M Tech. progranmes, candidates with a
pass in appropriate B.E. / B. Tech.
degree exam nation of this Institution
or equivalent thereto are eligible to
apply. Selection is based on nerit in
qual i fyi ng exam nati on. The candi dat es
who had al ready attended central /
State | evel Entrance exam nation and
having a valid score in GATE / TANCET
are allowed to join. For Research
Prograns a departnment |evel entrance
exam nation and interview as per UGC
gui del i nes are conducted for adm ssion
to Ph.D. progranmes. Qualification for
adm ssion to Ph.D. prograns e
Candi dates with a degree in ME. /

M Tech. or MS. (By Research) in the
rel evant branch of Engi neering or
Technol ogy are eligible to apply for
Ph.D. prograns in Engineering
Technology in full tinme node and part
time node. ¢ Candidates with M Sc. /
MA |/ MCA/ MS. (By Research) /
M Phil. in the relevant branch of
Sci ence and Hunmaenities are eligible to
apply for Ph.D. Degree in Science and
Humanities. « MBA/ MPhil. /

Post graduat e Di pl oma i n Busi ness
Managenent or Adm nistration awarded by
Indian Institute of Managenents (11 M)
/ MS. (By Research) in Managenent
Sciences /| MVB / 2 year postgraduate




di pl oma i n Managenent recogni zed by
Al CTE are eligible to apply for Ph.D.
degree in Managenent. ¢« A committee,

constituted department w se, by the

Dean (Research and Devel opnent) for the
pur pose of selection, screening the
applications as per the eligibility
nornms and conducts entrance test for
eligible candidates.s On the basis of
their performance in the test, the
conmittee interviews themto shortlist
the eligible candi dates and is approved
by the Research Board. Research
nmet hodol ogy wor kshop i s being conducted
every year for the benefit of research
scholars to understand the procedure
and ethics to be followed during the
tenure of research period.

Curricul um Devel opnent

The curriculum and syllabus is
periodically revised to keep the
students abreast with the |atest

devel opnments, current trends, energing
t echnol ogi es and skill devel opnent for
i ndustry needs. Feed back fromall the
st ake hol ders such as al umi,
enpl oyers, parents and students in
addition to senior faculty nenbers of
t he departnent are conduct ed.
Suggesti ons from various stake hol ders
are anal ysed and recorded. Revision /
nmodi fication in the curriculumfrane
wor k for various programes offered by
the respective departnents are arrived
based on the stakehol ders’ feedback.
Meeting of Board of Studies (BOS) is
al so organi zed to further brainstorm
and approve the suggestions
/modi fications / inclusions in the
curriculum syl | abus. Meeting of BOS is
conducted by all the departnents during
August and March. All the revisions in
the curriculum and syllabi of UG and PG
programes as recomrended by the Board
of Studies of various departnents are
further deliberated and approved in the
Academi ¢ Council. To inprove the
quality of education, student centric
Qut conme Based Education system and nore
nunber of electives are introduced in
the curriculum During the year, al nost
all the programmes have been revised
and new regul ati ons have been
i ntroduced based on the above acti ons.

Teachi ng and Learni ng

The Institute has a perspective plan
for deploynent in all aspects based on
the vision and m ssion of the
Institute. The Institute has been




constantly devel opi ng the
infrastructure which helps in inproving
the quality of teaching |earning
process. Along with the Lecture nethod
usi ng bl ackboards all the departnents
are using nodern teachi ng nethods and
aids. The faculty use student centric
teachi ng nmet hod through participation
in semnars, group discussions, case
studies, field works, nmini projects and
proj ect works. |CT enabl ed teaching
| earning using Snart Class Roomis
augnmented in nost of the departnents.
The use of multinode and nul tinmedi a
technol ogi es such as traditional chal k
talk, OHP, Smart Boards, LCD projectors
wi t h Power Poi nt slides, video clips,
Teachi ng pedagogi es such as Googl e
Cl assroom Kahoot, Hot Potatoes to
provi de the Bl ended |l earning or flipped
| earni ng experience to the students.
Students and faculty are notivated to
make optinmal use of library Iearning
and online resources. Teaching and
| earning process is nore focused
t owar ds devel opnent of professional
know edge, problem solving skills,
| eadership skills, decision nmaking
skills, comunication skills, team work
etc. The faculty who are actively
engaged in research help the students
to do research projects in the | atest
devel oprments. Internships, |ndustrial
visits, guest |ectures by senior
prof essi onal s and experts from
i ndustry, projects in association with
i ndustries, etc provide the best
i ndustry oriented practical |earning
experience to students.

Exam nati on and Eval uati on

For continuous assessnent and
uni versity exam nation 25/ 75 wei ght age
is given. Transparent procedures are
foll owed for the conduct of
exam nations and eval uation. Centra
Val uation is conducted for end senester
exanm nations. Three Question papers are
prepared for each course to neet the
out conre based education. The randomy
chosen question paper is printed and
i ssued. Answer papers of each course
are eval uated by the internal and
external faculty subject to the
screeni ng procedure by the Head of the
Departnment. Continuous Assessment tests
are conducted regularly. For these
three Unit tests and Mbdel Exam nations
are conducted. OBE pattern question
papers to assess student’s attai nment




of course outcone and know edge | evel
are prepared by the trained teachers.
After conpletion of continuous
assessnents the marks obtained by the
students are sent to the parents
t hrough posts. After conpletion of
senmester end exam nations the results
are published within 15 days. For each
senester and progranme, course outcone
and programme out cone are eval uated and
necessary action taken for inrpovenent
where ever required. Systematic and
wel | organi zed procedures are foll owed
to address students grievances relating
to exam nation by the Gievance
Redressel Committee

Resear ch and Devel opnent

A Research Forum has been constituted
wi th Dean RD as the Chairman and
Director RD as the Ex officio nenber
with two Heads of the Departnents as
the menmbers. This forumis created with
the follow ng objectives. ¢ To create
awar eness on concept devel opnment for
I nnovative research Problens. ¢ To
provi de i deas on ‘Research approach for
d obal reach’. ¢ To provide guidelines
for utilization of Resources for
Research. « Unveiling the significance
of identifying the original research
problenms to file patent ¢« To provide
gui delines for organization of
Conf er ence/ Sem nar/ Wor kshops/ Synposi a
and Publication in peer reviewed
journals. SAIF centre has organi zed an
I nduction Programe for nearly 35 M Sc
students of various colleges fromin
and around Chennai. Under the gui dance
of MHRD Institution’s Innovation Cel
was fornmed with em nent faculty through
whi ch the programes |ike Project Expo,
I nnovation Chal |l enge are conducted to
devel op the practice of innovation. The
research commttee constantly takes
efforts to inprove the quality of
research by notivating faculty nenbers
to apply for projects. Centres of
Excel | ences have been set up in the
thrust areas such as Disaster
Managenent, Advanced Material s,
Nanot echnol ogy, C oud Conputing, |oT
and Robotics, Red Hat Linux etc.
Awar eness i s created anong the faculty
and research scholars to publish their
research articles in Peer reviewd and
Scopus | ndexed Journals. Antiplagiarism

check is made mandatory. Urkund
antiplagiarismsoftware is used by the

Institution for plagiarismcheck.




Policies for doing research, giving
seed noney, consultancy and code of
ethics are avail abl e.

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

Li brary functions as a Know edge
Resource Centre and facilitates
students and teachers to enrich their
know edge not only in their subjects
but also in skill devel opnent. The
Central Library is functioning from
8.30 amto 4.00 pmon all working days.
Over 10 thousand eJdournals from | EEE
ASCE, ASME, EBSCO Art Architecture,
EBSCO Busi ness Source Conpl et e,
Springer, Elseiver, Royal Society of
Chem stry are being subscribed. Digital
library has been created with 100
conputers to access online resources.
This is functioning on all working
days. The Central Library is a nmenber
of Shodhganga for the upl oadi ng of
Ph.D. thesis. The Central Library is
using Library software for organi zi ng
Li brary Information at regul ar
intervals to update the | atest
additions. Video |ectures and course
contents of NPTEL are nade available in
the central library. The Institution
has tied up with Central Depository
Services India Limted to inplenment
Nati onal Acadeni ¢ Depository (NAD)
systemin the Institution as per NMHRD
gui del i nes. Automation of academ ¢ and
adm nistrative activities is
strengt hened t hrough inpl enentati on of
ERP software. Video |ectures and course
contents of the courses are nade
available in the institution website.
I CT enabl ed teaching | earning using
Smart Class Roomis augmented in nost
of the departnents. The use of
nmul ti node and nul ti medi a technol ogi es
such as traditional chalk talk, OHP
Smart Boards, LCD projectors with
Power Poi nt slides, video clips,
Teachi ng pedagogi es such as Googl e
Cl assroom Kahoot, Hot Potatoes to
provi de the Bl ended | earning or flipped
| earni ng experience to the students.
The quality of student experience is
the main priority of our institute. A
high quality |earning environnent is
ensured whi ch includes spacious
cl assroons, well equipped | aboratori es,
| atest conputing facilities, rich and
diversified resource centres, smart
cl ass rooms, sem nar halls,
auditoriuns, sporting facilities, well
equi pped gym practice and rehearsa




halls for cultural activities and feel
at home hostel accommopdation facilities
for girls and boys. Auditoriumis
al nrost on the verge of conpletion with
built up area of 50,000 Sg. ft. Major
restroom renovati on work has been
carried out in the main block. Mjor
painting work is done in all the
buil dings of the institution. 5 Nos. of
New buses are bought. RO plant and
wat er treatnent plant are installed in
the canpus. The Institute participated
in MHRD Swachh Bharath novenent and is
hi ghly appreci at ed.

Human Resour ce Managenent

Institution enables to induct nore
nunber of Ph.D. holders in the faculty
positions. The faculty nenbers with PG
qual ification are encouraged and
permtted to pursue Ph.D. either on
campus or at emninent academic
Institutions. Arts and Science faculty
nmenbers are asked to qualify for
NET/ SLET. Institution also gives
enphasis on bio diversity of faculty
menbers. sone faculty nenbers are
i nducted fromdifferent states of
India. Institution allowed all the non
Ph.D. staff menbers to register for PhD
programe. To naintain snmooth working
at nosphere, the Institution created
adequate facilities for both teaching
and non teaching staff nmenbers. For the
Prof essi onal Devel opnent of Teachi ng
Staff, the institute conducts induction
programres and orientation programmes
for freshers. Institute al so provides
‘on duty’ facilities to carry out
research activities in industries /
ot her universities / research centres.
In the annual budget, all the
departnents are allocated funds
separately for Research Devel opnent.
They are encouraged to publish papers
in national and international journals,
wite textbooks and obtain funded
projects for which university is giving
cash incentives. They are al so
encouraged to present their research
papers in international conferences and
are permtted to go abroad to present
their findings. The managenent sponsors
the registration fee and travelling
expenditure in India and abroad.
Institution provides seed nobney to
carryout Pilot Projects to denonstrate
technical feasibility of innovative
i deas. All the departnents are

encouraged to organi ze national and




international seminars / conferences /
wor kshops and facul ty devel opnent
programes. Faculty nmenbers are
encouraged to attend faculty
devel opnent programres and training
programres for know edge enhancenent
getting additional training. The
trained faculty nmenbers are encouraged
to inpart training to other faculty
menbers. Faculty menbers are al so
encouraged to undergo sunmer / winter
training prograns in the Industry /
I nstitutions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Smart Poi nt Technol ogi es

Adm ni stration

SPI HER

Fi nance and Accounts

G S Technol ogi es

St udent Admi ssi on and Support

Anadoc Sof t war e

Exam nati on

Ceet ham Sof t war e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. R Rani Menber shi p Fee | EEE 3500
Hemanal i ni
2018 Dr. B. Menbershi p Fee | EEE 3500
Shant hi ni
2018 Dr. P. Asha Menbershi p Fee Menber shi p- 5000
I ndi an Soci ety
for Structural
Engi neers,
Munbai (| SSE)
2018 M s. K. B. Shoba Patent Fil ed Intellectual 1750
Property of
I ndi a
2018 Dr. G P. Ranesh | Menbership Fee | EEE 3500
2018 Dr. G P. Ranesh Patent Filed I ntellectual 1750
Property of
I ndi a
2018 Dr. G P. Ranesh Patent Fil ed Intellectual 1750
Property of
I ndi a
2018 M . P. Sanpat h Menber shi p Fee Menber shi p- 5000
I ndi an Soci ety
for Structural




Engi neers,
Munbai (1 SSE

2018 Ms. M Deepi ka Trai ning on SSN Col | ege of 500
I nternet of Engi neeri ng
Thi ngs
2019 Dr. P. Jaya Kunar Wor kshop E- Guru Nanak 400
Resources for Col | ege,
Lear ni ng, Chennai ,
Teachi ng and
Resear ch-
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Lecture on
“Industria
|
Aut omat i on

19/ 07/ 2018

19/ 07/ 2018 45

2018

Lecture on
Rewi tt Mep

23/ 07/ 2018

23/ 07/ 2018 50

2018

Interactio
n on
“Scope in
sof t war e
I ndustries
by Terry J
honson/ Ana
zon and
Core
| ndustries

24/ 07/ 2018

24/ 07/ 2018 30

2018

Guest
Lecture on
“Career in
Entreprene

ur shi p”

24/ 07/ 2018

24/ 07/ 2018 40

2018

Awar eness

Pr ogr amre

on Conpet i

tive Exam

nation by
I I KE

27/ 07/ 2018

27/ 07/ 2018 73

2018

Quest
Lecture on
“PLC,
SCADA and

03/ 08/ 2018

03/ 08/ 2018 25



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2068_Faculty_Emp_1581503636.xls

DCS”
2018 Wor kshop 07/ 08/ 2018 |07/ 08/ 2018 50 0
on
“M crosoft
Proj ect”
2018 Sem nar on |Sem nar on |09/08/ 2018 |09/ 08/ 2018 50 18
| PR Focus | | PR Focus
Pat ent and |Patent and
Conmmer ci al |Conmer ci al
i zation i zation
Strategi es |Strategies
for Indian [for |ndian
Scenari os | Scenari os
2018 Pat ent 11/08/ 2018 |11/08/ 2018 57 0
Awar eness
Pr ogr amme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amre

04/ 06/ 2018

08/ 06/ 2018

3 Days FDP on
bject Oiented
Pr ogr anmi ng
usi ng Java

07/ 06/ 2018

09/ 06/ 2018

Nat i onal
Wr kshop on
Resear ch Paper
Witing

34

20/ 06/ 2018

20/ 06/ 2018

| GBBC G een
League Trai ni ng
Programme

23/ 06/ 2018

23/ 07/ 2018

30

Wr kshop on
“I ntroduction
t o Aut odesk
Aut oCAD’

16

27/ 06/ 2018

28/ 06/ 2018

Nat i onal
Wor kshop on
“Precast and
Pre-fabricated
structures”.

29/ 06/ 2018

29/ 06/ 2018

Nat i onal
Wr kshop on
Recent Trends
in Fabrication
and Characteriz
ation of Nano

05/ 07/ 2018

06/ 07/ 2018
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Conposites
Rel ated to
Conbat Vehicle
Conponent s

I nt er nati onal
Wor kshop on
Graph theory

13/ 07/ 2018

14/ 07/ 2018

FDP on

Ent er preneuri al
Devel opnent
Program 1

14/ 07/ 2018

14/ 07/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

190

Full Time

Permanent

Full Time

190 100

100

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Transport facilities for
teaching faculty are
provi ded at free of cost.
Schenes |ike contributory
Provi dent Fund and ESI
heal th schene are
provided to the eligible
facul ty. Further,
adm ssions to the wards
of the faculty are
provi ded. The teaching
faculty are encouraged to
register for Ph.D. and
attend
conf erences/ semi nar s/ FDPs
to enrich their
know edge. Special |eave
and rei mbur senent of
registration fee are
avai l abl e for recognised
programres. Faculty are
al so encouraged to
deliver |ectures, keynote
papers in other
institutions. G oup
I nsurance is al so
provided to the faculty
menbers. Eligible staff
nenbers are granted
marri age | eave and
medi cal |eave in addition
to casual |eave. Fenunle
staff are eligible for
maternity | eave.

nmedi cal

Transport facilities for
nont eaching faculty are
provided at free of cost.
Schenes |ike contributory
Provi dent Fund and ESI
heal th schene are provide
to the eligible faculty.
Further, adnmissions to
the wards of the faculty
are provided. G oup
I nsurance is al so
provided to the non-
teaching staff. Eligible
staff nenbers are granted
marri age | eave and
| eave i n addition
to casual |eave. Fenule
staff are eligible for
maternity | eave.

Group Insurance is
provided to all students
whi ch hel ps themin case

of accidents. Fee

concession is given to
students who excel in
academ cs. Assistance is
given to the students for
filling details for
Nati onal Schol arship
portal . Student
counsel ling is provided
for all the students. A
nmedi cal centre is
avail able in the canpus
to help the students.
Bank is available on the
campus for the benefit of
the community. Various
programes in Yoga and
Meditation, Orientation
Program I nduction
program Gui dance for
conmpetitive exam nations,
Career counselling, In
house pl acenent training
etc are provided to the
students. Play ground
with nmulti facilities
i ke Cricket, kabadi,
Foot ball, volley bal
and tennis and Separate
Gym for Boys and Grls
are available in the
Institution. Medica
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centre with Anbul ance
facility, Bank, Store,
ATM and Cant een
facilities are al so
avai |l abl e.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits regularly. The

Institutions budget is subnmitted to scrutiny by internal auditors. The finance
section of the Institution does internal audit of all the expenditures nade by

the various sections of the Institution including the academ ¢ Departnents. The

internal auditor scrutinizes the Institution financial aspects of the

Institution every year. The main scope of the internal audit is to find out the

defects and rectify themat the earlier stage and to set guidance to follow in
future. Book accounts of the Institution will be subnitted to the externa
auditor then the account externally audited by a chartered Accountant as per
the requirement of UGC and returns are filed to the Inconme Tax departnent as
per the Trust Act. A copy of the audit statenent, which has been filed to the
I ncome Tax departnent, is sent to UGC

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent, non- 428000 Conf erence, Workshops,
gover nnent bodi es, Sem nars, FDPs and Guest
i ndi vi dual s, Lectures

phi | ant hr opi es

View File

6.4.3 — Total corpus fund generated

15000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Yes Experts from Yes I QAC
Anna University

Adm nistrative Yes Experts from Yes | QAC
Anna University

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Parents al so act as the nenbers of I QAC cell of Institution and offer their
val uabl e suggestion for the inprovenent of the Institution. Parents working in
I ndustry / Entrepreneur support the students of the departnent by way of
offering Industry Internship, placenent, industrial visits, sem nars etc.
Parents Teacher neeting is organised once in a senester to facilitate parents
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to freely interact with faculty nmenmbers handling various courses and get to
know about the academ c, curricular and co curricular performance of their
ward. In addition, this neet gives an opportunity for the parents to know t he
academ c systemof the Institution and gives their feedback and suggestion for
academ c devel opnment, infrastructure enhancement etc. Suggestions from parent
are anal ysed and recorded. Revision / nodification in the curriculumfrane work
for various programmes offered by the respective departnments are arrived based
on the parent’s feedback.

6.5.4 — Development programmes for support staff (at least three)

Wor kshop on Val ue Education Titled “Eternal Peace” on 24.08.2018 Wnen
Awar eness Program under Caption ‘Pen Nalam on 28.09.2018 Wrkshop on Consuner
Awar eness and Fi nancial Training on 13.03.2019

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Staff are encouraged to publish quality articles in Wb of Science / Scopus
/ SCl I ndexed journals and take up research projects from Governnment funding
agencies. Awards and Incentives are given to the faculty for their excelling

research work. This has helped in inproving the citatiions. 2. CBCS and OBE are

i mpl emented in all aspects of Curricul um devel opment, Question Paper
Preparation and all other Academ c activities. Addition of |earning resource
materials in the formof Text Books and PPTs, Video Lectures and Econtents are
added in the Digital Library. This has hel ped in assessnent of student’s
outconme. 3. Several planning Committees are fornmed for achieving the vision of
the institute and targets for various activities other than academi cs.
Institution Innovation Cell is fornmed to pronote innovation. Collaborations
wi th one Foreign University for Student Exchange Programmes and Col | aborati ons
with Industries for Student Project Training. 4.Many progranmes have been
conducted on I PR and New i nnovations to inprove the patents publication.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 1st 02/ 07/ 2018 02/ 07/ 2018 02/ 07/ 2018 20
Quarterly
Meet i ng of
| QAC
2018 | SO | nt er nal 26/ 07/ 2018 26/ 07/ 2018 27/ 07/ 2018 135
Audit |
(Cdd)
2018 | nauguration | 02/08/2018 02/ 08/ 2018 02/ 08/ 2018 323
of | EEE
st udent
Br anch
2018 | nducti on 04/ 08/ 2018 04/ 08/ 2018 04/ 08/ 2018 38
progr amre
for New
Facul ty




2018

For mati on of
Institute
| nnovati on
Counci |

30/ 08/ 2018

30/ 08/ 2018

30/ 08/ 2018 2110

2018

2nd

Quarterly
Meeti ng of

| QAC

06/ 10/ 2018

06/ 10/ 2018

06/ 10/ 2018 20

2018

Preparation
and
Submi ssi on
of AQAR
2017- 2018

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018 132

2018

Col | ecti on
of Feedback
formfrom
students for
t he odd
senest er

20/ 11/ 2018

20/ 11/ 2018

20/ 11/ 2018 2498

2018

Coachi ng for
NET/ SLET
exans for
Facul ty

25/ 11/ 2018

25/ 11/ 2018

25/ 11/ 2018 34

2018

| SO | nt er nal
Audit |1
(Cdd)

13/ 12/ 2018

13/ 12/ 2018

14/ 12/ 2018 135

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wor kshop on
G oom ng and
sel f Confidence

05/ 09/ 2018

05/ 09/ 2018

158

78

Preventi on of
sexual
harrassnent of
wonen at
wor kpl ace

28/ 09/ 2018

28/ 09/ 2018

142

61

Wonmen Awar eness
Pr ogramme Under
Caption Penn
Nal am

28/ 09/ 2018

28/ 09/ 2018

200

30

Woren Awar eness
Pr ogramme Under
Caption Penn
Nal am

06/ 10/ 2018

06/ 12/ 2019

170

55
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Online safety 23/ 10/ 2018 23/ 10/ 2018 318 0
for wonen
Observance of 20/ 02/ 2019 20/ 02/ 2019 242 30
Equal ity anong
st udents devoi d
of sexual
di scrim nation
Wnen' s Day 08/ 03/ 2019 08/ 03/ 2019 818 43
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Percent age of power requirenment of the University met by the renewabl e energy
sources : 18 percentage Environnental Consciousness and Sustainability : Annual
Li ghti ng power requirenents net through LED Bul bs 35 percentage
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift Yes 20
Ranp/ Rai | s Yes 20
Braille Yes 1
Software/facilities
Rest Rooms Yes 10
Scri bes for exam nation Yes 10
Speci al skill devel opnment Yes 5
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 27 27 05/ 06/ 201 1 Concept D|Mdti vated 195
8 evel opneC |t he vol un
oncept De |teers and
vel opnent | students
for Hunan|to serve
Excel | enc t he
e comuni ty
in a best
possi bl e
manner .
2018 27 27 11/ 06/ 201 1 Yoga | mrer se 225
8 Awar eness | your sel f
Programe | in your
yoga
practice




in our
day to
day life

2018

27

27

13/ 06/ 201
8

Eye Canp

Created a
war eness,
i mportanc
e of eye
conduct ed
eye
checkup

235

2018

27

27

19/ 06/ 201
8

I nt er nat
onal Yoga
Day

Uni ver sa
access to
qual ity
education
and
| ear ni ng
oppor t uni
ties thro
ughout
people’s
l[ives

145

2018

27

27

26/ 06/ 201
8

CPR(Card
o]

Pul nonary
Resuscita
tion
training

CPRis to
restore s
pont aneou
s bl ood c
irculatio
n and
br eat hi ng
in a
per son
who is in
cardi ac
arrest.

210

2019

25

25

02/ 01/ 201
9

El ectrica
I Wring
and power
savi ngs

The
School
St udent s
actively
partici pa
ted this
sessi on.

128

2019

25

25

05/ 01/ 201
9

Yout h
Soci ety

The
Pr ogr amme
officers
is
expect ed
to
not i vat ed
t he
st udent
to unders
tand the
val ues
and philo
sophy,
rol e of
yout h

175




soci ety

2019 25 25

09/ 01/ 201
9

Fit India
Movenent

Mot i vat ed
t he vol un
teers and
St udent s
to serve
i n good
heai t h

390

2019 25 25

09/ 01/ 201
9

SOS
Kaval an

App

Conmi ssi o
ner is
gi ven the
instructi
on to
save our
soul s by
SCS
kaval an

App

243

2019 25 25

16/ 01/ 201
9

Di gi t al
payment s
system

St udent s
wer e
t aught

83

how t o
pay

Di gital

Paynment s

Syst ens

t hr ough

PAYTM

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 02/ 07/ 2018 Students have to foll ow
St udent s t he updat ed code of

conduct of the students

Code of Conduct for the
Functionari es

02/ 07/ 2018

The code of conduct for
functionaries include the
Vi ce Chancel |l or,

Regi strar, Control | er of
Exami nations and Deans of
various faculties.

Code of Conduct for the
Facul ty

02/ 07/ 2018

The faculty and Non
teaching staff have to
follow the Institute
nor ns.

Code of Conduct for
Research Schol ars

02/ 07/ 2018

Research Schol ars have to
foll ow the norns
i ncluding Plagiarism

Code of Conduct for Non
Teachi ng

02/ 07/ 2018

The Non Teachi ng staff
have to ensure the safety
of the | aboratories,
equi prent and wel | bei ng
of students
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Host el

Code of Conduct for
St udent s

02/ 07/ 2018

Rul es and regul ati ons of

the Institute to be

fol |l owed scrupul ously by

t he Hostel students

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Pongal Cel ebrations 11/01/ 2019 11/01/ 2019 1500
Wonens Day 08/ 03/ 2019 08/ 03/ 2019 750
Hol i 21/ 03/ 2019 21/ 03/ 2019 525
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 110
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 117
Engi neers Day 15/ 09/ 2018 15/ 09/ 2018 103
I nt ernati onal Non 02/ 10/ 2018 02/ 10/ 2018 78
Vi ol ence Day
I nternational day 13/10/ 2018 13/10/ 2018 134
for Disaster
Reducti on
Nat i onal 26/ 11/ 2018 26/ 11/ 2018 94
Constitution day94
Fl ag day 07/ 12/ 2018 07/ 12/ 2018 96
Nati onal Youth day 12/ 01/ 2019 12/ 01/ 2019 90
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2019 110
Wonens Day 08/ 03/ 2019 08/ 03/ 2019 2250
World Heal th Day 07/ 04/ 2019 07/ 04/ 2019 190

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting of nore Saplings 2. Dusthins in every roomand in every |lane for
bi odegradabl e and non bi odegradabl e substances separately 3. Plastic free
canpus 4. Reverse OGsnosis water 5. Rai nwater harvesting 6. Solar panels to

generate electricity

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice (1) 1. Title of the practice: Pronpting Innovations through
Pat enting 2. Cbjective of the Practice: ? To make use of new i nnovations of the
faculty and students effectively. ? To devel op the new concepts, ideas into
product through patenting. ? Patents can play a pronminent role in the entire
technology life cycle, frominitial RDto the market introduction stages, where
conpetitive technology is protected with patents 3. The Context: ? To nake
remedi al nmeasures to make the students understand the fundanentals. ? To
notivate the students and faculty to give their innovative ideas to file
patents ? To devel op | earning opportunities that are flexible to support their
| earning patterns. 4. The Practice: ? The Centre for Product Devel opnent
conducts special |ectures periodically to inculcate newideas in faculty and
students. ? Project exhibitions organi zed every year to notivate the students
by giving themprizes for best innovations ? Seed noney is provided by the
managenent to devel op the new i deas and projects for students and faculty ?
Sem nars and guest | ectures where organized on I PR through Institute Innovation
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Counci| Evidence of Success: o0 24 patents have been published in the acadenic
year 2018-19 when conpared to 3 patents in the acadenm c year 2017-18 Best
Practice (Il1) 1. Title of the Practice: Cenerating Revenue through Consultancy
2. vjective of the Practice: ? To provide enrichnent of expertise and know edge
through interaction in the professional sphere. ? To create an interactive
| earni ng environnent for Faculty with the Industry personnel. ? To nake use of
the infrastructure available in the Institution for societal developnent. ? To
generate revenue for the Institution utilising the expertise of the Faculty. 3.
The Context: ? To encourage Faculty to interact with Industry to solve
I ndustrial problens. ? To pronote social wellbeing by associating with
I ndustries and solving their issues and problens 4. The Practice: ? A standard
consul tancy policy has been framed by the Institute. ? Guidelines have been
framed for the consul tancy charges which can be revised every year. ? The fund
recei ved by the departnment can be utilized for the acadenic research activities
of the consultant and welfare of the departnent. 5. Evidence of Success: o
Revenue generated in Consultancy has considerably increased in the academ c
year 2018-19 and the total consultancy anount is Rs.17.5 Lakhs.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://spiher.ac.in/w-content/upl oads/ 2020/ 02/ Best - Practi ces- SPI HER. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

St Peters Institute of Higher Education and Research was started in 1998 at
Avadi, Chennai. The institution continuously strives to focus on inparting
quality technical education and introducing innovative progranmes |leading to
Research and Devel opnent for sustainable growth. SPIHER is conmitted to usher
in socio-econom c transformation by providing inclusive innovative quality
education of global standards to fully neet the expectations of the
st akehol ders as initiated by the founding fathers. So SPIHER recruits and
retains well qualified notivated faculty, adequate infrastructure, equipnent
and machinery. Also it provides anenities and sports facilities. Industry-
Institute interaction is undertaken to provi de adequate exposure to the
students to the world of work. Enrich library with |atest teachi ng gadgets
pronotes effective teaching-Ilearning process. SALI ENT FEATURES OF | NSTI TUTE: ?
Institute is easily accessible through bus and train, as the institution is
situated very close to Annanur Railway station. ? Institute provides holistic
education to develop skills, know edge and val ues through well-structured
curriculumand instructions to face the chall enges of the corporate world and
life. ? The Anti-Ragging Comrittee prevents the indisciplinary acts in the
campus. ? Power backup facility is given in the canpus for 24 x 7. ?
Refreshnents are avail able round the clock at Coffee Day express and at the
canteens, cafeteria, and shops. ? The canpus is cleaned regularly by service
provi der call ed NEAT and CLEAN. ? Surveillance and security is nade sure
t hrough CCTV caneras on every floor. RO processing cool ants, and cl ean
washroons al so are avail able on every floor. ? Separate parking is avail able
for two wheel ers and four wheelers. ? The student NSS and YRC wing is active in
order to inbibe strong Social values in our students. ? The institute takes
conscious efforts to create awareness about energy conservation and renewabl e
ener gy usage anong students. Solar panels are used in the hostel and in the
col l ege canpus. ? Significant career guidance prograns arranged by institute to
guide rural area students by arrangi ng canpai gns nearby villages. ? Various
personal ity devel opment prograns and heal th check-up canps are conducted under
NSS, YRC and wonen’s redressal conmmittee. ? Institute has provided career
devel opnment services to students with respect to higher Education and
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opportunities for growh. ? The RD Departnent plays a vital role in upgrading
our institutions progress and student-faculty enrichment. ? The library is open
for scholars, students, and the faculty 12 hours (8 to 8 basis). Various online
journals, NPTEL course materials, e-resources, e-books, OPAC, and noreover
DELNET facilities are available for both students and faculty. ? Exceptional
Students of research (MPhil PhD) are encouraged with stipend ? Physically
chal  enged students are ensured with safety, confort and acadeni ¢ gui dance at
SPI HER.

Provide the weblink of the institution

http://spiher.ac.in/wp-content/upl oads/ 2020/ 02/ Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

St.Peter’s Institute of Higher Education and Research has evol ved with em nent
plans for the future of the institution’s devel opnent keeping the goals and

m ssion of the Nation in mnd. Its prinme duty, then, becones the quality
enhancenent of the Youth of India, by devel oping their know edge and skills at

all levels. The vision of the Institution being the fulcrumof the initiatives
undert aken, we focus on inparting high quality education with the help of
futuristic Research innovations in all disciplines viz., Engineering and
Technol ogy, Hurmanities, and Sciences. The initiatives taken to inpart em nence in
academ c and research areas are built by adopting emerging trends of various

di sciplines in Science and Technol ogy. Courses that involve Nanotechnol ogy, Shart
materi al s and Technol ogi es, Renpte Sensing and G S, Bi oenergy, Nano Roboti cs,

| oT, Al for Speech Recognition, Cyber Security, LiFi Technology etc., are to be
undertaken. The courses to be enployed during the future years in the field of

Sci ences woul d be Applied Crystall ography, G aphene and Semiconductors, Cinate
Sci ence, Space Physics, Green Chemistry etc. Special attention on Learning
Systens for students include: Conpul sory Internship, I|nproving analytical and
creative skills of students, Initiating Smart/ Digital canpus, Inparting Qutcone
Based Education (OBE) with Choice Based Credit System (CBCS), Credit transfer to
students to claimNational and International |evel education, increase in the
ratio of PhD faculty, Centre for Foreign Languages to provide better gl oba
communi cation skills, and the inplenmentation of Unnat Bharat Abhiyan. Digital
Learning is inculcated through access and application of SWAYAM National Digita
Li brary, National Acaden c Depository, eShodh Sindhu, Virtual Labs, eYantra, Free
and Open Source Software (FOSS) for education, and eVidwan. The Research and
Devel opnent Wng has goals for 2032 as: creating cutting edge know edge by
setting at | east one Research Centre for each departnent, Six papers in SCOPUS

| ndexed Journal s per faculty, Fifty Patents, 100 placenent for all eligible
students, 50 incubater startups, 100 PhD Faculty, Network for 50 Industry
faculty, 30 Faculty Internships, Digital Learning (MOOCS/ SWAYAM NPTEL) one per
year by each faculty, Starting new programmes in UG and PG Syl | abus

Di versification, NPTEL/ SWAYAM one per year by each student 6 technical progranmes
in every departnent in a year including one international conference, 1QAC to
conduct mninmum 6 progranmes every year, four FDPs in a year, three hackathons
every year, four outreach progranmes every year, MUs with 10 select Universities
around the world, 10 students intake to be international students, 5 of students
to undergo student exchange programmes, 10 of faculty to undergo faculty exchange
, 15 International coauthored publications, Intake of students 6000 per year,
Conpetetive sel ection, Separate Library for all programes including Digita
[ibrary for 150 users, separate administrative block with offices for VC

Regi strar, CoE and Research departnent, students anenities centre, setting up
three of fshore canpuses, strengthen |IT System and inplement ERP, sports conpl ex
wi th indoor stadium and G een canpus.
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